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SHEET METAL WORKERSO
NATIONAL PENSION FUND

PLAN DOCUMENT
(200-10 Amended & Restated Edition)
(General Effective Date: 01/01/9)

INTRODUCTION

By resolution dated May 16, 1966, thier ust ees of t he Sheet Met al
Fund adopted a defined benefit pension plan (th
401(a) of the Code, and is a multiemployer plan within the meaning of Section 414(f) of the Code.
Pursuant to their authority under Section 14.01 of the Plan Document, the Trustees have amended the
Plan Document from time to time. Prior to January 1, 2002, the name of the Plan Document was the
Amended and Restated Rules and Regulations for the Blee¢ta | Wor ker sé Nati onal
A and Plan B). The Trustees of the Plan last amended and restated the Plan Document effective January
1, 2002. I n or der -quatfiednstatusnandchdomply witheappliRdble charges tina x
legislaion, the Trustees have subsequently amended Plan Document, which are reflected in this Plan
Document. In order to reflect all amendments adopted since the January 1, 2002 amended and restated
Pl an Document, and -gualifiechatatusthea iusiees hbareby dmeral andl sestdteahe
Plan Document in its entirety. This Plan Document is hereby designated thd@@08ended and
Restated Edition, and reflects all amemahts adopted through January 2810. In general, the terms
of this PlanDocument are effective January 1, 2009, unless a different date is specified herein or the
context requires a different effective date.

Except as the context may specifically require otherwise, use of the masculine gender in this Plan
shall be understootb include both masculine and feminine genders, and use of the singular shall be
understood to include the plural and vice versa.

Unless otherwise specified, references to any section number or article number shall constitute a
reference to the correspding section number in the Plan Document, as may be renumbered by
amendment from time to time.

PENSION PROTECTION ACT CHANGES

Effective January 1, 2008, additional funding rules became applicable to the Fund as a result of
changes made to ERISA aneét@ode by the Pension Protection Act of 2006 (PPA). On March 1, 2008,
the Fund provided notice that its actuary certified that for the 2008 Plan Year the Fund is in Critical
Status, as such term is defined by the ERISA (as amended by the PPA). Inrazavdh the new
funding rules imposed by the RPthe Trustees have adopted a rehabilitatitaim fRehabilitation Plan)
which includes a Default Schedule and Alternative Schésluleeollectively, the Schedules) The
Rehabilitation Plan and accompanyifBghedules (as amended or modified from time to time) form a part
of this Plan Document and are attachedeto at Appendix C

Effective March 1, 2008, the terms of the Rehabilitation Plan (including the accompanying
Schedules) supersede any contraryngeelsewhere in the Plan Document. Accordingly, all terms and
conditions in the Plan Document remain subject to the terms and conditions of the Rehabilitation Plan
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and accompanying Schedules, as amended or modified from time to time and setA®®HENDIX C.

The PPA also imposes certain restrictions on plans in critical status (e.g., amendments increasing
benefits, lump sums and similar payments). Those restrictions are incorporated by reference in this Plan
Document and supersede any contrary promisin the Plan Document until such time as the restrictions
cease to apply to the Fund.

ARTICLE 1. Definitions

Section 1.01 Accrued Benefit

The term AAccrued Benefito shalll mean gener a
Plan commencing t Nor mal Retirement Age. Not withstan
Benefito shall be interpreted in accordance Wi

Regulations promulgated thereunder.
Section 1.01AActuarial Equivalent

The term AActuari al Equivalento or fAActuari a
of a benefit determined using the following assumptions: a 7.5% interest rate and the 1983 GAM Table
with sex distinct mortality rates, with the Participaniuesl as a male and the Spouse or Alternate Payee
valued as a female. Notwithstanding the foregoing, for purposes of determiningretinemaent
spouseds benefit undesumd@srioution ander Sectidor88 08(h), the Aauaral | u
Equivdent present value shall be determined using the following assumptions: the applicable mortality
table as defined in Code Section 417(e)(3)(A)(ii)(I), and the annual interest ratey@ar3Ureasury
securities for November of the preceding yeaEffective January 1, 2008,0f distributions after
December 31, 2007, the applicable mortality table is defined in Code Section 417(e)(3)(B) and is
determined in accordance with Revenue Ruling 20D07and subsequent guidance, and the annual
interest rate for theederminations in the preceding sentence under Sections 6.03(d) and 8.05(b) shall be
the applicable interest rate determined in accordance with Code Section 417(e)(3)(C) for November of
the preceding year.

Section 1.02 Allocation Date

The ter momAlIDlad ®at shal I3l.mean each October
Section 1.03 Beneficiary

The term fABeneficiaryo shal.l mean a person
Participant in accordance with Section 7.04 or by reason of Article 6 to receive periodic [eyrefints
from the Plan or who is receiving benefits by reason of such designation or by reason of the terms of
Article 6.
Section 1.04 Benefit Rate

A Participantds fiBenefit Rat eo i stotetesaningtber t i o1
amount of the monthly Normal Retirement Pension benefit earned by the Participant under Section 5.03
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for Plan Years beginning after 2002. Specifical

Rated is the Ceaffectan,iobtieated@sin éffect om, December 31, 2002, minus any
portion of the Contribution Rate attributable to a 55/30 Rate. For any period after December 1, 2007, the
ABenefi't Rated is the Contributi on teRtaibumble tatd nu s
55/30 Rate.

Section 1.05 Code

The term fiCoded shall mean the I nternal Reve
Any reference in the Plan Document to a particular section of the Code shall be deemed to include any
Treasuy Regulation (Title 26 of the Code of Federal Regulations) or other form of guidance
implementing or interpreting such Code section. A reference to a Treasury Regulation shall include any
successor Treasury Regulation.

Section 1.06 Collective Bargaining Agreement or Agreement

The term fiCollective Bargaining Agreemento
between an Employer and the Union, which provides for contributions to this Fund, together with any
renewal, modification, or amendment therebbuccessor agreement thereto.

Section 1.07 Compensation

@ The term ACompensationo shal.l mean t he we
Employee by the Employer during the Pl an
the meaning given sudlerm in Section 3401(a) of the Code (withholding at the source),
but determined without regard to any rules that limit the remuneration included in wages
based on the nature or location of the employment or the services performed. An
Empl oy e e 6 s onGlmalnipe aeterrairted in accordance with Treasury Regulation
Section141®2 (d) (121) (ii) . Effective January 1,
include any amounts contributed by the Employer during the Plan Year pursuant to an
elective deferralmder Code Section 402(g), or whi ch
gross income under Section 125, 132(f)(4), or 457 of the Code; before January 1, 1998,
the term ACompensationo included such an
13.02(a) ofthe PlaDocument (relating to the definit

(b)  The special rule in the prior plan relating to the definition of Key Employee under Section
13.02(a) of the Plan Document is eliminated effective January 1, 1998.



(c) Annual Compensation Limitens

(1) For each Plan Year, the Compensation of each Participant taken into account for
determining all benefits provided under the Plan for such Plan Year shall not
exceed the limitation set forth in Section 401(a)(17) of the Code, as adjusted for
the ostof-living in accordance with Section 401(a)(17)(B) of the Code. For any
Plan Year, the cosif-living adjustment shall be that which is in effect at the
beginning (i.e., January 1) of such Plan Year. This limitation shall be applied as if
each Contbuting Employer separately maintained this Plan.

(2) If Compensation for any prior Plan Year is taken into account in determining a
Participantdés benefits for the current
Plan Year is subject to the applicablenaal Compensation limit in effect for that
prior period.

Section 1.08 Construction Work; Non-Construction Work

@ The term fAConstruction Worko shall me a n
industrial journeyman or building trades apprentice, or wmekormed in any other job
classification commonly understood to be construction work in the Sheet Metal Industry
for purposes of collective bargaining.he t erm fiConstruction Wor
work performed as a Covered Employee of a Partirigdtocal or Related Organization
unl ess such Employerdés adoption agreement
by an OwneiMember for an Employer whose employees perform Construction Work,
provided that such Owndflember continues to perform Consttion Work or previously
performed Construction Work covered under the Plan. Any reference in an adoption
agreement or any other document relating
reference to Construction Work or, if applicable, thosetigos of the Plan in which
reference is made to Construction Work.

() The terConfeBNamucti on Wor ko shall mean any w
as defined in (a) above. Any reference in an adoption agreement or any other document
relatingtote Pl an to APl an BO shall d{Censtrdcédoa me d

Work or, if applicable, those portions of the Plan in which reference is made to Non
Construction Work.

Section 1.09 Continuous Non-Covered Employment

The term fACeCover d u&mpl Npme nt 0-Covdreal IEmploymerat that N o n
precedes or follows Covered Employment (with the same Employer) where no quit, discharge or
retirement occurs between such periods of Covered Employment an@dVvened Employment. The
determination ofvhether NorCovered Employment is Continuous N@overed Employment shall be
made in accordance with Labor Regul ation Sect i (
covered serviceo shall be s u-Govered Emptoyaedn t foo rw hteme st
term is used in the Plan Document.



Section 1.10 Contributing Employer or Employer

(@)

(b)

The term AContributing Employero or AEmMpl
directly or through an employer association, who:

(1) has a CollectiveBargaining Agreement with the Union requiring periodic
contributions to the Fund created by the Trust Document;

(2) participates in the Plan in accordance with the provisions of Article 2 hereof, and
such other conditions or requirements as the Trustegsmp@se; and

(3) whose status as a Contributing Employer has not been terminated by the Trustees
for failing to comply with its participation obligations.

In the case of a Contributing Employer having more than one place of business, the term
ACont gi Empilwyer 6 shall only apply to the
the Collective Bargaining Agreement.

The term AContributing Employero or AEmMmMpIl c

(1) A Related Organization participating in the Plan in accordance wittio&e2.06;

(2) A Political Subdivision, as that term is used in the Labor Management Relations
Act, 29 U.S.C. Section 152(2), accepted for participation in the Plan by the
Trustees in accordance with the provisions of Article 2; or

(3) A Participating Loal, which contributes to the Plan on the same basis as other
Contributing Employers. However, effective January 1, 1999, if a Participating
Local does not execute an adoption agreement (or similar agreement) in a form
acceptable to the Trustees, on orobbefsuch date, the Participating Local shall
cease to be a Contributing Employer, until such time that the Participating Local
executes an adoption agreement (or similar agreement) in a form acceptable to the
Trustees. After January 1, 1999, a Particigatiocal that joins the Plan as a
Contributing Employer must execute an adoption agreement (or similar agreement)

i n a form acceptable to the Trustees
Contributing Employer is conditioned upon compliance with the reqéents of

Section 401(a) of the Code, ERISA and the terms of the adoption agreement (or
similar agreement). Failure to comply with those requirements may result in the
termination of the Participating Local
accordane with Article 12. Nothing in this subsection (b)(3) shall be construed to
relieve any Participating Local of any obligation it has to contribute to the Fund
prior to the effective date of its adoption agreement (or similar agreement) or the
effective dée on which a Participating Local ceases to be a Contributing Employer
under this subsection (b)(3).

(4) The Plan, but only with respect to employees within the meaning of Treasury
Regulation Section 1.410@&Yd)(2)(ii).
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(c) The term AContrroi bsuhtailnlg aEnmspo omean any ent i
periodic contributions to the Fund for work performed in a job classification, and at a
place of business, covered by a Collective Bargaining Agreement with a Participating
Local.

(d)  An Employer shll not be deemed a Contributing Employer simply because it is part of a
controlled group of corporations or of a trade or business under common control, some
other part of which is a Contributing Employer.

Section 1.11 Contribution Date

The temmbfu€amtn Dateo shall mean the first da
shall be obligated by a Collective Bargaining Agreement or other applicable agreement to make
contributions to the Pension Fund.

The AContribution ach &€mployee shall e tlepdate ifoe dhicht a
Contributing Employer first became obligated to make contributions to the Pension Fund on his behalf.

Section 1.12 Contribution Rate and other Related Terms

@ The term AComt mebuosi drheRatmo unt t hat t he
obligated to pay to the Fund for each Hour of Work in Covered Employment. Effective
January 1, 2008, the term AContribution R
upon a Contributing Employer pwrant to the Pension Protection Act of 2006. Terms
related to Contribution Rate include the terms defined in (b) through (e) below.

() The term ABenefit Rated is defined in Sect

(c) The term AContribution Ho urfe whicmeribigions he t
are required to be made for a Participant ¢

d The term A55/ 30 Rateo is defined in Sectic

() The term ASuppl ement al Contr i butayablmaftéer me a
December 312002 but before December 1, 20@hich are not attributable to a 55/30
Rate, the Benefit Rate, or a required contribution increase.

Section 1.13 Covered Employee or Employee
@ The term ACovered Employeed or AEmMployeeo

D) For personsired or rehired before July 1, 2001, any person who is in a unit of
employees covered by a Collective Bargaining Agreement and who performs work
covered by a Collective Bargaining Agreement for a Contributing Emplofyer.
persons hired or rehired on after July 1, 2001, any person who is included in a
unit of employees covered by a Collective Bargaining Agreement and who



(b)

(€)

performs work covered by a Collective Bargaining Agreement for a Contributing
Employer, other than an Ownbktember; provided, howevethat if a person (i)
performs work that is NeRonstruction Work for a Contributing Employer, or (ii)
effective September 1, 2001, for persons hired or rehired on or after September 1,
2001, performs work that is residential or service work, or work gmea
apprentice for a Contributing Employer, or (iii) effective March 1, 2002, for
persons hired or rehired on or after March 1, 2002, performs work in any
classification other than as a building trades journeyman or building trades
apprentice, and the o n 6 s Collective Bargaining
substance that no Plan contributions will be made for any new employee who
performs such work during a specified period of time that does not exceed the first
90 calendar days (whether or not consecutivehis or her employment, the
person shall not be either a Covered Employee or an Employee during such
specified period of time.

(2)  Any person who is employed by the Plan, who is not included in a collective
bargaining unit represented by the Union but wghpermitted to be treated as so
included pursuant to the rules set forth in Treasury Regulation Section 1:410(b)
6(d)(2)(ii), and who has signed a standard form of agreement with the Plan
providing for such personoés podhr thel c i p a
Contribution Rate for such person.

The term ACovered Employeed or AEmMployeeo
Organization which is a Contributing Employer who (1) is included under the definition of
the term ACoverRdl EmptdoPegani nat hendés ado,|
hereby incorporated by reference, or (2) if there is no such definition in the adoption
agreement, a salaried or hourly paid employee of the Related Organization, other than an
employee who is includead ia unit of employees covered by a bona fide agreement which

the Secretary of Labor finds to be a collective bargaining agreement between bona fide
employee representatives and the Related Organization (provided, there is evidence that
retirement benefitavere the subject of good faith bargaining between the employee
representatives and the Related Organization), unless the collective bargaining agreement
provides for coverage of the employee under the Plan. A sample form of adoption
agreement for Relate@rganizations that are health or welfare funds or pension funds is
attached to and made a part of the Plan as Appendix C.

The term ACovered Employeed or AEMmMployeeo
employee of a Participating Local who is indle d under the defini:
Employeed in the Participating Local 6s ad
by reference. Notwithstanding anything to the contrary, a salaried or hourly employee
who is included in a unit of employees coxrby a bona fide agreement which the
Secretary of Labor finds to be a collective bargaining agreement between bona fide
employee representatives and the Particip
Empl oyeeo or AEMpl oy sevidende phat oetiréntere denefits veeet  t
the subject of good faith bargaining between the bona fide employee representatives and
the Participating Local), unless such collective bargaining agreement specifically provides
for coverage of the employee undiee Plan.
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(d) Notwithstanding the provisions of Section 1.13(a)(1), an Owhember shall be a
ACovered Employeedo or an AEmMployeeodo if (
contribute to the Plan on behalf of the OwiMEmber pursuant to a CollectiBargaining
Agreement, or (2) the Ownédember is employed by a Contributing Employer, is not
included in a collective bargaining unit represented either by the SMWIA or by a Local
Union of the SMWIA but is permitted to be treated as so included pursutna toles set
forth in Treasury Regulation Section 1.410@¢y)(2)(ii), and the OwneMe mber 0 s
Employer contributes to the Plan on behalf of the Owwiember in order to continue to
provide benefits previously provided to the Owigmber as a Covered [pioyee
without regard to this Section 1.13(d). If a Contributing Employer contributes to the Plan
on behalf of an OwneMember pursuant to Section 1.13(d)(2), the Plan Document and the
Trust Document shall be deemed to be a successor agreement to ¢cevedargaining
Agreement under which such Owrdember was most recently covered, by- so
contributing the Employer agrees to be bound by the terms of the Plan Document and
Trust Document, and such Owrdember shall be deemed to continue to be covered
under such Collective Bargaining Agreement, including any changes thereto, at the
position the OwneMember most recently held under such Collective Bargaining
Agreement for purposes of determining the Contribution Rate and the Contribution Hours
on behalf & the OwnerMember. If a Contributing Employer employing an Owner
Member fails to make contributions to the Plan with respect to any Covered Employee,
including the OwneMember, the OwneMember shall cease to be a Covered Employee
as of the first day athe month that follows the due date of the unpaid contribution(s). In
such case, the Owné&tember shall become a Covered Employee again when the
Contributing Employer resumes making timely contributions to the Plan on behalf of all
its Covered Employeesincluding the OwneMember; provided, however, that the
OwnerMember shall not be in Covered Employment for the-yesr period commencing
on the date of such resumption.

(e) Not withstanding anything in this ISceyéded @ no rt
AEmpl oyeeo shall not include any individu;
business organization, or an independent contractor.

Section 1.14 Covered Employment

Except as ot her wi se provided h eshadl imean wdrkh e t
performed by an Employee on behalf of one or more Contributing Employers in his capacity as a
Covered Employee under Section 1.13(a), (b), (c) or (d) above, and shall also mean work performed by a
bona fide #ASalt edopumpasesai and as defined int Seabiam (4312 of the Plan
Document. Notwithstanding the foregoing, if a Contributing Employer that contributes to the Plan with
respect to an Ownévlember fails to make contributions payable to the Plan with respect Caugred
Employee, as further described in Section 1. 13/(
work performed by the OwnéMlember for a ongear period commencing on the date that the
Contributing Employer again timely contributes to tharPdn behalf of all of its Covered Employees.

For purposes of granting Past Service Credit under Article 4 of the Plan Document, the term
ACovered Employment o shal.l have the meaning giywv



Except as othense required by the Code or ERISA, Covered Employment shall not, however, include
empl oyment with an employer after termination of

Section 1.15 Disability Benefits
The term ADi sabi | behefits BsribedfiniAttidedl6. means t he
Section 1.16 Eligibility Computation Period

An Employeeb6s initial AEIl i gi b-tohsecutie n©otmperiod at i
beginning on the date the employee first performs an Hour of Work @onéributing Employer (the
Aempl oyment commencement dateo). Thereafter, t
be each Calendar Year, beginning with the Calendar Year commencing prior to the first anniversary of
t he Empl oy e e 6m®mmeacanpehtaatenregartlessad whether an Employee is credited with a
Year of Service during his initial Eligibility Computation Period. For purposes of Article 3, both Years
of Service and Breaks in Service shall be computed with reference to the Emgpldys E I i gi b
Computation Period, as defined in this Section.

Section 1.17 ERISA

The term AERI SA0 shall mean the Employee REe
amended from time to time. Any reference in the Plan Document to a particulan sdd&RISA shall
be deemed to include any Labor Regulation (Title 29 of the Code of Federal Regulations) or other form
of guidance implementing or interpreting such section of ERISA. A reference to a Labor Regulation
shall include any successor Labor Riagan.

Section 1.18 Fund or Pension Fund

The term AFundo or APension Fundo shall me an
which is the Trust Fund created by the Trust Document, and which forms a part of the Plan. As used in
the Plan Documet the term AFundo or APension Fundo sh
of value, which comprise the corpus and additions to the Trust Fund.
Section 1.19 Fund Office

The term AFund Officeo shall Pl n t he princig
Section 1.20 Future Service Credit

The term AFuture Service Credit, o with respe

of his Covered Employment subsequent to the Contribution Date for which Pension Credit is granted to
him in accordane with Article 4.



Section 1.21 Hour of Work

(a) The term fAHour of Worko shall mean each h
to payment for the performance of duties for an Employer or each hour for which back
pay, regardless of mitigation damages, is either awarded or agreed to by the Employer.
Hours of Work shall be computed and credited in accordance with Labor Regulation
Section 2530.200(b).

(b)  An Hour of Work for which an Employee is paid at thaweda-half is credited as one and
onehalf Hours of Work if the Employer is required to contribute at one andhalfi¢imes
the Contribution Rate for such Hours of Work. An Hour of Work for which an Employee
is paid at double time is credited as two Hours of Work if the Employer isreeqto
contribute at two times the Contribution Rate for such Hours of Work.

Section 1.22 Local, Local Union
The term nLocal 0o or fLocal Uniono shalll me an
Section 1.23 Non-Covered Employment

The t erCoverBdEonpl oyment 0 shall mean work perfor
Employers, which would not be Covered Employment as defined in Section 1.14.

Section 1.24 Normal Retirement Age

€) For Participants who commenced participation in the Plan on or aftearyal, 1988, the
term ANor mal Retirement Ageo shall mean t |

(1) the date on which the Participant attains age 65, or

(2)  the date which is the fitth (5 anniversary of the first day of the Plan Year in
which the Participant commenced pagation in the Plan, provided he is a
Participant on such fifth {5 anniversary.

(b) For Participants who commenced patrticipation in the Plan prior to January 1, 1988, the
term ANor mal Retirement Ageo shall mean tl

(1) the date on which the Riipant attains age 65, or

(2)  the date which is the earlier of (i) the tenth"{)LAnniversary of the first day of the
Plan Year in which the Participant commenced participation in the Plan or (ii) the
fith (5") anniversary of the first day of thedt Plan Year beginning on or after
January 1, 1988 (i.e., January 1, 1993), provided he is a Participant on such
anniversary.

(©) For purposes of this Section, participation prior to a Permanent Break in Service shall be
disregarded, and the date which participation in the Plan commences shall be the date
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on which a Participant again satisfies the requirements of Section 3.02 following such
Permanent Break in Service.

(d) For purposes of this Section, the date on which a Participant commencegaidoti in
the Plan shall not be affected by a Ofear Break in Service, provided that all prior
Years of Service and Pension Credit are restored under Section 4.13(c) and participation is
reestablished under Section 3.04(a)(2).

Section 1.25 Normal Retirement Benefit

The term ANor mal Retirement Benefito for any
the Plan commencing at his Normal Retirement Age, or if greater, the periodic benefit under the Plan
commencing upon his retirement prior to NainRetirement Age. Notwithstanding the foregoing, a
Participant 6s Nor mal Retirement Benefit wunder t
411(a)(9) of the Code and Treasury Regulation Section 1.4T(cn)

Section 1.26 Owner-Member

An OwnerMember is any person who (a)(1) is included in a unit of employees covered by a
Collective Bargaining Agreement, or (2) is permitted to be treated as so included pursuant to the rules set
forth in Treasury Regulation Section 1.4106¢))(2)(ii), (b) is employed by a Contributing Employer,

(c) owns stock in, or is an officer or director of, such Contributing Employer, and (d) for such persons
described in Section 1.26(a)(1), performs work covered by the Collective Bargaining Agreement.

Section 1.27 Participant
The term AParticipanto shalll mean a Pensione
requirements for participation in the Plan as set forth in Article 3, or a former Employee who has attained

Vested Status under Section 8.07 of the Plaoument.

Section 1.28 Participating Local

The term AParticipating Local o shall mean a
providing coverage under the Plan for employees represented by the Union for the purpose of collective
bargain n g . The term AParticipating Local o shal/l a

the terms of Section 1.10(b)(3).
Section 1.29 Past Service Credit

The term APast Service Credito shall nbatan pe
for which Pension Credit is granted in accordance with Article 4.

Section 1.30 Pension Credit

The term fAPension Credito shall, unl ess ot he
Past Service Credit that is granted in accordance witbl&4 and which is used to determine eligibility
for benefits and, in some cases, the amount of benefits payable under the Plan.
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Section 1.31 Pensioner

The term APensioner 0 means a P denéfii undeptleiPlen t o
is being paid or would be payable but for the time required for administrative processing.

Section 1.32 Plan or Pension Plan

The term APl ano or AfPension Pland means t he
as t heMetSahheeWwWor ker s National Pension Fund. o

Section 1.32APlan Document

The term APl an Document o means the provision
Fund Plan Document, 2000 Amended and Restated Edition, effective generally as of Jabuaop9
(except where a different effective date is specified or required by the context of a specific provision), as
set forth in this document, together with any subsequent amendments duly adopted by the Trustees,
participation, adoption or similar agreents, terms of merger agreements, or any other document duly
adopted by the Trustees, which governs the payment of Benefits from the Plan. Any reference to a prior

version of the APl an Document o shal |l ulaterdsefthet o t
Plan, as in effect at such prior time. Effective March 2, 2008, the term Plan Document includes the

Fundods rehabilitation plan and the schw®tnel e( s)
(hereinafter referred to respectivelyashe A Rehabilitation Planodo and t

Copies of the Rehabilitation Plan and the corresponding Schedule(s) are attached at Exhibit I.
Section 1.33 Plan Year or Calendar Year

The terms fACal eamda&reaY®darsthhadnd meRIn t he twel ve
commencing on January 1 and ending on December 31. For purposes of ERISA, the Calendar Year shall
serve as the vesting computation period, the benefit accrual computation period, and, afteriadii d u a | ¢
initial period of employment, the computation period for eligibility to participate in the Plan. The terms
ACal endar Year o and APl an Year o may be used int e

Section 1.34 Related Organization

The term fARel at e dnea®a gealth orzwelfare dundd a pertsianl plan, a joint
apprenticeship committee, or such other organi
International Training Institute, and National Energy Management Institute), which the Trustees find
furthers the interests of the employees represented by a Participating Local or District Council (as defined

in the SMWI A6s constitution), or the interests
Plan as a Contributing Employer under Sectio@620f the Plan Document. Notwithstanding the
foregoing, or any agreement to the contrary, ef

shall exclude the Plan.
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Section 1.35 Sheet Metal Industry

The term fiSheet Me t a landlal types df workocoverddaby tolleativeea n
bargaining agreements to which the Union and/or any Local are a party; or under the trade jurisdiction of
the Uni on, as that trade jurisdiction is descr.i
trade; or any other work to which a sheet metal worker has been assigned, referred, or can perform
because of his skills and training as a sheet metal worker. However, for purposes only of Sections 4.08,
5.02(a)(5)(A)(iii), 5.04(b), 5.05(c), 16.03(a)(5)6.04(a)(5), 7.01(b), 8.06(d)(1) of the Plan Document
and Section 5.02(a)(5)(A)(iii) of Appendix A, ¢t

€) Empl oyment as a bona fide ASaltedo Organi
by the SMWA, provided, however, that any single period of employment with the same
employer as a bona fide fAiSaltedd organi zer

(b) employment in a related building trade; provided, however, that such employment is on
referral by and auth@ed by the Union; or

(c) employment for a Contributing Employer in a management position not covered by the
Collective Bargaining Agreement.

Section 1.36 SMWIA

The term ASMWI A0 shall mean t he Sheet-CiMet al
or any successor to the SMWIA.

Section 1.37 Trust Document

The term ATrust Document 0 shall mean the Tr
Wor ker sdé National Pension Fund is maintained ant
the Plan andts assets, as the same may be amended or amended and restated from time to time. The
Trust Document was previously referred to as the Agreement and Declaration of Trust establishing the
Sheet Met al Wor kersoé Nati onal sBfehe $8 dayof May, 1966, wh i
and which has been amended and restated from t
Document . 0 The terms of the Trust Document ar e
Section 1.38 Trustees

The ter m il maarstheepersons whdae acting as Employer Trustees and Union
Trustees pursuant to the provisions of the Trust Document.

Section 1.39 Union

The term AUnionodo shall mean the SMWI A and/ or
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Section 1.40 Year of Service

@ The ter mSdirywiaceoff or any Empl oy-menth pehnicall | m
(i.e., the Eligibility Computation Period for purposes of Article 3 or the Calendar Year for
purposes of Section 8.07) during which the Employee completes at least 870 Hours of
Work in Coveed Employment.

(b) For purposes of subsection (a) above, Hours of Work in@Glavered Employment shall
count toward a Year of Service to the extent that (and only to such extent) the Non
Covered Employment is Continuous NGovered Employment; provided aty for
purposes of determining a Participantods V
(b) shall apply only with respect to Hours of Work performed after December 31, 1975.
To the extent that Ne@overed Employment is not Continuous NGavered
Employment, Hours of Work in Ne@overed Employment shall not count toward a Year
of Service for purposes of subsection (a) above.

(c) Notwithstanding any provision in this Plan Document to the contrary, Years of Service
shall be determined in accordenwith the requirements of Labor Regulation Section
2530.210.

ARTICLE 2. Basis of Employer Participation in Plan
Section 2.01 General

The Pension Plan was established to provide retirement benefits for employees who are
represented for the purpose dillective bargaining by the Union. After a Collective Bargaining
Agreement is concluded with an employer requiring contributions to the Pension Fund, the participation
by the employees of that employer becomes effective when the group participatelanthe

In general, the employees of employers will participate in the Plan if their joining the Plan is in
accordance with the procedures established by the Trustees and if acceptance of the group will not impair
the actuarial soundness of the Fund ortthequalified status of the Plan under Section 401(a) of the
Code.

In addition to employees represented for the purpose of collective bargaining by the Union, the
Trustees have decided to permit participation by other classes of employees who aredioplay
Contributing Employer but who may not be represented for the purpose of collective bargaining by the
Union. Such participation shall be on the terms and conditions determined by the Trustees, provided that
the participation of any such group wilbt impair the actuarial soundness of the Fund or adversely affect
t he P Il-gualified status under Section 401(a) of the Code.

Section 2.02 Acceptance of a New Employer for Participation

An employer will participate in the Plan as a Contributingioyer, within the meaning of
Section 1.10(a), after it becomes a party to a Collective Bargaining Agreement or other agreement in a
form approved by the Trustees that, in pertinent part, requires the employer to contribute to the Fund, in
which case, th€ontributing Employer shall abide by the terms of this Plan Document and the Trust
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Document. When an employer seeks to be a Covered Employer, each Local may be required to furnish
to the Fund Office the name, date of birth and employment history ofeeagloyee then covered by the
Collective Bargaining Agreement between the Union and the new employer and such other information
as may be requested for purposes of making the determinations described in Section 2.08(a). A
Participating Local or a Related@anization shall participate in the Plan in accordance with the terms of
Sections 1.10(b) and 2.06, respectively. An OwMember shall participate in the Plan in accordance

with the terms of Section 1.13(d).

Section 2.03 Special Conditions

When a Ontributing Employer participates in the Plan, or when a Contributing Employer
becomes obligated to contribute to the Fund at a Contribution Rate higher than $0.25 per hour paid, the
Trustees may, in writing, impose any terms and conditions they considessary to satisfy Section 2.08
and to preserve the equitable relationship between the basis of contributions of all Contributing
Employers and the benefits provided for all Covered Employees; provided that such terms and conditions
shall not result in # reduction or elimination of a benefit in violation of Section 411(d)(6) of the Code.

Section 2.04 Termination of Participation
The terminatio of an employerodos status as

Participating Local, oranemply ee6s st atus as a Covered Empl oy
Employerds or Participating Local s status shall

n
0

Section 2.05 Acceptance of Special Class of Employees of a Contributing Employer

The rules pursuant to whichagfrustees could, prior to September 1, 1999, accept a special class
of employees of a Contributing Employer for participation in the Plan are set forth in Appendix A.

Section 2.06 Related Organization as a Contributing Employer

A health or welfare funda pension plan, including the Plan (but solely for periods prior to June
15, 1996), joint apprenticeship committee or other organization (such as the SMWIA, Sheet Metal

Wor ker s o Il nternational Training | nst i whicheahe and
Trustees find furthers the interests of the employees represented by a Participating Local or District
Counci |l (as defined in the SMWI A6s constitution

accepted in the Plan as a Contributing@oyer under the following conditions:

(@) The organization submits such data as may be requested by the Trustees as to the
empl oyees covered by the organizationbs p:

(b)  The organization agrees to make contributions to the Euntehalf of the employees
covered in such participation agreement at the Contribution Rate in effect for Contributing
Employers who have a Collective Bargaining Agreement with any related Participating
Locals or District Councils, or at such other Cdmition Rate(s) as the Trustees may
prescribe in the organizations participation agreement.
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Section 2.07 Owner-Members

The rules pursuant to which the Trustees could, prior to January 1, 2002, allow-Kemeer
participation in the Plan are set forthAppendix A.

Section 2.08 Basis for Participation and Continuing Participation

(a) If it is determined at any time that the participation or continued participation of any
Contributing Employer including, but not limited to, any Participating Local oated|
Organization, or if participation or the continued participation of any Owleenber or
special class of employees, would or could, in the judgment of the Trustees with the
advice of the actuaries of the Fund, adversely affect the actuarial sounfittessund or
the ongoing taxqualified status of the Plan under Section 401(a) of the Code, the Trustees
may, as a condition of participation or continued participation, modify any terms and
conditions of such participation and/or take any such actiookiding, but not limited to,
limiting participation in the fund) that they, in their sole discretion, consider necessary or
appropriate to preserve the actuarial soundness of the Fund or the ongejouglited
status of the Plan under Section 401(&)tlee Code. In considering the effect that
continued participation of any Contributing Employer, Participating Local, Related
Organization or OwneMember could have on the actuarial soundness of the Fund or on
the ongoing taxqualified status of the Plamder Section 401(a) of the Code, the Trustees
are authorized to consider the effect on the Fund if other Contributing Employers,
Participating Locals, Related Organizations and/or Ovivtembers were to participate on
the same or similar terms.

(b) Notwithstanding the foregoing, no action may be taken pursuant to this Section 2.08 to the
extent it would cause a reduction or elimination of a benefit in violation of Section
411(d)(6) of the Code.

ARTICLE 3. Participation of Employees
Section 3.01 Purpose

This Section contains rules for determining when an Employee becomes a Participant in the Plan
and the effect of a Break in Service on his participation in the Plan. It should be noted that once an
Employee has become a Participant, the provisions ef Rlan Document may give him credit in
accordance with the rules of the Plan for some or all of his service before he became a Participant.
Section 3.02 Commencement of Participation

An Employee who is engaged in Covered Employment with a Contributingldyer shall

become a Participant in the Plan on the first January 1 or July 1 immediately following completion of one
(1) Year of Service.
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Section 3.03 Years of Service Taken into Account

Except as provided in Section 3.04 below, with respectto ampE oy e e, al |l of th
Years of Service shall be taken into account in computing the period of service required for purposes of

Section 3.02 above.

Section 3.04 Effect of Break in Service on Participation in the Plan

(&8 OneYear Break in Service

(1)

(2)

(3)

(4)

Cessation of Participation

If Participant incurs a OR¥ear Break in Service (as defined in Section 4.13(b)),

he shall cease to be a Participant as of the last day of the Calendar Year in which
his OneYear Break in Service occurred, unless such E&pant is a Pensioner or

has attained Vested Status under Section 8.07.

Service Disregarded Before ONear Break in Service

If a former Participant who has incurred a Ofear Break in Service returns to
Covered Employment, any period of servicenear before the Employee incurred

a OneYear Break in Service shall not be taken into account until he has again
completed a Year in Service following his return to Covered Employment.
However, in determining whether an Employee completes a Year of Saftece

his return, his Eligibility Computation Period shall be measured by the 12
consecutive mo nt h period beginning o]
Commencement Date (as defined in paragraph (4) below) and, if necessary,
Calendar Years beginning with th€alendar Year that includes the first
anniversary of his Reemployment Commencement Date.

Effective Date of Participation After Reemployment

Except as provided in subsection (b) below, upon completing a Year of Service in
accordance with paragraph @pove, the Employee shall again participate in the

Plan effective as of his Reemployment Commencement Date; provided that the
Employee is engaged in Covered Employment on his Reemployment
Commencement Date. If an Employee is not engaged in Covered Engpibgn

his Reemployment Commencement Date, thi
shall be reinstated effective as of the first day on which he is credited with an Hour

of Work in Covered Employment following his Reemployment Commencement
Date.

Reemployment Commencement Date

For pur poses of t his subsection (a)
Commencement Dateodo is the first day on
of Work for the performance of duties for an Employer after the first Calendar

17



Year (i.e., first Eligibility Computation Period) in which he incurs the ©fear
Break in Service under Section 4.13.

(b) Return to Covered Employment after Permanent Break in Service

If a former Participant returns to Covered Employment after incurringrad®ent Break

in Service (as defined in Section 4.13(d)), he will be treated as a new Employee upon his
return to Covered Employment and all prior Years of Service will be disregarded for
purposes of this Article 3. In that case, the former Participaait again become a
Participant in accordance with Section 3.02.

ARTICLE 4. Pension Credit and Breaks in Service
Section 4.01 Purpose

The purpose of this Article 4 is to define the basis on which Participants accumulate Pension
Credit for purposes ofletermining pension benefits under the Plan. This Article 4 also defines the
circumstances under which Pension Credit and Years of Service may be lost pursuant to a Break in
Service.

Section4.02Past Service Credit for anfor&Jaruanoly20000s Con't

Past Service Credit shall be granted with re
Date is before January 1, 2000, in accordance with Section 4.02 of Appendix A.

Section4.03 Past Service Credit bdéitionrDataon oraftepJanuaryd 2008 Co n't

(@) For an Employerdéds Contribution Date that
Credit for any years of employment prior
granted to the Participant on the basione year of Past Service Credit for each year of
Future Service Credit subsequently earned if:

1) the Contributing Employerdds initial Cor

(2) the Participant is employed by the Employer in Covered Employrmaenthe
Contribution Date or was employed by the Employer within thendth period
preceding t he Empl oyer 6s Contribution
Empl oyment on the Employerds Contribut:i

(b) Past Service Credit granted in accordance withsinision shall be limited to:
(1) amaximum of 10 years; and

(2) periods during which the Participant was actively employed by the Employer and
not absent due to sick leave, jury duty, parental leave or similar circumstances.
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(c)  The provisions of Sectiod.02 of Appendix A shall apply to Past Service Credit granted
in accordance with this Section.

(d) Not withstanding the provisions of subsect.|
Date to be on or after January 1, 2000, the provision shall agply t

(1) Effective August 11, 2005, Employees engaged in Covered Employment with
SEMCO, Inc. (formerly known as Autoduct) from September 1999 and who
continued to work in Covered Employment with SEMCO, Inc. through November
2000, under the terms ofCGollective Bargaining Agreement with Local Union No.

32, shall be granted Past Service Credit in accordance with the provisions of this
Section 4.03. The Contribution Date for both SEMCO, Inc. (formerly Autoduct)
and the Covered Employees identified undeis subsection (d)(1) shall be
September 1, 1999 and all other provisions of this section 4.03 shall otherwise

apply.

(2) Effective August 11, 2005, Employees engaged in Covered Employment with
Hayes & Buri, as of October 1999 and who continued to warkCovered
Employment with Hayes & Buri, Inc., through December 2003, under the terms of
a Collective Bargaining Agreement with Local Union No. 71, shall be granted Past
Service Credit in accordance with the provisions of this section 4.03. The
Contribution Date for both Hayes & Buri, Inc. and the Covered Employees
identified under this subsection (d)(2) shall be October 1, 1999 and all other
provisions of this section 4.03 shall otherwise apply.

Section 4.04 Credit for Calendar Year of Contribution Date

For the first Calendar Year in which a Part.i
Date is on a date other than Januaty dnd if the Participant worked 150 days or earned $2500 in
Covered Employment, he shall be given one (1) year afSasice Credit for the full Calendar Year, as
though it were a Year of Service for which the Employee is entitled to Past Service Credit. However, the
period for which contributions have been made in that Calendar Year shall also be counted as minimum
Future Service Credit under Section 4.09 of the Plan Document and toward the Years of Service for
purposes of vesting under Section 8.07; provided that no Participant may receive credit for more than one
(1) Calendar Year during any-t®nsecutive month pied of employment.

Section 4.05 Work for Employer Who Went Out of Business, or for Local That Becomes or
Merges Into a Participating Local

(@) If a Participant worked for an employer who went out of business, and such business was
taken over by a Contnitting Employer, or in other comparable situations, credit for
periods of employment with the employer who went out of business may be granted for
purposes of Section 4.02 of Appendix A, if the Trustees, in their sole discretion, are
satisfied on the basisf evidence submitted to them, that it is appropriate to treat the
Contributing Employer as one who succeeded to the business of the employer who went
out of business.
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(b) If an individual performed employment in the Sheet Metal Industry for an emploger t
was not covered by a Collective Bargaining Agreement between the employer and a Local
Union, but which was covered by a collective bargaining agreement between the employer
and the Local that required that the employer contribute to a pension funimednby
the Local, and the Local becomes a Participating Local or is merged into a Participating
Local, the Trustees may grant credit for periods of employment with the employer during
the period that the Local Union was not a Participating Local, ifthstees, in their sole
discretion, are satisfied on the basis of evidence submitted to them that it is appropriate to
grant past service credit to all similadituated members of such Local Union in such a
circumstance.

Section 4.06 Past Service Credit for Participants Not Covered by a Collective Bargaining
Agreement

Any Past Service Credit granted under this Article 4 to a Participant who is a member of a special
class of employees accepted for participation in the Plan under Section 2.05 of Appeadwho is
employed by a Related Organization or a Participating Local, shall be granted in accordance with the
requirements of Treasury Regulation Section 1.401(@MY¥). Notwithstanding any provision in this
Article 4 to the contrary, a Particpgn who woul d be treated as a ficc¢
under paragraph (C) or (D) of Treasury Regulation Section 1.4B){2)(i)) shall receive Past Service
Credit only in a manner that is generally no more favorable than similarly situatedp@ats who are
covered by a Collective Bargaining Agreement.

Section 4.07 Breaks in Service Prior to the Contribution Date (Past Service)

€) | f a Participantdos employment during the
interrupted by three (3) osecutive Calendar Years in which the Participant failed to earn
at | east one (1) year of Past Service Cr
Service. o Il n t hat case, no Past Service
such Break in Bst Service, but he shall be granted Past Service Credit for the years
subsequent to such Break in Past Service in which he meets the requirements set forth in
Section 4.03 above and Section 4.02(b) of Appendix A.

(b) Notwithstanding the provisions of &on 4.07(a), above, no Break in Past Service shall
be deemed to have occurred and consequently there shall be no loss of prior Past Service
Credit if the Trustees determine, in their sole discretion, that the interruption of the
Parti ci pantidastribiablptb:o y me nt

D) proven disability during a period of prior to January 1, 2000, whether occupational
or nonoccupational, involving total incapacity to work in the capacity in which he
was employed when he became disabled and lack of any otheyyenapit for a
period not exceeding five years;

(2) the Participant being a Reemployed Veteran (as defined in Section 4.15) who
incurs a period of Qualified Military Service (as defined in Section 4.15);

3 service as a fullime elected or appointed oféic or employee of the Union; or
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(4) notwithstanding the provisions of Section 4.02(a) of Appendix A or anything to the
contrary in the Plan Document, and to the extent permitted under Section 401(a)(4)
of the Code and the regulations thereunder, during a period of time prior to January
1, 2M0, during which he does not exceed ten years as the owner of a small
business employing no more than four people including himself who are covered
by a Collective Bargaining Agreement, provided that the owner continues to work
inside as a sheet metal werkand not outside erecting during such period and
providedfurther that he subsequently returns to work in Covered Employment.

Section 4.08 Loss of Past Service Credit

(&  Notwithstanding any other provision of this Plan Document, if a ParticipaBimployee
(or a former Participant or Employee) at any time after his Contribution Date performs at
least one (1) hour of employment in the Sheet Metal Industry that is not covered by a
collective bargaining agreement between the Union and the employehehehall lose
all Past Service Credit for the purpose of calculating his benefit amount. However,
notwithstanding the foregoing, this Section 4.08 shall not apply to the extent that it would
cause any Participant 6s or ssEampitivasyoa Auysst Ac c
31, 1988, or to the extent that it would result in a forfeiture of any part of the Accrued
Benefit of a Participant who has attained Vested Status under Section 8.07 prior to the
date on which he first performs at least one (1x lediemployment in such NeGovered
Employment.

(b) In the event that a Participant or Employee loses all Past Service Credit pursuant to
subsection (a) above, that Past Service Credit shall be restored if the Participant or
Employee returns to Covered Elopment and earns a number of months of Pension
Credit, as otherwise determined under this Article 4, equal to the number of months during
which he was previously employed for at least one (1) hour in the Sheet Metal Industry in a
position not covered by aollective bargaining agreement between the Union and the
employer. In the event that the Participant does not earn an equal amount of Pension
Credit, the Past Service Credit shall be restored on a pro rata basis determined by dividing
the number of mohis of Pension Credit earned subsequent to his return to Covered
Employment by the number of months during which the individual previously worked at
least one (1) hour in the Sheet Metal Industry in a position not covered by a collective
bargaining agreemeimetween the Union and the employer. Such percentage shall not be
greater than 100%. Notwithstanding the foregoing, effective January 1, 2003, an Employee
or Participant who returns to Covered Employment after working in the Sheet Metal
Industry in a peition not covered by a collective bargaining agreement between the Union
and the employer shall have all of his Past Service Credit restored provided he (1)
terminates the neoovered employment, (2) returns to Covered Employment between
January 1, 2002ral December 31, 2004, and (3) thereafter earns at least twelve (12)
months of Future Service Credit.

(©) A Participant or Empl oyeebds right to res
preceding paragraph shall be limited to his first return to GavEmployment after being
employed for at least one (1) hour in the Sheet Metal Industry in a position not covered by
a collective bargaining agreement between the Union and the employer. If the Participant
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or Employee then leaves Covered Employment agadhis again employed for at least

one (1) hour in the Sheet Metal Industry in a position not covered by a collective
bargaining agreement between the Union and the employer, a subsequent return to
Covered Employment shall not qualify for the remedialvmions set forth in the
preceding paragraph.

Section 4.09 Pension Credit for Periods on and after the Contribution Date (Future Service
Credit)

(@)  The provisions in this Section 4.09 apply only to Hours of Work in Covered Employment
on or after the Particpnt 6 s Contri bution Dat e.

(b) Participants who perform Construction Work after their Contribution Date

(1)  The following rules apply to Plan Years beginning on or after January 1, 2008 or
before January 1, 1995:

(A) A Participant who performs Construmti Work during a Plan Year
beginning on or after January 1, 2008 or before January 1, 1995 will
receive one (1) year of Future Service Credit for each such Plan Year in
which he completes 1200 or more Hours of Work in Covered Employment.
Proportionately dss credit for such period shall be granted in accordance
with the schedule below:

Hours of Work in Covered Employment Months of Pension Credit
During Plan Year
Less than 100 hours
100-199
200299
300-399
400499
500-599

600699
700799
800-899
900-999
10001099
11001199
1200 and over

el
REBovwow~v~ourwNvrO

(B) If a Participant described in (A) above commenced participation (or
recommences participation) in the Plan on a date other than January 1, and
the Participant completed a Year of Service for purposes of Section 8.07
but less than 100 Hours of Work in CoedrEmployment during such Plan
Year, he shall be credited with a prorated portion of a full Year of Future
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Service Credit in the ratio that his Hours of Work in Covered Employment
has to 1,200.

(2)  The following rules apply to Plan Years beginning omfber January 1, 1995 but
before January 1, 2008:

(A) A Participant who performed Construction Work during a Plan Year
beginning on or after January 1, 1995 but before January 1, 2008 receives
one (1) year of Future Service Credit for each such Plan iMeahich he
completed 1400 or more Hours of Work in Covered Employment.
Proportionately less credit will be granted for such period in accordance
with the schedule below:

Hours of Work in Covered
Employment During Plan Year Months of Future Service Credt
Less than 116 hours
116231
232347
348463
464579
580-695
696811
812927
9281043
10441159
11601275
1276 1399
1400 and over

el
REBowo~NoubrwNhRO

(B)  Notwithstanding the provisions of Section 4.09(b)(2)(A), if a Participant
failed to complete 1400 or more Hours of Work in Covered Employment
during a Plan Year beginning on or after January 1, 1995 and before
January 1, 2001, but his total number of HoofsWork in Covered
Employment for two consecutive Plan Years (excluding Plan Years
beginning on or after January 1, 2001) equaled or exceeded 2800, he does
not receive proportional credit as shown in the schedule in Section
4.09(b)(2)(A), but instead reives one (1) year of Future Service Credit for
each of the two (2) Plan Years (but it does not have the effect of increasing
the Participantds benefit accrual f¢

(C) In no event will the special rule set forth in Sections 4.09j(B) apply to
any three consecutive Plan Years.

(D) If a Participant described in (A) above commenced participation ¢or re
participation) in the Plan on a date other than January 1, and the Participant
completed a Year of Service for purposes of Se@i0i but less than 100
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Hours of Work in Covered Employment during such Plan Year, he shall be
credited with a prorated portion of a full Year of Future Service Credit in
the ratio that his Hours of Work in Covered Employment has to 1400.

(c) Participantsvho Perform NorConstruction Work after their Contribution Date

(1) A Participant who performs Ne@onstruction Work during a Plan Year beginning
on or after January 1, 2008, will receive one (1) year of Future Service Credit for
each such Plan Year inhich he completes 1200 or more Hours of Work in
Covered Employment. Proportionately less credit for such period shall be granted
in accordance with the schedule below:

Hours of Work in Covered Employment Months of Pension Credit
During Plan Year
Lessthan 100 hours
100-199
200299
300-399
400499
500599
600699
700-799
800-899
900-999
10001099
11001199
1200 and over

e
SREBowo~v~ourwNvRO

(2) A Participant who performed Ne@onstruction Work during a Plan Year
beginning on or after January 1, 2000 but before January 1, 2008 receives one (1)
year of Future Service Credit for each such Plan Year in which he completed 1400
or more Hours of Work ir€Covered Employment. Proportionately less credit for
such period shall be granted in accordance with the schedule below:
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Hours of Work in Covered
Employment During Plan Year Months of Future Service Credit

Less than 116 hours
116231
232-347
348463
464579

580-695
696811
812-927
9281043
10441159
11601275
12761399
1400 and over

B e
NEhEBoo~NoubwNhRO

(3) The following rules apply to Plan Years beginning after January 1, 1976, but
before January 1, 2000:

(A) A Participant who performed Ne@onstruction Work during a Plan Year
beginning on or after January 1, 1976 but before January 1, 2000 receives
one (1) year of Future Service Credit for each such Plan Year in which he
completed 1800 or more Hours of Work i@overed Employment.
Proportionately less credit shall be granted in accordance with the schedule
below:

Hours of Work in Covered Employment During Months of Future
Plan Year Service Credit

Less than 100 hours
100164
165328
329492
493656
657-820
821-984
985-1148
11491312
13131476
14771640
16411799
1800 and over

e
REBwvwo~v~ouprwNhERO

25



(B)  Notwithstanding the provisions of Section 4.09(c)(3)(A), if a Participant
fails to complete 1800 or more Hours of Work in Covered Employment
during aPlan Year beginning on or after January 1, 1995 and before
January 1, 2001, but his total number of Hours of Work in Covered
Employment for two consecutive Plan Years (excluding Plan Years
beginning on or after January 1, 2001) equaled or exceeded 3600¢eh
not receive proportional credit as shown in the schedule in Section
4.09(c)(3)(A), but instead receives one (1) year of Future Service Credit for
each of the two (2) consecutive Plan Years (but it does not have the effect
of increasing the Participat 6 s benef it accrual for

(C) Inno event shall the special rule set forth in Sections 4.09(c)(3)(B) apply to
any three consecutive Plan Years.

(4) A Participant who performed Ne@Gonstruction Work during any Plan Year
beginningbefore January 1, 1976 receives one (1) year of Future Service Credit
for each such Plan Year in which he completed 1800 or more Hours of Work in
Covered Employment. Proportionately less credit shall be granted in accordance
with the following schedule:

Hours of Work in Covered
Employment During Plan Year Months of Pension Credit

Less than 150 hours
150-299
300449
450599
600-749
750-899
900-1049
10501199
12001349
13501499
15001649
16501799
1800 and over

el
REBowow~NouhrwNhRO

Section 4.10 Pension Credit for Periods of Unemployment

For Plan Years beginning prior to January 1, 2000 and only for purposes of receiving Pension
Credit under this Article, a Participant shall be credited with Hours of Work in Covered Employment
equalto the number of hours for which he receives unemployment benefits from a trust fund maintained
by his Local Union and Contributing Employer, as specified in Section 4.10 of Appendix A.
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Section 4.11 Pension Credit for Periods of Employment under Sheet Meal Wor ker sd Loc
#220s Jurisdiction

A Participant shall receive Past Service Credit under Section 4.02(c)(2) of Appendix A for
empl oyment prior to December 20, 1996, in the j
described in Sean 4.11 of Appendix A.

Section4.12 Cr edi t for Periods of Empl oy mentito-Yosut BO S
Apprentice

An individual (i) who is a member of a Local which is a Contributing Employer and who also is
working in respect of the Localas bona fide ASalted-toQogamiozamdpren
after June 30, 1998 or (ii) who is an Employee
December 31, 1992 and before July 1, 1998 shall be credited with Hours of Work inecCover
Employment for purposes of Sections 1.40, 4.09 and 4.13 of the Plan Document equal to the number of
hours of work performed during such period of employment after December 31, 1992 (in the case of a
Salted Organizer), or after June 30, 1998 (in the o&se Youthto-Youth apprentice), as certified in
writing to the Fund Office by the SMWIA. The Hours of Work that are earned under this Section for any
one period of work as a Salted Organizer or Ydotouth apprentice shall be credited as they are
eamned, provided that no such Hours of Work shall be credited unless and until the individual has an Hour
of Work in Covered Employment after the last day of that period. The Hours of Service that are to be
credited under this Section shall be credited asigh they were worked at the prevailing Contribution
Rate that was in effect in the jurisdiction of
bona fide Salted Organizer or a YodithYouth apprentice, as the case may be.

Notwithstandinganything to the contrary in the Plan Document, the amount of Future Service
Credit that may be granted pursuant to this Section 4.12 shall not exceed 12 months for any single period
of employment with the same Employer as a bona fide Salted Organizdor @l periods of
employment as a Youtto-Youth apprentice.

Section 4.13 Breaks in Service
(@) Purpose

The purpose of t his SectYear iBr etack denf i Seel
APer manent Break i n Servi ceffectofaBréakinServige ct i ¢
on previously credited service for vesting, participation and benefit accrual purposes.

(b) OneYear Break in Service Defined

(1) An Employee incurs a Ornéear Break in Service if he fails to complete 435
Hours of Work in Coveed Employment during any Calendar Year after 1975.

(2) In determining whether an Employee has a -¥erar Break in Service for
purposes of subsections (c)(1) and (2) (i.e., for participation and vesting purposes
only), Hours of Work in NorCovered Employm& shall also be taken into
account in determining whether an Employee has completed 435 Hours of Work in
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(c)

3)

(4)

Covered Employment, but only insofar as such Hours of Work in-Clmrered
Employment would be creditable toward a Year of Service under Section)1.40(b
of the Plan Document.

Solely for purposes of determining whether a O®ear Break in Service has
occurred in a Calendar Year (or Eligibility Computation Period) on or after
January 1, 1985, if an Employee is absent from Covered Employment by réason o
the pregnancy of the Employee; the birth of a child of the Employee; the
placement of a child with the Employee in connection with the adoption of such
child by the Employee; or for purposes of caring for such child for a period
beginning immediately ftdwing such birth or placement, the Employee shall
receive credit for (ithe Hours of Work that otherwise would normally have been
credited to such Employee but for such absence; or (ii) in any case where the
Hours of Work in (i) are unable to be deteredn eight (8) Hours of Work per day

of absence. However, the total number of hours treated as Hours of Work under
this subsection (3) by reason of any such pregnancy or placement shall not exceed
435 hours. The Hours of Work credited under this subse¢3ipshall be credited

in the Calendar Year (or Eligibility Computation Period) in which the absence
begins to the extent that the crediting is necessary to prevent the Employee from
incurring a OneYear Break in Service in that period, or in all othese=s in the
immediately following Calendar Year (or Eligibility Computation Period).

No OneYear Break in Service shall be deemed to have occurred if the Break in
Service is attributable to the Participant being a Reemployed Veteran (as defined
in Secton 4.15) who incurs a period of Qualified Military Service (as defined in
Section 4.15) during the Plan Year.

Effect of a OneYear Break in Service

(1)

()

Participation

Section 3.04(a) of the Plan Document describes the effect of & €areBreak in
Seviceonanotvest ed Employeebs participation

Vesting

In the case of any nevested Employee who has incurred a Ofear Break in
Service, the Years of Service credited to such Employee prior to his Break in
Service shall be disregarddor purposes of Section 8.07. However, except as
provided in subsection (f)(2) below (relating to the effect of a Permanent Break in
Service), upon completing one (1) Year of Service after suchY@ae Break in
Service, his previously credited Years @r@ce shall be restored for purposes of
Section 8.07.
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3) Pension Credit/Contribution Hours

In the case of any nevested Employee who has incurred a Ofear Break in
Service, the Pension Credit earned by such Employee under Article 4 prisr to
Break in Service, and the Contribution Hours credited to the Employee in
accordance with Section 5.03(c) prior to his Break in Service, shall be disregarded.
However, except as provided in subsection (f)(3) below (relating to the effect of a
PermanentBreak in Service), upon completing one (1) Year of Service after
returning to Covered Employment, his previously earned Pension Credit and
Contribution Hours shall be restored under Article 4 on the same basis and in the
same manner as his participatisireéinstated under Section 3.04(a).

Nothing in this subsection (c) shall be construed to change the effects of a Permanent
Break in Service.

(d) Permanent Break in Service Defined (Ndested Participants)

An Employee who has not attained Vested Statndeu Section 8.07 of the Plan
Document shall be deemed to have incurred a Permanent Break in Service in accordance
with the following rules:

1) Permanent Break in Service after 1984 or after the Contribution Date, if later

An Employee who has not attaith Vested Status under Section 8.07 of the Plan
Document shall be deemed to incur a Permanent Break in Service when he has a
number of consecutive Onéear Breaks in Service (including at least one after
1984) which equals or exceeds the greater of: i@ @), or (i) the total number

of Years of Service he earned before such Breaks in Service.

(2) Permanent Break in Service after 1975, or after Contribution Date if later, and
before 1985

An Employee who has less than four (4) Years of Service shalebmed to incur

a Permanent Break in Service if (i) he has at least three (3) consecuti¥e@ne
Breaks in Service after his Contribution Date, Ifg) has two (2) consecutive One
Year Breaks in Service in 1976 and 1977, and he failed to earn asileasinths

of Future Service Credit in the period from 1975 through 1977, or (iii) he has a
OneYear Break in Service in 1976, and failed to earn at least six months of Future
Service Credit in the period from 1974 through 1976. A person who has four (4)
or more Years of Service shall incur a Permanent Break in Service when the
number of his consecutive Ofear Breaks in Service equals or exceeds the
Employeebds total number of Years of S
However, an Employee will ndie deemed to have incurred a Permanent Break in
Service under this subsection (2) if he earns at least six months of Future Service
Credit in any three (3) consecutive Calendar Years. Nothing in the preceding
sentence shall be construed to mean that goidme may not subsequently incur

a Permanent Break in Service under subsection (1) or this subsection (2).
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(e)

(f)

3) Permanent Break in Service before 1976 but after the Contribution Date
An Employee shall have incurred a Permanent Break in Service if, &fter t
January 1 coincident with or next following his Contribution Date, he fails to earn
at least six months of Future Service Credit in any three (3) consecutive Calendar
Years.

Exceptions

No Permanent Break in Service shall be deemed to have oceundethere shall be no
loss of prior Pension Credits if the Break in Service described in subsections (d)(1), (2),
and (3) above is attributable to:

(1)

(2)
(3)

(4)

(5)

the Participant being a Reemployed Veteran (as defined in Section 4.15) who
incurs a period of Qualifek Military Service (as defined in Section 4.15) during
the Plan Year;

Service as a fullime elected or appointed officer or employee of the Union;

For Years of Service (for vesting purposes) and Pension Credit earned prior to
January 1, 2000, notilstanding anything to the contrary in the Plan Document,
and to the extent permitted under Section 401(a)(4) of the Code and the regulations
thereunder, a period of time not exceeding ten years as the owner of a small
business employing no more than fgeople including himself who are covered

by a Collective Bargaining Agreement; provided, that the owner continues to work
inside as a sheet metal worker and not outside erecting during such period and
provided further that he subsequently returns to wokRovered Employment;

Involuntary unemployment during one of the Calendar Years 1973, 1974, or 1975.
Not more than one of these Calendar Years may be used in determining whether or
not a Break in Service has occurred, and the Trustees shall belehend final
judges of what constitutes involuntary unemployment for an Employee who has
remained available for Covered Employment, on the basis of information received
from the Employee, the Business Manager of the Local Union or any other source
required for verification; or

For Years of Service (for vesting purposes) and Pension Credit earned prior to
January 1, 2000, proven disability, whether occupational orocouopational,
involving total incapacity to work in the capacity in which he was eygaovhen

he became disabled and lack of any other employment for a period not exceeding
five years.

Effect of a Permanent Break in Service

Notwithstanding any provision to the contrary in subsection (c), if an Employee who has
not attained Vested Statwnder Section 8.07 has incurred a Permanent Break in Service
under Section 4.13(d) above, he shall be affected as follows:
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(D Section 3.04(b) of the Plan Document describes the effect of a Permanent Break in
Service on an Empl oPlan.ebs participation

(2) In the case of an Employee who has incurred a Permanent Break in Service, the
Pension Credit earned by him under Article 4 prior to such Permanent Break in
Service, and the Contribution Hours credited to the Employee in accordance with
Section5.03(c) prior to his Permanent Break in Service, and the Contribution
Hours credited to the Employee in accordance with Section 5.03(c) prior to his
Permanent Break in Service, shall be permanently disregarded, except as provided
in Section 4.14.

3) In the case of an Employee who has incurred a Permanent Break in Service, the
Pension Credit earned by him under Article 4 prior to such Permanent Break in
Service, and the Contribution Hours credited to the Employee in accordance with
Section 5.03(c) prior tdiis Permanent Break in Service, shall be permanently
disregarded, except as provided in Section 4.14.

Section 4.14 Restoration of Pension Credits and Contribution Hours Following a Permanent
Break in Service

(@)

Effective July 1, 2001, if an Employee wlincurs a Permanent Break in Service under
Section 4.13(d) and who has Pension Credit and/or Contribution Hours disregarded under
Section 4.13(f) returns to Covered Employment, then, notwithstanding Section 4.13(f)(3),
such Employee will, for each montlf &uture Service the Employee completes upon
returning to Covered Employment, (i) have
Credit that was lost as a result of the Permanent Break in Service, restored, and (i) have
his Accrued Benefit that was loss a result of the Permanent Break in Service restored
pursuant to subsection (b). Such restoration will be subject to the following provisions:

(1) the Employee must attain Vested Status, as defined in Section 8.07, based on
Covered Employment performedter the Permanent Break in Service;

(2)  the Employee must perform at least one (1) Hour of Work in Covered Employment
on or after July 1, 2001 and before December 31, 2006;

(3) the Employee must have lost at least 48 months of Future Service Cradésast
of the Permanent Break in Service;

4 the Employeeds right to restoration ma
restoration of such Future Service Credit and/or Contribution Hours as were lost as
of his most recent Permanent Break in 8svand

(5) Future Service restored under this provision shall be disregarded for the purpose of
determining a Lump Sum Death Benefit under Section 7.01.
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(b) The Accrued Benefit to be restored for each month of Future Service earned upon the
Emp | o yetum GosCovered Employment shall be the pension amount that was lost,
determined under the terms of the Plan Document as in effect at the time the Participant
incurred the Permanent Break in Service, based on the Future Service Credit and, as
applicable Contribution Hours he had accrued and the Contribution Rates at which he had
worked prior to such Permanent Break in Service, divided by the number of disregarded
months of Future Service Credit under Section 4.13(f)(3). The pension amount to be used
shdl be determined under Section 5.03 or Section 5.02 of Appendix A, as appropriate, as
if the Employee had met the eligibility requirements for a Normal Pension.

Section 4.15 Military Service

(&)  For purposes of Section 4.07, 4.13 and this Section, tibeving definitions shall apply:

(1) nNnReemployed Veterano means any Empl oye:q
Employer, subsequently had the right to be reemployed by the Employer under
chapter 43 of title 38 of the United States Code, and became reechdyythe
Employer under that chapter as an Employee.

2 AQualified Military ServiceoOoO means an;
defined in chapter 43 of title 38 of the United States Code as in effect as of
December 12, 1994) by any individual if suadndividual is entitled to
reemployment rights under such chapter with respect to such service.

(b) Effective December 12, 1994, notwithstanding any provision in this Plan Document to the
contrary, contributions, benefits and service credit with respedualified Military
Service will be provided in accordance with Section 414(u) of the Code.

(c) To protect his full rights, a Reemployed Veteran should apply for reemployment with his
Employer within the time prescribed by law. Furthermore, a ReempMgeetan must
call his claim for credit for military service to the attention of the Trustees and be prepared
to supply the evidence that the Trustees will need in order to determine his rights.

(d) A Reemployed Veteran who takes a distribution from thedFim connection with
Qualified Military Service has the right to repay the distribution to the Fund in accordance
with the regulations promulgated by the U.S. Department of Labor.

Section4.16 Fami |y Medi cal Leave Act (AFMLAO)

Solely for purposes ofletermining whether an Employee has incurred a-Ozs Break in
Service during any Calendar Year for vesting and participation purposes, any period of unpaid FMLA
leave (as defined in the regulations promulgated under the Family Medical Leave Act oftli©93
AFMLAO)) during the Calendar Year shal/l be treat
the Hours of Work that would have been completed in Covered Employment had the Employee not been
on unpaid FMLA leave for that period, but only to theéeat required by the FMLA or the regulations
promulgated thereunder. Also, to the extent required by the FMLA, if the Plan Document requires an
Employee to be employed on a specific date in order to be credited with a Year of Service for vesting,
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contributions or participation purposes, an Employee who is on unpaid FMLA leave on that date will be
deemed to have been employed on that date. However, in no event shall any period of unpaid FMLA
leave be treated as credited service for purposes of benetibhoesting and eligibility to participate.

ARTICLE 5. Pension Eligibility and Amounts
Section 5.01 General

This Article sets forth the eligibility conditions and benefit calculations for pension benefits,
subject to the termsfdhe Rehabilitation Plan and Schedule(s). It also sets forth the calculation of
amounts that form the basis of disability benefits, subject to the conditions of Article 16 and the terms of
the Rehabilitation Plan and Schedules. The accumulation amdioatef service credits for eligibility
are found principally in Article 4. The benefit amounts are subject to reduction because of the Joint and
Survivor Annuity or election of optional forms of benefit (Article 6).

A Participantdés eligibility to receive benef
below, and his submission of an application for benefits in accordance with Article 8. All benefits,
including those set forth in Sections 5.02 through @06 Article 16, are subject to the limitations set
forth in Section 8.11 (relating to limitations imposed by Section 415 of the Code on maximum annual
benefits), as well as the limitations, terms and conditions set forth in Article 12 Blathdocument A
Participant i's Ar et i rPamdDocumantf hei has céabed wonkegim Coneged o f
Employment, as well as in any Disqualifying Employment, and such cessation of work is intended to be
permanent. A Participant also will be treatediaset i r ed 0 wi t h iPmn Dotumenthieea ni n g
only performs work that would result in the suspension of benefits as Disqualifying Employment but for
the provisions of Sections 8.06(b) or 8.06(c), and he otherwise satisfies the conditionsPddirthe
Documentconcerning postetirement employment.

Section 5.02 Normal Retirement Pension for Effective Dates of Pension Before January 1, 2000
The amount of the Normal Retirement Pension for a Participant who has attained Normal
Retirement Age, and lose Effective Date of Pension is before January 1, 2000, shall be determined in

accordance with the provisions of Section 5.02 of Appendix A.

Section 5.03 Normal Retirement Pension for Effective Dates of Pension On or After January 1,
2000

(@) Eligibility for Normal Retirement Pension
A Participant who has attained Normal Retirement Age, and whose Effective Date of
Pension is on or after January 1, 2000, will be eligible to retire on a Normal Retirement

Pension if:

(1) TheParticipant has attained Vested Status under Section 8.07, or

! Formerly referred to as the HusbaanidWife Pension.
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(2)  The Participant has 10 or more years of Pension Credit, including at least five (5)
years of Future Service Credit, or has 15 or more years of Pension Credit,
including at least 12 months Btiture Service Credit.

(b) Provisions Relating to the Determination of Normal Retirement Pensions

(1)  The benefit amounts set forth in this Section 5.03 generally are a function of the
contributions payable for a Paimthisci pan
regard, the Plan Document was revised effective January 1, 2000 so that for each
Plan Year beginning after December 31, 1999, benefits accrue as a percentage of
all or a portion of the contributnions
Covered Employment. The percentage wus
accrual differs with the number of hours worked in Covered Employment. A
lower percentage is used to determine the benefits accrued for Contribution Hours
in excess of 14001200 for Plan Years beginning after December 31, 200-0r
purposes of this Section 5.03, if a Participant has more than 1400 Contribution
Hours (200 Contribution Hours for Plan Years beginning after December 31,
2007, he will be deemed to have 1400 r@dbution Hours {200 Contribution
Hours for Plan Years beginning after DecemberZ107) during whatever period
results in the highest benefit accrual for the Plan Year, irrespective of when the
Contribution Hours were actually worked within the PlaraiYe

(2) As described herein, not all required contributions necessarily are used to
determine a Participantds Nor mal Retir e

(3) Effective January 1, 2004, contributions must be increased annually for each of the
following Plan Years: (i) 204, (ii) 2005, (iii) 2006, and (iv) 2007. Except as
otherwise provided in this Section 5.03, the required contribution increase is
determined as follows:

(A) The required contribution increase for the 2004 Plan Year is the greater of:
(i) ten percent (10%) of the Contribution Rate in effect on December 31,
2002, excluding any portion attributable to a 55/30 Rate; or (ii) five cents
(5¢).

(B) The required contribution increase for the 2005 through 2007 Plan Years is
10% of the sum of. (i)he Contribution Rate in effect on December 31,
2002 (excluding any portion attributable to a 55/30 Rate); and (ii) the
amount of each preceding Pl an Year
required contribution increase for Plan Year 2004 was dems (5¢), and
that amount exceeded 10% of the December 31, 2002 Contribution Rate
(excluding any portion attributable to a 55/30 Rate), the excess will be
disregarded in determining the amount of the required contribution increase
for the 2005 Plan Yearand it will be applied to satisfy a required
contribution increase in or after the 2005 Plan Year if the required
contribution increase is not otherwise made.
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4)

(5)

(6)

(7)

If an Employer does not make a required contribution increase for the 2004 Plan
Year, aten percent (10%) compounded increase for the 2004 and 2005 Plan Years
must be made in Plan Year 2005. Thereafter, an Employer must have made its
required contribution increase during each applicable Plan Year, unless

specifically provided otherwise.

If a required contribution increase is not made for any of the 2004 through 2007
Plan Years, the amount of the required increase will automatically be applied from
the portion of any Contribution Rate that resulted in Supplemental Contributions
during thepreceding Plan Year, provided it is sufficient to cover the amount of the

required contribution increase (either independently or in conjunction with any
contribution increase for the Plan Year). This application will take effect the

month an increase wdd have been expected for the Contribution Rate at issue but
not later than December 1 of that Plan Year.

If a required contribution increase is not made for a Plan Year beginning before
January 1, 2007, and the portion of any Contribution Rate résilted in
Supplemental Contributions in a preceding Plan Year is insufficient to cover the
amount of the required contribution increase (either independently or in
conjunction with any contribution increase for the Plan Year), then that portion of
the Gntribution Rate: (i) will cease to be treated as Supplemental Contributions
for purposes of Section 5.03(c)(9) beginning on the first day of the 2007 Plan
Year; and (ii) will be treated as if it were part of the Contribution Rate in effect on
December 312002 (for purposes of Section 1.04), but only for the 2007 Plan
Year.

If contributions first become payable pursuant to a Collective Bargaining
Agreement (or similar agreement) after December 31, 2002 but before January 1,
2007, because no Enggler within the jurisdiction of the applicable Local Union
had an obligation to contribute to the Plan for a particular classification, category,
or type of work before January 1, 2003, the required contribution increase will be
determined as follows. Fdrtlan Years 2004 and 2005, the required contribution
increase is five cents (5¢) for each such Plan Year. Beginning with the 2006 Plan
Year, the required contribution increase is determined under the provision of
5.03(b)(3) and the Contribution Rate iffieet as of December 31, 2005 (less any
amount attributable to a 55/30 Rate) will be treated as in effect on December 31,
2002for purposes of that sectionf any contributions falling within the provisions

of this Section 5.03(b)(7) first became payaiiePlan Year 2006, the required
contribution increase will be determined under the provisions of Section 5.03(b)(3)
and the Contribution Rate in effect on December 31 of such Plan Year (minus any
portion attributable to a 55/30 Rate) will be treated ag Were in effect on
December 31, 2002 for purposes of that section. To determine the Benefit Rate
under Section 1.04 for contributions falling within the provisions of this Section
5.03(b)(7) that first became payable before the 2005 Plan Year, thebQton

Rate in effect on December 31, 2005 (minus any portion attributable to a 55/30
Rate and any portion attributable to a required contribution increase ) will be
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treated as if it were in effect on December 31, 2002 for purposes of Section 1.04.
To determine the Benefit Rate for contributions falling within the provisions of
this Section 5.03 (b)(7) that first become payable in the 2005 or 2006 Plan Year,
the Contribution Rate in effect othe last day of such Plan Ye@minus any
portion attributal® to a 55/30 Rate) will be treated as if it were in effect on
December 31, 2002 for purposes of Section 1.04.

(c) Amount of Normal Retirement Pension for Effective Dates of Pension on or after
January 1, 2000, but before December 1, 2007.

(1)

(2)

(3)

(4)

(5)

Subject toall other applicable Plan Document provisions, the monthly amount of a
Participantds Nor mal Retirement Pensio
under this Section 5.03(c) is the aggregate of the amounts as determined under (2)
through (9) below, as apphble, less any benefit overpayments made to a
Participant.

The monthly amount determined under Section 5.02 of the Plan Document as in
effect on December 31, 1999, as i f the
Normal Retirement Age were be@danuary 1, 2000; plus

$10.00 for each year of Past Service Credit (if any) credited pursuant to Section
4.03; plus

For each Plan Year beginning on or after January 1, 2000 and before January 1,
2003, a Participant 0sllbddetenminéd aRfellowis:r e me nt

A 1.7142% of the amount det ermi ned b
Contribution Rate, excluding any portion attributable to 55/30 Rate, by his
Contribution Hours (up to 1400) for the Plan Year; plus

(B) 0.6% of the amountdet er mi ned by multiplyin
Contribution Hours (over 1400) for the Plan Year by his Contribution Rate,
excluding any portion attributable to 55/30 Rate; plus

For the 2003 Plan Year, a Participant
determined as follows:

A 1.7142% of the amount determined b
Benefit Rate by his Contribution Hours (up to 1400) through August 31,
2003; plus

B) 0.6% of t he amount determined by

Contribuion Hours (over 1400) through August 31, 2003 by his Benefit
Rate; plus
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() 0.8571% of the amount determined by
Rate by Contribution Hours after August 31, 2003, which, when combined
with Partici p aoutsdefore Septembyen Iy A003, donnot
exceed 1400; plus

(D) 0.3% of the amunt determined by multiplying he Par ti ci pant
Rate by Contribution Hours after August 31, 2003, which, when combined
with Participant 6s Conlterl, D003 e€xcead Ho u
1400; plus

(E) 1.7142% of the amount of the Partici
the period September 1, 2003 through December 31, 2003; plus

(6) For the 2004 through 2006 Plan Year s,
will be determined for each Plan Year as follows:

A) 0.8571% of t he amount determined b
Benefit Rate by his Contribution Hours (up to 1400) for the Plan Year;
plus

B) 0.3% of t he amount determined by
Contribution Hours for the Plan Year in excess of 1400 hours by his
Benefit Rate; plus

(7) Except as provided in Section 5.03(c)(10) below, for the 2007 Plan Year, a
Par ti ci pan ireinent Péosiomvalllbe determined for each Plan Year as
follows:

A) 0.8571% of the amount determined by
Rate by his Contribution Hours (up to 1400) for the period January 1, 2007
through November 30, 2007; plus

B) 0.3% of t he amount determined by
Contribution Hours for the period January 1, 2007 through November 30,
2007 in excess of 1400 hours by his Benefit Rate, plus

(8) Amounts attributable to Supplemental Contributions for tb@42 2005, and 2006
Plan Years:

A 1.7142% of the Participantds Suppl
Contribution Hours (up to 1400) for the Plan Year; plus

(B) 0.6% of the Supplemental Contributions based on his Contribution Hours
(over 1400) for th Plan Year.

(9)  Amount attributable to Supplemental Contributions for the 2007 Plan Year:
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(d)

(10)

A 1.7142% of the Participantos Suppl

Contribution Hours (up to 1400) for the period January 1, 2007 through
November 30, 2007; plus

(B) 0.6% of the Supplemental Contributions based on his Contribution Hours
(over 1400) for the period January 1, 2007 through November 30, 2007.

For the 2007 Plan Year, Section 5. 03(
Contribution Hours under a Shekte t a | Wor ker s o6 Local Un

Bargaining Agreement, which covers work in the geographical area of Springfield,

Mi ssour i (ASpringfield CBAO) . l nst ea

Pension for any of his Contribution Hours after Deceni®®r 2006 under a
Springfield CBA will be determined as follows:

A 0.4285% of the amount determined by

Rate (as adjusted by (B) below) by
to 1400) for the Plan Year under the iBpfield CBA, and any of his
Contribution Hours in excess of 1400 for the Plan Year under the
Springfield CBA will be disregarded in determining the amount of his
Normal Retirement Pension.

t

B) For purposes of ( A) above, beden Par t

Section 1.04) will be reduced by the amount of required contribution
increase for the 2006 Plan Year.

Adjustment for a Plan Year before 2008 in which Required Contribution Increase Is

Made

(1)

()

3

If the required contribution increase for the 20B4an Year was made in
accordance with Section 5.03(b) on or before December 31, 2004, the amount
determined under Sections 5.03(c)(5)(C) and (D) and Section 5.03(c)(6) for the
period September 1, 2003 through December 31, 2005 shall be multiplied by two
(2), but only with respect to those Contribution Hours that are attributable to a
Contribution Rate that was increased in the manner described herein.

If the required contribution increase for the 2004 Plan Year was made in
accordance with Section ®(b) on or before December 31, 2004, and the
required contribution increase for the 2005 Plan Year is made in accordance with
Section 5.03 (b) in or before December 2005, the amount determined under
Section 5.03(c)(6) for 2006 Plan Year will be multigliey two (2), but only with
respect to those Contribution Hours that are attributable to a Contribution Rate that
was increased in the manner described herein.

If the required contribution increase for the 2004 Plan Year was not made in
accordance wh Section 5.03(b) in or before December 31, 2004, but the required
contribution increases for both the 2004 and 2005 Plan Years are made in or before
December 2005, the amount determinedeur&kection 5.03(c)(6) for bothe 2005
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(e)

(f)

(4)

and the 2006 Plan Yeavsill be multiplied by two (2), but only with respect to
those Contribution Hours that are attributable to a Contribution Rate that was
increased in the manner described herein.

If the required contribution increase has been made in accordance with Section
5.03(b) for the 2006 Plan Year, the amount determined under Section 5.03(c)(7)
for the 2007 Plan Year shall be multiplied by two (2), but only with respect to
those ContributiotHours that are attributable to the required contribution increase
and only if the required contribution increases have been made in accordance with
Section 5.03(b) for all preceding Plan Years (beginning with the 2004 Plan Year).
For purposes of this Sean 5.03(b)(4), a required contribution increase will not be
deemed to have been made for the 2006 Plan Year unless such increase took effect
on or before the last day of such Plan Year.

If a Contribution Rate is decreased on or after January 1) BGDbefore December 1,
2007, the following provisions shall apply:

(1)

(@)

0.8571% shall be substituted for 1.7142%, and 0.4286% shall be substituted for
0.8571% in Sections 5.03(c)(4) through (7) above, insofar as those provisions
apply to the contributiom t hat are required to be ma
the reduced Contribution Rate; and

0% shall be substituted for 0.6% and 0.3% in Sections 5.03(c)(4) through (7),
insofar as those provisions apply to the contributions that are requiredradse
on a Participantdés behalf at the reduc:e

Amount of Normal Retirement Pension for Effective Dates of Pension On or After
December 1, 2007.

(1)

)

(3)

4)

Except as provided under the Rehabilitation Plan and the Schedule(s) applicable to
the Participant, andubject to all other applicable Plddbocumentprovisions, the

mont hly amount of a Participantés Nor
November 30, 2007 under this Section 5.03(f) is the aggregate of the amounts as
determined under J§2through (7) below, as applicable, less any benefit
overpayments made to a Participant.

The monthly amount determined under Section 5.03(c) above, as if the
Participantés Effective Date of Pensio
December 1, 20Q plus

$10.00 for each year of Past Service Credit (if any) credited pursuant to Section
4.03 (to the extent not taken into account under (2) above); plus

0] If all of the required contribution increases for the 2004 through 2007 Plan
Yearswere made pursuant to Section 5.03(b), 1.5% of the amount determined by
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(5)

(6)

(7)

multiplying the Participantos Benefit |
December 1, 2007 through December 31, 2007; or

(i) If not all of the required contribution incress for the 2004 through 2007

Plan Years were made, 0.8571% of the amount determined by multiplying the
Participant s Benefit Rate by his Cont
2007 through December 31, 2007, except that 0.4286% will be substitrted f
0.8571% if the Participantodés Contribut.i

If all of the required contribution increases for the 2004 through 2007 Plan Years
were made pursuant to Section 5.03(b), then (except as provided otherwise in (7)
below or in @ay of the rehabilitation planods
beginning on or after January 1, 2008;

(1) 1. 5% of the amount determined by mi
Rate by his Contribution Hours (up to 1200) for such Plan Year; plus

(ir) 00 7% of the amount determined by mu
Rate by his Contribution Hours (over 1200) for such Plan Year; or

If not all of the required contribution increases for the 2004 through 2007 Plan
Years were made pursuant to Sett’®.03(b), then (except as provided in (7)

bel ow or in any of t he rehabilitatiofl
beginning on or after January 1, 2008;

(i) 0.8571% of the amount determined by
Rate by his Contrition Hours (up to 1200) for such Plan Year, except that
0.4286% wi | | be substituted for 0.8
Rate has been decreased; plus

(i) 0.3% of the amount determined by mi
Rate by his Contbution Hours (over 1200) for such Plan Year, except that
0.0% wi || be substituted for O0.3% i°:
been decreased.

If a Participant works under a Collective Bargaining Agreement (or similar
agreement) after August 32008, which does not incorporate or otherwise reflect
one of the rehabilitation planbds sched:!

(i) for the period September 1, 2008 through December 31, 2008 (or if earlier,
the first day of the month followin
Collective Bargaining Agreement (or similar agreement) incorporates or
otherwise reflects one of the schedules), 0.5% will be substituted for 1.5%
and 0.7% in (5) above and for 0.8571% in (6) above, and

(i) for any period beginning after December 31, 2008, 0.5% will be substituted
for 1.5% and 0.7% in (5) above, and 0.5% will be substituted for 0.8571%
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(9)

(h)

Section 5.04

(@)

(b)

and 0.3% in (6) above, until the first day of the month following the month
i n which t he &igerBargamning Agree¢néest (oiCnildr e
agreement) incorporates or otherwise reflects one of the schedules.

Addition to Monthly Normal Retirement Pension for Past Service Credit Earned Before
January 1, 2000.

If a Participant who had less than 30 years of Future Service Credit on December 31,
1999, is subsequently credited with @0more yearsf Future Service Credit, his monthly
Normal Retirement Pension will increase diye percent1%) of the amount deterimed

under Section 5.03(c)(2), multiplied by each year (including any fraction thereof) of Past
Service Credit earned before January 1, 2000, but only to the extent that such Past Service
Credit was not taken into account in determining the amount und&o1$86.03(c)(2).

Subject to the terms of any rehabilitation plan, funding improvement plan, or any schedule
attached thereto, no Participantds accrue:
it was on any prior date, determined as if hiseEfive Date of Pension and Normal
Retirement Age were on such prior date.

Standard Early Retirement Pension
Eligibility for Standard Early Retirement Pens{@eneral Rule)

Except as provided on and after March 1, 2008 under the terthe &ehabilitation Plan

and Schedule(s), and except as provided in Section 5.04(b) below, a Participant shall be
entitled to retire on &tandard Early Retirement Pensibihe has attained age 55 and he
meets either the requirements of (1) or (2) below:

(1)  He hasboth

(A) atleast 15 years of Pension Crediid
(B) atleast 12 months of Future Service Credit; or

(2) He haseither.

(A) atleast 10 years of Pension Credit, five of which are Future Service Credit,
or

(B) he has at least 10 Years of @ee for purposes of vesting under Section
8.07.

Delayed Early Retirement Date
(D) Except as provided for in Section 5.04(b)(4) below, for every calendar quarter in

which a Participant or Employee, or a former Participant or Employee performs at
leastone hour of employment on or after September 1, 1988, in the Sheet Metal
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(€)

(2)

(3)

(4)

Industry that is not covered by a collective bargaining agreement between the
Union and the employer, the early retirement date of said Participant or Employee,
or former Participanbr Employee will be delayed six (6) months.

In the event that the early retirement date of a Participant or Employee, or a former
Participant or Employee, is delayed pursuant to the preceding paragraph, that delay
shall be waived if said Participant Employee returns to Covered Employment
and earns a number of Pension Credit months, as that term is defined in Article 4,
equal to the number of months during which he was previously employed for at
least one (1) hour in the Sheet Metal Industry in atposnot covered by a
collective bargaining agreement between the Union and the employer. In the event
that the Participant does not earn an equal amount of Pension Credit, the delay will
be reduced on a pro rata basis determined by dividing the nurhibpesrohs of
Pension Credit earned subsequent to his return to Covered Employment by the
number of months during which the individual previously worked at least one (1)
hour in the Sheet Metal Industry in a position not covered by a collective
bargaining ageement between the Union and the employer. Such percentage shall
not be greater than 100%. Notwithstanding the foregoing, effective January 1,
2003, an Employee or Participant who returns to Covered Employment after
working in the Sheet Metal Industry ia position not covered by a collective
bargaining agreement between the Union and the employer shall have the delay
described above waived provided he (1) terminates thecoeered employment,

(2) returns to Covered Employment between January 1, 20DDacember 31,

2004, and (3) thereafter earns at least twelve (12) months of Future Service Credit.

A Participant or Employeebs right to
date pursuant to the preceding paragraph shall be limited to Higditsn to
Covered Employment after being employed for at least one (1) hour in the Sheet
Metal Industry in a position not covered by a collective bargaining agreement
between the Union and the employer. If the Participant or Employee then leaves
CoveredEmployment again and is again employed at least one (1) hour in the
Sheet Metal Industry in a position not covered by a collective bargaining
agreement between the Union and the employer, a subsequent return to Covered
Employment shall not qualify for thremedial provisions set forth in the preceding
paragraph.

Notwithstanding the foregoing paragraphs (1) through (3), any accrued benefits (as
that term is used in Section 411(d) (6) of the Code) of participants that were
accrued prior to September B8B shall, upon application for early retirement, be
paid according to the terms of the Plan Document in effect on August 31, 1988.

Amount ofStandard Early Retirement Pension

Effective for Standard Early Retirement Pensiax@mmencing on or after Jurde 1979,
and except as otherwise provided on and after March 1, 2008 under the Rehabilitation
Plan and Schedule(s), the amount of $tandard Early Retirement Pensisimall be the
amount of the Normal Retirement Pension under SectiOB, Sor Section 52 of
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Section 5.05

(@)

(b)

(€)

Appendix A, as applicable, which the Participant would have been entitled to if he were
then of Normal Retirement Age, but reduced by % of 1% for each month by which the
Participant is younger than age 62 (i.e., over age 55 but less than 62), piu</é/{ay

each month between age 62 and 65.

Special Early Retirement Pension

Eligibility for Special Early Retirement Pension

Except as provided on and after March 1, 2008 under the terms of the Rehabilitation Plan
and Schedule(s), arekcept as provided in Section 5.05(c) below, a Participant shall be
entitled to retire on a Special Early Retirement Pension if he has attained age 55 and he
satisfies the requirements of (1) below and, with respect to a Participant who performed
Construcon Work, satisfies the requirements of (2), below:

(1) The Participant has met the requirements of either Section 5.04(a)(1) or Section
5.04(a)(2); and

(2)  If the Participant performed Construction Work, the Participant has performed at
least 3,500 Hoursf Work in Covered Employment during the five (5) consecutive
Calendar Year period immediately preceding:

(A) the Calendar Year in which he applies for a Special Early Retirement
Pension under this Section 5.05, or

(B) if earlier and the Participant ret#eon or after January 1, 1997, the
Calendar Year in which the Participant begins to receive pension benefits,
with no reduction for age, under another multiemployer defined benefit
pension plan that is, on the date the Participant retires under thisaPlan,
party to the International Reciproc
Pension Funds.

Amount of Special Early Retirement Pension

Except as provided on and after March 1, 2008 under the Rehabilitation Plan and
Schedule(s), if an eligible Participamtires on a Special Early Retirement Pension on or
after age 55 but before age 62, his Spdealy Retirement Pensiashall be equal to the
amount of his Normal Retirement Pension under the applicable provision of Section 5.03,
determined as if the Raripant were then of Normal Retirement Age, but reduced by
.25% for each month by which he is younger than age 62 but not younger than age 60 plus
.5% for each month by which he is younger than age 60 at the time he retires.

Delayed Special Early Re¢iment Date

(D) Except as provided in paragraph (4) below, for every quarter in a Calendar Year in
which a Participant or Employee, or former Participant or Employee performs at
least one (1) hour of employment on or after September 1, 1988 in the Shakt Me
Industry that is not covered by a collective bargaining agreement between the
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Union and the employer, the special early retirement date of said Participant or
Employee, or former Participant or Employee will be delayed six (6) months.

(2) In the eventhat the special early retirement date of a Participant or Employee, or a
former Participant or Employee, is delayed pursuant to the preceding paragraph,
that delay shall be waived if said Participant or Employee returns to Covered
Employment and earns amber of Pension Credit months, as that term is defined
in Article 4, equal to the number of months during which he was previously
employed for at least one (1) hour in the Sheet Metal Industry in a position not
covered by a collective bargaining agreemdmtween the Union and the
employer. In the event that the Participant does not earn an equal amount of
Pension Credit, the delay will be reduced on a pro rata basis determined by
dividing the number of months of Pension Credit earned subsequent ttuhistoe
Covered Employment by the number of months during which the individual
previously worked at least one (1) hour in the Sheet Metal Industry in a position
not covered by a collective bargaining agreement between the Union and the
employer. Such peenitage shall not be greater than 100%. Notwithstanding the
foregoing, effective January 1, 2003, an Employee or Participant who returns to
Covered Employment after working in the Sheet Metal Industry in a position not
covered by a collective bargainingragment between the Union and the employer
shall have the delay described above waived provided he (1) terminates the non
covered employment, (2) returns to Covered Employment between January 1,
2002 and December 31, 2004, and (3) thereafter earns atweast (12) months
of Future Service Credit.

B A Participant or Empl oyeeds right t o
retirement date pursuant to the preceding paragraph shall be limited to his first
return to Covered Employment after being éowpd for at least one (1) hour on or
after September 1, 1988 in the Sheet Metal Industry in a position not covered by a
collective bargaining agreement between the Union and the employer. If the
Participant or Employee then leaves Covered Employmenn agad is again
employed at least one hour in the Sheet Metal Industry in a position not covered by
a collective bargaining agreement between the Union and the employer, a
subsequent return to Covered Employment shall not qualify for the remedial
provisionsset forth in the preceding paragraph.

(4) The foregoing paragraphs (1) through (3) shall apply only to that portion of a
Participantés Speci al Early Retirement
credited on or after September 1, 1988.

Section 5.06 5530 Pension

(a) Eligibility for 55/30 Pension

(D) Except as provided in Section 5.06(d) below, a Participant who retires before
January 1, 2006, shall be eligible for a 55/30 Pension as described in this Section
5.06 if he () satisfies the requirements of Section 5.05 for Special Early
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(b)

(€)

(2)

Retirement, (i) has 360 montleg Future Service Credit, (iipas 24 months of
Future Service Credit at the 35/ Rate, and (ivhas at least 60 months, out of the
last 120 months, of Futui®ervice Credit in a position that, prior to his retirement,
IS or becomes subject to the 55/30 Rate.

Except as on and after March 1, 2008 under the Rehabilitation Plan and
Schedule(s), and except as provided in Section 5.06(d), below, a Particigant wh
retires on or after January 1, 2006, shall be eligible for a 55/30 Pension as
described in this Section 5.06 if he (i) satisfies the requirements of Section 5.05 for
Special Early Retirement, (ii) has 360 months of Future Service Creditadi)
3,500 Hours of Work at the 55/30 Rate within the five calendar year period
immediately preceding the calendar year in which he applies for pension, and (iv)
has at least 60 months, out of the last 120 months, of Future Service Credit in a
position that, prior tdis retirement, is or becomes subject to the 55/30 Rate.

Amount of 55/30 Pension

If an eligible Participant retires on a 55/30 Pension on or after age 55 but before age 65,
the amount of his 55/30 Pension shall be the amount of the Normal RetirBemsion

under Section 5.03(b), which the Participant would have been entitled to if he were then of
Normal Retirement Age.

55/30 Rate

(1)

()

For an eligible Participant, the 55/30 Rate prior to December 1, 20D¢é rate of
contributions (i)specfied by the Participating Local in which he is a member or

with respect to which his Contribution Rate is determined in a resolution adopting
the 55/ 30 Pension, (ii) that is in add
Rat e f or t haesitiod arrclassifcatipnaand (id) $hat jis based on a rate

that is no less than twenfyi ve percent of such Partic
Rate in effect as of January 1, 2000 f
rounded up to the nexthele cent. For the period after December 1, 2007, the
55/ 30 Rate is 30% of the Participant 0:¢
Subsection, the term AParticipating Lo
who adopted the 55/30 Pension option.

The adoption of the 55/30 Rate and the 55/30 Pension by a Participating Local
shall be effective on a prospective basis as of the date specified in the Participating
Local 6s resolution adopting the 55/ 30
who ae members of, or whose Contribution Rates are otherwise determined with
respect to, the Participating Local and whose position or classification is subject to
the 55/30 Rate. Notwithstanding the preceding sentence, the 55/30 Pension shall
not be effectie with respect to Participants who are members of, or whose
Contribution Rates are otherwise determined with respect to, a particular
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(d)

Participating Local unless by December 31, 2005 (i) the Participating Local
irrevocably adopts the 55/30 Pension by meaia resolution in the form and

manner acceptable to the Fund, (ii) the Participating Local files with the Fund the
resolution and the minutes from the Pa
resolution was adopted, and (iii) contributions are payabtee Fund at the 55/30

Rate on behalf of the Participants who are members of the Participating Local or
whose Contribution Rates are otherwise determined with respect to such
Participating Local. The Trustees have the sole authority to determine whether
contributions on behalf of such Participants with respect to the 55/30 Rate are
being made at the proper Il evel. A Par
under the Plan without regard to this Section 5.06 until the requirements of the
second seence of this Section 5.06(c)(2) are met. For purposes of this

Ssubsection, the term AParticipating L
International Training Institute, the National Energy Management Institute, or the
SMWIA.

3) For any Participant, carbution increases before December 1, 2007 in excess of
the 55/30 Rate that become effective after the 55/30 Pension is adopted by the
Participating Local under Section 5.06(c)(2) above shall be proportionately
allocated to benefit accrual and to pay the 55/30 Pension, with 80% of each
such increase being allocated to benefit accrual without regard to this Section 5.06
and becoming part of the Contribution Rate and 20% of each such increase being
allocated to pay for the 55/30 Pension and becominggddiie 55/30 Rate for
such Participant.

Effect of NorCovered Employment

(1) Except as provided in paragraph (2) below, if a Participant or Employee, or former
Participant or Employee, at any time after his Contribution Date performed or
performs &least one (1) hour of employment on or after September 1, 1988 in the
Sheet Metal Industry that is not covered by a collective bargaining agreement
between the Union and the employer, the Participant will not be eligible to retire
pursuant to the provisins of this Section 5.06.

(2) In the event that a Participant or Employee, or former Participant or Employee,
becomes ineligible for the 55/30 Pension pursuant to the preceding paragraph, such
ineligibility shall be waived if the Participant or Employee returns to Covered
Employment ad earns a number of months of Pension Credit equal to the number
of months during which he was previously employed for at least one (1) hour in the
Sheet Metal Industry in a position not covered by a collective bargaining agreement
between the Union and éhemployer. Notwithstanding the foregoing, effective
January 1, 2003, an Employee or Participant who returns to Covered Employment
after working in the Sheet Metal Industry in a position not covered by a collective
bargaining agreement between the Uniomd ahe employer shall have his
ineligibility waived provided he (1) terminates the rmovered employment, (2)
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returns to Covered Employment between January 1, 2002 and December 31, 2004,
and (3) thereafter earns at least twelve (12) months of Future&€Emadit.

B A Participantodos or Empl oyeeds right t o
Pension pursuant to the preceding paragraph (2) shall be limited to his first return to
Covered Employment after being employed for at least one (1) hoor after
September 1, 1988, in the Sheet Metal Industry in a position not covered by a
collective bargaining agreement between the Union and the employer. If the
Participant or Employee then leaves Covered Employment again and is again
employed at leasine (1) hour in the Sheet Metal Industry in a position not covered
by a collective bargaining agreement between the Union and the employer, a
subsequent return to Covered Employment shall not qualify for the remedial
provisions set forth in the precedingrpgraph 2.

Sections 5.07 thru 5.12 Reserved

Plan Document provisions formerly found at 5.07 thru 5.12 have been subsumed into Article 16 or the
Appendix A to the Plan Document.

Section 5.13 Whole Dollar Amount

For the purpose of this Article 5, the monthly pension benefit amount is not a whole dollar
amount, it shall be rounded to the next higher dollar amount.

Section 5.14 Non-Duplication of Pensions

A Participant may only receive one type of pension from the Planhdfud Participant who is
receiving Disability Benefits under Article 16 of the Plan Document will not be permitted to elect any
type of pension under this Article 5. [ howe
Article 16, he willbe permitted to elect any type of pension for which he qualifies under this Article 5,
and his pension will be unaffected by the prior receipt of any Disability Benefits that he was eligible to
receive. Nothing herein will be construed to affect any sigintd remedies the Plan has at law or equity
to recover any payments that a person was not e
right to recoup benefit overpayments from future payments.

Section 5.15 Amount of Benefits after Sepaation from Covered Employment

Except as provided on and after March 1, 2008 under the terms of the Rehabilitation Plan and
Schedule(s), the pension to which a Participant is entitled shall be determined under the terms of the Plan
Document as in effecat the time the Participant separates from Covered Employment, based on the
actual Pension Credit he had accrued and the Contribution Rates at which he had worked prior to such
separation, as determined under the applicable provisions of the Plan Doc&metiite purposes of this
Section, a Participant shall be deemed to have separated from Covered Employment on the earlier of his
Effective Date of Pension or on the last day of work which is followed by five (5) consecutivEgane

Breaks in Service. If ol | owi ng such a Participantodos separat
above, he returns to Covered Employment and earns at least five (5) additional years of Future Service
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Credit, then his benefits will be computed on the basis of the provigfahe Plan Document in effect
when he again separates from Covered Employment
separation from Covered Employment as defined above he returns to Covered Employment but does not
earn at least five (5)daitional years of Future Service Credit, the benefit which he accrues following his
separation from Covered Employment shall be added to the benefit accrued before the separation from
Covered Employment in order to determine the amount of his pension.

Section 5.16 Reservedi See Appendix
ARTICLE 6. Normal Form of Pension and Optional Forms of Pension Payments

Section 6.01 General

The normal form of pension for a married Participant is a 50% Joint and Survivor Annuity, and
the normal form of pensiofor an unmarried Participant is a Lifetime Pension. The 50% Joint and
Survivor Annuity provides a lifetime pension for a married Participant plus a lifetime pension for his or
her surviving spouse, starting after the death of the Participant. The mamabiynt to be paid to the
surviving spouse is orlealf the monthly amount paid to the Participant. When a 50% Joint and Survivor
Annuity is in effect, the monthly amount of the
provisions of Sectior6.04 from the full amount otherwise payable. The Lifetime Pension provides a
pension for the |ife of the Participant and cea:¢

A fAJoint and Survivor Annuity Optiono as fu
optoml form of payment formerly know und-eaendWitehe t e
Option. o Al r eadnd®wi ef rec e@p tticondHuwshbtaddnd be deemed
Survivor Annuity Option.

Effective March 1, 2008, certain opt@ainforms of payments described in this Article 6 have been
adjusted (i.e., reduced or eliminated) under the Rehabilitation Plan and Schedule(s). Subject to the
applicable notice requirements under ERISA, the Rehabilitation Plan and Schedule(s) will hevern
optional forms of payments available on and after March 1, 2008. The Rehabilitation Plan and Schedules
will control over any inconsistent provisions in this Article 6.

Section 6.02 Upon Retirement

(@) Except as provided in paragraph (d) belowpalhsions shall be paid in the form of a 50%
Joint and Survivor Annuity (al so referre
Optiono) for a married Participant, or in
Participant, unless the ParticipansHded with the Trustees in writing a timely rejection
of that form of pension, subject to all of the conditions of this Section. In no event shall
the rejection of all Joint and Survivor Annuity Options by a Participant be effective unless
(i) the spous of the Participant has consented in writing to such rejection; (ii) if
applicable, the rejection designates a specific alternate beneficiary, including any class of
beneficiaries or any contingent beneficiaries, which may not be changed without spousal
consent, unless the spouse expressly permits designations by the Participant without any
further spousal consent ; (iii) the spouse
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(b)

and (i1vVv) the spouseds consent I st iwiitpraeng
rejection of all Joint and Survivor Annuity Options shall not be effective unless the
election designates a form of benefit payment that may not be changed without spousal
consent, unless the spouse expressly permits designations by the ddrticihout any

further spousal consent. Notwithstanding the foregoing, no spousal consent shall be
required if it is established to the satisfaction of the Trustees that there is no spouse or the
spouse cannot be located. If the spouse is legally inetemp to give consent, the
spouseds | egal guardian may give consent,
the Participant is legally separated or the Participant has been abandoned by the spouse
(within the meaning of local law), and the R@pant has a court order to such effect,
spousal consent is not required unless a qualified domestic relations order (within the
meaning of ERISA) provides otherwise.

Time for Providing the Written Explanation of the Joint and Survivor Annuity Opatieh
the Lifetime Pension

(1) A Participant and his or her spouse shall be given a written explanation of all Joint
and Survivor Annuity Options (or, in the case of an unmarried Participant, the
Lifetime Pension) no less than 30 days and no more than @0bddgre the first
day of the month for which the benefit first becomes payable, which shall include a
description of: (i) the terms and conditions of the Joint and Survivor Annuity
Option (or, in the case of an unmarried Participant, a Lifetime Pengignhe
Participantdéds right to make and the ef
Annuity Option (or, in the case of an unmarried Participant, a Lifetime Pension);
(i) the rights of a Participantds s
Annuity Option; (iv) the right to make, and the effect of, a revocation of a previous
rejection of a Joint and Survivor Annuity Option (or, in the case of an unmarried
Participant, a Lifetime Pension); and (v) the relative values of the various optional
forms of benefit under the Plan. A Participant and his spouse may, in accordance
with Section 6.02(a) above, elect to reject a Joint and Survivor Annuity Option (or
revoke a previous rejection) at any time within 90 days before the Effective Date
of Pension i(e., within 90 days before the first day of the month for which a
benefit first becomes payable), and an unmarried Participant may elect in writing
to reject the Lifetime Pension (or revoke a previous rejection) at any time within
the 90 days before theffective Date of Pension (i.e., within 90 days before the
first day of the month for which a benefit first becomes payable).

(2) Effective for distributions on or after September 22, 1995, the Effective Date of
Pension may be less than 30 days after thigenrexplanation that is described in
Section 6.02(b)(1) is provided to the Participant, provided that the Participant is
given written information that indicates: (i) that the Participant had at least 30
days to consider whether to waive the Joint andvi8or Annuity Option (or, in
the case of an unmarried Participant, a Lifetime Pension); (ii) that the Participant is
permitted to revoke a distribution election until the Effective Date of Pension, or, if
later, at any time before the end of the sedanperiod that begins the day after
the written explanation that is described in Section 6.02(b)(1) is provided to the
Participant; and (i1i1) distribution 1in
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election is not made before the end of the selegnperiod that begins the day
after the explanation that is described in the preceding paragraph is provided to the
Participant.

3) Notwithstanding the foregoing provisions of this Section, effective for
distributions beginning after December 31, 1996, th&en explanation described
in Section 6.02(b)(1) may be provided after the Effective Date of Pension,
provided that:

(1) the period for a Participant and his spouse to elect to reject the Joint and
Survivor Annuity (or, in the case of an unmarried Pgénot, for the
Participant to elect to reject the Lifetime Pension) is no less than 30 days
before pension benefits are first paid, unless the Participant and the
Participantdés spouse (or, in the <ca
Participant) electo waive the requirement that the written explanation
described in 6.02(b)(1) be provided at least 30 days before the first day of
the month for which the pension first becomes payable, provided that the
distribution election is revocable for 7 days ibrater, until the date that
pension benefits are first paid, and the pension payments do not begin
earlier than 8 days after such explanation is provided; and

(i)  for distributions beginning after December 31, 2003, in the event that the
amount of surwior benefit payable to the spouse upon the Effective Date of
Pension is less than the amount that would have been payable had the
distribution begun after the written explanation described in section
6.02(b)(2), then the spouse must consent in writindnéoBffective Date of
Pension in the same manner and form as provided in 6.02(a) for the
rejection of a Joint and Survivor Annuity Option.

(c) If benefit payments are suspended in accordance with Section 8.06 for an Employee who
continues in servicevithout separation and who does not receive a benefit payment, this
Section 6.02 shall apply upon the commencement of a pension after the period of
suspension.

(d) Notwithstanding anything in this Article 6 to the contrary, if the Actuarial Equivalent of a
Participantdés nonforfeitable Accrued Bene
not exceed the fdapplicable amounto descri
the month for which a pension first becomes payable, the notice and spmssahtcand
ot her requirements of this Article 6 shal
paid in accordance with Section 8.05(b)(1).

(e) If the Participant and spouse elect to reject all Joint and Survivor Annuity Options in
accordance witkhis Section 6.02, the Participant may elect to receive a Lifetime Pension.

Section 6.03 Death of an Eligible Employee Before Retirement (Pr&ketirement Annuity)

(a) If a Participant dies at a time when he has attained Vested Status under Sectiand.07,
after completing one (1) or more Hours of
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surviving spouse wil|l receive a survivoro
(d) below, the Participant dies before January 1, 2008, and his survpongeselects to
receive a Death Benefit under section 7. 0:

(b) Subject to the provisions of 16.07 and 8.

occurs after attainment of his earliest retirement age his sgotsa | | be paid a
pension as if the Participant had retired with a 50% Joint and Survivor Annuity Option on
the day before his death. Subject to par
before attainment of his earliest retiremeng e , his spouse shall

pension commencing with the month in which the Participant would have attained his
earliest retirement age had he lived, and the amount of such pension shall be determined
as if the Participant had left Covered ployment on the date of death, retired on a Joint
and Survivor Annuity upon reaching his earliest retirement age, and died on the last day of
the month in which earliest retirement age was reached; provided, however, that the
surviving spouse of a deceasParticipant may elect to defer commencement of the
survivor benefit otherwise payable under this Section until a date not later than the date
the Participant would have attained Normal Retirement Age.

(c) This Section shall also apply to an inactive Rgr&int who has met the requirements for a
Normal Retirement Pension or early retirement pension (i.e., has attained Vested Status
under Section 8.07), had one or more Hours of Work on or after January 1, 1976 and dies
after August 22, 1984.

(d) For benefis under this Section 6.03 that become effective on or after August 1, 2005, the
surviving spouse of a Participant who dies before January 1, 2008 may waive the
survivoro6s benefit under this Section 6.0
provided under Section 7.01 if the Participant had met the eligibility requirements for a
Death Benefit and notwithstanding any designation of Beneficiary in accordance with
section 7.01. However, in no event shall the Death Benefit payable to such surviving
smuse be |l ess than the Actuari al Equival e
under this Section 6.03.

(e) If a disabled Participant applies for a Disability Benefit under Article 16 and then dies
prior to satisfaction of the simonth waiting paod under Section 16.05 and such death is
related to thedisabiltyf or whi ch the Participant appl i

surviving spouse is entitled to a preet i r e me n't spousal benefit
benefit shall be calculated asesmalf of what the Participant would have received under a
Full DisabiltyJ oi nt and Survivor Benefit, payabl e

The surviving spouse may not elect to receive the Death Benefit as provided for in Section
6.03(d) aboe.

® If a Participant dies on or after January 1, 2008 and the surviving spouse is eligible for a
survivorb6s pension described in paragraph
el ect in writing to begin rhe menthiniwhichthe he s
Participant would have attained his earliest retirement age had he lived. If such an
election is made, the amount of the survi
the amount that would have been payable in the montihioh the Participant would
have attained his earliest retirement age had he lived, determined as if the Participant had
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Section 6.04

left Covered Employment on the date of death, retired on a Joint and Survivor Annuity
upon reaching his earliest retirement age, ard dn the last day of the month in which
earliest retirement age was reached. The Actuarial Equivalent of such amount will be
determined as of the first day of the month following the month in which the Fund
received the sur vi vnandall steodocsireedts requasted by then
Fund.

e

Adjustment of Pension Amount

Any benefit (i.e., pension or Disability Benefit) that becomes effective on or after August 1, 1983
will be adjusted for the 50% Joint and Survivor Annuity Optigrmultiplying the full amount otherwise
payable by the following factors:

(@)

(b)

Section 6.05

(@)

(b)

Section 6.06

(@)

Disability Benefits—82% plus4 % f or each full year that t
the Participantds age or minus . 4%anther ea
Participantdés age with a maxi mum factor of
PensiorBenefts—9 0 % plus . 4% for each full year t
the Participantds age or minus .4% for ea

Par t i agepviahratmaxsnum factor of 99%.

Additional Conditions

A Joint and Survivor Annuity Option shall not be effective under any of the following
circumstances:

(1) The Participant and spouse were not married to each other dhdhet i ci pan
Effective Date of Pension. The Trustees shall be entitled to rely on a written
representation last filed by the Participant before his Effective Date of Pension as
to whether he or she is married. If such representation later provesaisdyettie
Trustees may, in addition to any other rights or remedies, adjust benefit payments
to recoup excess benefits paid as a result of the misrepresentation.

2) The spouse died before the Participant

(3) The present valueo f t he P a r {forfetablp aAcctuéds Benefig ras
determined under Section 6.02(d), doe

described in Section 8.05(b).

Election or rejection of a Joint and Survivor Annuity Option (or, in the case of an
unmarred Participant, a Lifetime Pension)
Effective Date of Pension, except as specifically provided for in Section 6.02(b)(3).

ma

Continuation of the Joint and Survivor Annuity

The monthly amountfca Joint and Survivor Annuity, once it becomes payable, shall not
be increased if the spouse is subsequently divorced from the Pensioner.
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(b) A Joint and Survivor Annuity is payable for the lifetime of the Pensioner and the surviving
spouse to whom the Rgioner was married on his Effective Date of Pension and cannot be
terminated on remarriage.

Section 6.07 Coordination with 60 Certain Payments

Except as provided on or after March 1, 2008 under the Rehabilitation Plan and Schedule(s), if
the surviving pouse of a Pensioner eligible for benefits under Section 7.02, who is receiving benefits
under a nosdisability Joint and Survivor Annuity dies before the total payments made to the Pensioner
and spouse equal 60 times the amount of the pension the Rautticgrl been entitled to before reduction
for the Joint and Survivor Annuity, the differe
or Beneficiaries either in equal monthly payments or as a lump sum, as the Beneficiary or Beneficiaries
elect(s). If no Beneficiary has been named or if the last named Beneficiary has predeceased the
Pensioner or spouse, payment shall be made to tI

Section 6.08 Reversion

€) Except as provided on or aftevarch 1, 2008 under the Rehabilitation Plan and
Schedul e(s), if a Participantdés Effective
the spouse predeceases the Pensioner while the Pensioner is receiving a Joint and Survivor
Annuity (which is not basd on Disability Benefits) pursuant to Section 6.02, the Joint and
Survivor Annuity shal/l cease to be effect
t hat dat e, the monthly amount of the Part
amount thawould have been payable had the Pensioner and his spouse waived the Joint
and Survivor Annuity at the time of his retirement without electing any optional form of
pension (other than a Level Income Option, if such option was elected).

(b) If the Particpant 6s Effective Date of Pension was:s
amount of the Joint and Survivor Annuity, once it becomes payable, shall not be increased
if the spouse predeceases the Pensioner, unless the Participant had elected the reversion
option described in Section 6.09 of the Plan Document as in effect prior to March 1, 1999
in a timely manner.

Section 6.09 120 Certain Payments Option

(@) Prior to March 1, 2008, a Participant may elect to have his monthly benefit actuarially
reduced so that if he dies on or after his Effective Date of Pension, and before receiving
120 monthly pension payments, his designated primary and successor Beesefigitr
continue to receive the same monthly benefit until the monthly payments to both the
Pensioner and his designated Beneficiaries total 120.

Effective March 1, 2008, subject to the applicable notice rules under ERISA, the
Rehabilitation Plan and S8edule(s) eliminate the 120 Certain Payment Option for
Participants whose benefit commencement dates are on or after March 1, 2008.

(b) The 120 Certain Payments Option under subsection (a) above is subject to the following
conditions:
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(1) This option mustbe selected by the Participant on the form provided for this
purpose by the Trustees;

(2)  This option is available only to Participants with at least 10 Years of Service (for
vesting purposes) or 10 years of Pension Credit who are approved for a Normal
Retrement Pension, &tandard Early Retirement Pensi@nSpecial, or, effective
August 1, 2001, a 55/30 Pension.

3 Once this option is elected, it cannot
Date of Pension, except as provided in Section 6.02(5(@8l

(4)  This option is in substitution for the 60 Certain Payments provided in Section 7.02.

(c) If the 120 Certain Payment Option under subsection (a) above is elected, the benefit that
would otherwise be payable as a Lifetime Pension under Sectidrsiéall be adjusted by
multiplying the amount by the following factors:

Age on EffectiveDate of Pension Factor

55 .9780
56 .9756
57 .9730
58 .9700
59 .9666
60 .9627
61 .9584
62 .9535
63 .9480
64 .9419
65 .9352
66 9279
67 .9202
68 .9120
69 .9034
70 .8943
71 .8846
72 .8743
73 .8633
74 .8515
75 .8390

(d) If no Beneficiary has been named, or if the last named Beneficiary has predeceased the
Pensioner or dies before 120 payments have been made, any remaining payments shall be
made to the executor or administratanr of
actuarially equivalent lump sum.

Section 6.10 Level Income Option
(a) Before March 1, 2008, a Participant who has attained age 55, has at least 10 Years of

Service (for vesting purposes) or 10 years of Pension Credit, who is retireS8tandard
Early Retirement Pensigra Special Early Retirement Pension, or, effective August 1,
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2001, a 55/30 Pension, and whose benefit is paid in the form of a Joint and Survivor
Annuity or a Lifetime Pension, may elect to have his benefit actuarially adjusted be that
may receive a pension benefit in a higher amount payable up to and including the month
following his 62" or 65" birthday and a reduced amount thereafter. The purpose of such
election is to enable the Participant to receive an approximately levéhijnarcome for

life together with the primary Social Security benefits, subject to the following:

(1) This option must be elected by the Participant on the form provided for this
purpose by the Trustees.

(2) If the Level Income Option pension amount fraghe Plan commencing upon
attainment of age 62 or 65 would be less than $15 a month, the Participant shall
not have the right to elect this Option.

3) I f the Level |l ncome Option is elected,
Effective Date of Pegion, except as provided in Section 6.02(b)(3).

Effective March 1, 2008, subject to the applicable notice requirements under ERISA, the
Level Income Option has been eliminated under the Rehabilitation Plan and Schedules
with respect to Participants whobenefit commencement date is on or after March 1,
2008.

(b)  When a Participant has elected the Level Income Option, the monthly amount payable to
him before age 62 or age 65 shall be increased by the following factors for each $1.00 by
which the monthlybenefit will be reduced after age 62 or age 65.

Amount of Increase in
Monthly Benefit for each
$1.00 Reduction

Age Early Retirement
Pension Effective At Age 62 At Age 65

55 4989 .3573

56 5478 .3923

57 .6026 4316

58 .6640 4756

59 7332 5251

60 .8112 .5810

61 .8996 .6443

62 7162

63 .7982

64 .8921

(©) Al t hough this section of the Plan Document
the benefits provided by this option are independent of any aspects of benefits provided
under the~ederal Insurance Contribution Act, including whether the Pensioner applies for,
receives or will be eligible for any such benefits at any time.
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(d) The amount payable under the Level Income Option shall be determined after the
reduction has been made fire Joint and Survivor Annuity which may be payable in
accordance with Section 6.02.

Section 6.11 100% Joint and Survivor Annuity Option

(@) Except as provided on or after March 1, 2008 under the Rehabilitation Plan and
Schedule(s), a Participant whe eligible to retire on a Normal Retirement Pension, a
Standard Early Retirement Pensicm Special Early Retirement Pension or, effective
August 1, 2001, a 55/30 Pension, and whose Effective Date of Pension is on or after
March 1, 1999 may elect a lessaonthly pension amount payable during his lifetime
with monthly payments to continue to his
remaining |ifetime after the Participant 0s

(b)  The 100% Joint an8urvivor Annuity Option described in subsection (a) above is subject
to the following conditions:

(1) The Participant and spouse must be legally married to each other as of the
Participant s Effective Date of Pensior

(2)  This option must be elected lifpe Participant on the form provided for this
purpose by the Trustees.

3 Once this option is elected, it cannot
Date of Pension, except as provided in Section 6.02(b)(3).

(c) The monthly amount of any pensiariich becomes effective in the form of a 100% Joint
and Survivor Annuity Option shall be determined by multiplying the full monthly amount
of pension otherwise payable (had the Participant and his spouse rejected the Joint and
Survivor Annuity at the timef retirement without electing any optional form of pension)
by 84% plus . 7% for each fulll year that t
age or minus .7% for each full year that
with a maxmum factor of 99%.

(d)  The monthly amount of the 100% Joint and Survivor Annuity Option, once it becomes
payable, shall not be increased if the spouse is subsequently divorced from the Pensioner.

(e) In the event the spouse predeceases the ParticipadQ@Be Joint and Survivor Annuity
Option shal/l cease to be effective as of
mont hly amount of the Participantdés pensi
would have been payable had the Partidipamd his spouse rejected the Joint and
Survivor Annuity at the time of retirement without electing any optional form of pension.

Section 6.12 75% Joint and Survivor Annuity Option

(a) (1) A Participant who is eligibleot retire on a Normal RetiremeRenson, a Standard Early
Retirement Pension, a Special Early Retirement Pension or a 55/30 Pension, and whose Effective
Date of Pension is on or after Janudry2008 may elect adsser monthly pension amount
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(b)

(€)

(d)

(e)

)

payable during his lifetime with monthly paymetascontinue to his surviving spouse during the
surviving spouse's remaining lifetime after Barticipant's death at 75% of theduced monthly
amount. The 75% Joint and Survivor Annuity Option is actuarially equivalent to the Joint and
Survivor Annuitypayable in accordance with Section 6.02.

(2) A Participant who is eligible to receive a Full Disability Benefit, and whose Effective Date of
Disability Benefit is on or after January |, 2009, may elect a lesser monthly benefit amount
payable during higfetime with monthly payments to continue to his surviving spouse during the
surviving spouse's remaining lifetime after the Participant's death, at 75% of this reduced
monthly amount.

The 75% Joint and Survivor Annuity Option dabked in this Sectio is subject
to the following conditions:

(1) The Partigpant and spouse must be legatharried to each other as of the Participant's
Effective Date of Pension.

(2) This option must be elected by tharfcipant on the form provided for
this purposeby the Trustees.

(3) Once this option is elected, it cannotrb@ v o k e d af t e rEfféective DPater tof ci p a
Pension, except as provided in Section 6.02(b )(3).

The monthly amount of any benefit (otheaththe Full Disability Benefit) thdiecones effective

in the form of a 75% Joint and Survivor Annuity Option shall be determined by multiplying the

full monthly amount of pension otherwise payable (had the Participant and his spouse rejected the
Joint and Survivor Annuity at the time of retirerh&nthout electing any optional form of

pension) by 85.5% subtracteyl0.6% for each full year that the spouse’'s age is less than the
Participant's age or add@db% for each full year that the spouse's age is greater than the
Participant's age up to 18ars. In the event that the difference in the spouse'’s age is equal to or
greater than 16 years then thigiopal form would be further sreasedy .7% for every year

thereafter with a maximum factor of 99%.

The monthly amount of any Full DisalvyliBenefitthatbecomes effective in

the form of a 75% Joint and Survivor Annuity Option shall be deterntipeaultiplying the full

monthly amount of the benefit otherwise payable (had the Participant and his spouse rejected the
Joint and Survivor Annuwtat the time the Full Disability Benefit became payable without

electing any optional form of pension) by 74.5% subtracte@ %6 for each full year that the

gpouse's age is less than the Participant's age or di#édor each full year that the spolsse

age is greater than the Participant's age with a maximum factor of 99%.

The monthly amount of the 75% Joint and Survivor Annuity Option, once it
becomes payable, shall not be increased if the spouse is subsequently divorced from the Pensioner.

Except as provided on or after March 1, 2008 under the Rehabilitation Plan and
Schedulejn the event the spouse predeceases the Participant, the 75% Joint and Survivor

Annuity Option described in subsection (3)ébove shall cease to be effectasgeof the date of the
spouse's deatlfter' that date, the monthly amount of the Participant's pension shall increase to
the monthly amount that would have been payable had the Participant and his spouse rejected the
Joint and Survivor Annuity at the tingé retirement without electing any optional form of pension.
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ARTICLE 7. Death Benefits

Section 7.01 Death Benefit Before Retirement

(@)

General Rule

(1)

(2)

Except as provided isubsections/.01(b) and (c), if a Participarties before
January 1, 2008nal satisfied A) or (B) below at the time of his death Death
Benefit shall be paid to the Participal
al |l contributions required to be made
provided that in the case of a Participant who participated under a plan that was
merged into the Plan, if it is not administratively feasible to compute such benefit,

a Death Benefit shall be paid to his Beneficiary in accordance with the terms of the
Plan Documenin effect on December 31, 1999. In the event that the Participant is
suwived by his spouse, the surviving spouse may eléatath Benefit as provided

in Section 6.03 notwithstanding the designation of any other person as a recipient
of a Death Benefit under this section 7.0Ihe Death Benefit provided by this
sectionis not payable if aJoint and Survivor Annuitis payable

(A)  The Participant dies before he becomes a Pensioner, and after he has earned
at least 60 months of Future Service Credit, which have not been lost as a
result of a Permanent BredkService; or

(B)  The Participant:
(i) dies on or after January 1, 2000, before becoming a Pensioner, and
(i) dies before earning at least 60 months of Future Service Credit, and

(i)  bhad at least 435 Hours of Work in Covered Employment within the
24-month periodpreceding his death.

(C) Application for the benefit under section (a)(1) is submitted to the Fund
Office on or before December 31, 2008.

I f the Participantdés primary and succe
the death of the Participant, drno Beneficiary is designated, then any death
benefit otherwise payable under this Section shall be paid in the following order:
(1) to the Participantds spouse,; (i)
children; (iii) if no children survivehte Participant, to his parents; (iv) if no parents
survive the Participant, to his brothers and/or sisters in equal shares. If none of the
persons enumerated in the foregoing listing of heirs survive the Participant, then
the death benefit will be paidtohe Part i ci pant 6s estat e.

Except as provided isubsectiong.01(b)1) through (3)and (c)below, and except
as provided in the Rehabilitation Plan and Schedule(s), if a Participardfties
December 31, 2007, and satisfied (A), (B), (C), and (Ddvbet the time of his
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death, a death benefit in the amount of $5,000 will be paid: (i) to his surviving
child or children (in equal shares); (ii) if he has no surviving children, to his
surviving parent or parents (in equal shares); or (iii) if he hasunaving parents,

to his sibling or siblings (in equal shares).

(A) At the time of his death, the Participant obtained Vested Status, was not a
Pensioner, and was not married;

(B) No portion of the Participantds Acc
payee pursuant to a fAqualified dom
Section 206(d)(3) of ERISA,

(C) The Participant had at least 435 Hours of Work in Covered Employment
within the 24 months preceding his death;

(D)  The Participant is survived by one more children, one or more parents,
or one or more siblings.

(b) Loss of Entitlement to Death Benefit Before Retirement

1) If a Participant or Employee, or a former Participant or Employee, at any time
performs at least one (1) hour of employment in $heet Metal Industry that is
not covered by a collective bargaining agreement between the Union and the
Employer, no Death Benefit shall thereafter be payable under Section 7.01(a).

(2) If a Participant who has lost his entitlement to a Death Benefitupotso the
preceding paragraph terminates his -comered employment and then returns to
Covered Employment and earns a number of months of Pension Credit, his
entitlement to a Death Benefit shall be calculated on a pro rata basis determined by
dividing the number of months of Pension Credit subsequently earned by the
number of months during which the individual previously worked at least one (1)
hour in the Sheet Metal Industry in a position not covered by a collective
bargaining agreement between thedsnand the employer. Such percentage shall
not be greater than 100%. Notwithstanding the foregoing, effective January 1,
2003, an Employee or Participant who returns to Covered Employment after
working in the Sheet Metal Industry in a position not codeby a collective
bargaining agreement between the Union and the employer shall have his
ineligibility waived provided he (1) terminates the rmwvered employment, (2)
returns to Covered Employment between January 1, 2002 and December 31, 2004,
and (3) tlereafter earns at least twelve (12) months of Future Service Credit.

B A Participant or Empl oyeedbds right to r
benefit pursuant to the preceding paragraph shall be limited to his first return to
Covered Employmenafter being employed for at least one (1) hour in the Sheet
Metal Industry in a position not covered by a collective bargaining agreement
between the Union and the employer. If the Participant or Employee then leaves
Covered Employment again and is agamployed for at least one (1) hour in the
Sheet Metal Industry in a position not covered by a collective bargaining
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agreement between the Union and the employer, a subsequent return to Covered
Employment shall not qualify for the remedial provisions edifin the preceding

paragraph.
4 1f al l or a portion of Participantos
alternate payees pursuant to a dqualif

Section 206(d)(3) of ERISA, the death benefit that woatllerwise be payable

under Section 7.01(a) shall be reduced by the Actuarial Equivalent present value of
the portion of the Participantodos Accr
determined as of the date of the Partic

(c) The amount ad payment of the Death Benefit is subject to the provisions of Section 16.07
and 8.05(a)(5).

Section 7.02 Death Benefit after Retirement— 60 Certain Payments

Except as provided on or after March 1, 2008 under the Rehabilitation Plan and Schedale(s), if
Pensioner who is receiving a Normal Retirement PensiStarsdard Early Retirement PensianSpecial
Early Retirement Pension or, effective August 1, 2001, a 55/30 Pension, on the basis of having at least 15
years of Pension Credit dies on or aftes Riffective Date of Pension, and before he has received 60
monthly pension payments, his monthly pension shall continue to be paid to his designated Beneficiary
or Beneficiaries, if any, until 60 such payments have been made, including the paymentstte both
Pensioner and his Beneficiary or Beneficiaries. If no Beneficiary has been named, or if the last named
Beneficiary has predeceased the Pensioner or dies before 60 payments have been made, any remaining
payments shall be made to the executor or adminr at or of t he Pensioner 0
equivalent lump sum. This provision for 60 Certain Payments shall not apply to a Pensioner who retires
on a Normal Retirement Pension on the basis of the eligibility criteria of Section 5.02(b)(1)(B) of
Appendix A, aStandard Early Retirement Pension the basis of the eligibility criteria of Section
5.04(a)(2), Disability Benefits, or to a Pensioner who has elected the Level Income Option provided in
Section 6.10, the 100% Joint and Survivor Annuityi@pprovided in Section 6.11, or the 75% Joint and
Survivor Annuity Option provided in Section 6.12. If benefits continue to a surviving spouse under the
Joint and Survivor Annuity, the 60 Certain Payments shall apply as provided under Section 6.07.

Secion 7.03 Death Benefit after Retirement— Lump Sum Death Benefit

Except as provided on or after March 1, 2008 under the Rehabilitation Plan and Schedule(s), if a
Participant with less than 15 Years of Pension Credit who is receiving a Pension otheDtbabildy
Benefit, and who did not elect a Joint and Survivor Annuity, 120 Certain Payments Option provided in
Section 6.09, Level Income Option provided in Section 6.10, 100% Joint and Survivor Annuity Option
provided in Section 6.11, or the 75% Joind&urvivor Annuity Option provided in Section 6.12, dies
before receiving payments equal to the amount of the Death Benefit which would have been payable if he
had died prior to retirement, the difference she

Secton 7.04 Designation of Beneficiary

Subject to the Joint and Survivor Annuity provisions in Article 6, a Participant may designate an
individual, a personal trust or estate as his primary Beneficiary for the Death Benefit, if any, payable in
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accordance ith Section 7.01, and a Pensioner receiving a Normal Retirement PenStandard Early
Retirement PensigrSpecial Early Retirement Pension or 55/30 Pension may designate an individual,
personal trust or estate as his primary Beneficiary for the mop#ahgion payments or amount of
payments, if any, payable in accordance with Section 6.07, 6.09 or 7.02. Subject to Article 6, the
Participant or Pensioner, as the case may be, may also designate an individual, personal trust or estate a:
his successor Beficiary to receive such corresponding benefits in the event that the primary Beneficiary
dies before receipt of the full number or amount of payments guaranteed in Sections 6.07, 6.09 or 7.02,
and may change these designations from time to time. Aljo@sons of Beneficiaries shall be subject

to the requirements of Article 6 and shall be made in the form and manner required by the Trustees, who
shall be the sole judge of the validity thereof.

Section 7.05 Death Benefits Under USERRA

Effective with respect to deaths and disaimls occurring on or after January 1, 20Di7the case
of a Participant who dieshile performing qualified military service (as defined in Section 414(u) of the
Code), the survivors of the Participant are entitled to anytiaddl benefits (other than benefit accruals
relating to the period of qualified military servjgerovided under the Plan Document had the Participant
resumed and then terminated Covered Employment on account of death.

ARTICLE 8. Applications, Benefit Payments, and Retirement
Section 8.01 Applications

An application for benefits must be made in writing in the form, manner and time prescribed by
the Trustees, and must be filed with the Fund in advance of the first month for which benefits are
payable.A Partici pant 6s application for benefits wil
has not been filed with the Fund for purposes of the preceding sentence, if the Fund has not received:

(i) a fully completed election form setting forth thptional form of benefit selected by the
Participant (along with any other forms required for such optional form of benefit,
including but not limited to any required spousal consent) within 90 days after the Fund
has provided the notice described in Swttb.02(b) (written explanation of benefit
options) to the Participant; or

(i) any other information or documentation within 90 days after the Fund requested such
information or documentation.

Any benefit application that is deemed null and void under thisic®e8.01 must be resubmitted
to the Fund in the form, manner and time prescribed by the Trustees, and will be treated as a new
application for benefits, including for purposes of determining the first month for which benefits are
payable.

If the Trustee determine that a Participant was unable to complete the application process within
the time prescribed in (i) or (ii) above, the Trustees may, in their sole and absolute discretion, extend such
90-day period, but only if and to trextent,such extensiors permitted under the Internal Revenue Code
and the regulation thereunder.
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Section 8.02 Information Required

Each Participant, Pensioner and Beneficiary shall furnish the Fund Office with any information or
proof requested by it and reasonably requiecdminister the Plan. If a Participant or Pensioner or
other claimant to benefits makes a materially inaccurate statement related to his claim for benefits, or
furnishes materially inaccurate or incomplete information or proof relative to eligibilityootinued
eligibility for benefits, then benefits may be denied, suspended, or discontinued to the extent permitted by
law. The Trustees shall have the right to recover any benefit payments made in reliance on any
materially inaccurate or incomplete t&ment, information or proof submitted by a Participant, Pensioner
or Beneficiary.

Section 8.03 Action of Trustees

(@) The Trustees shall have the sole and absolute power, authority and discretion to
determine:

(1) the standard of proof required in acgse;
(2)  the application and interpretation of the Plan Document;
(3) entitlement to or amount of a pension;

(4) thedisability, the timing, extent and or duration of ttisability, or nondisability
of Participants and the effect these determinationséha on t he Part
eligibility for Disability Benefits under the Plan;

(5) the crediting of Future or Past Service Credit and/or Contribution Hours; and
(6) the crediting of Hours of Work and Years of Service.

(b)  The decisions of the Trustees or aiglegate of the Trustees with respect to any of the
foregoing shall be final and binding. Wherever in the Plan Document the Trustees are
given discretionary powers, the Trustees shall exercise such powers in a uniform-and non
discriminatory manner. In adion, whenever the Trustees have delegated their power or
authority to a committee or person, the delegate shall have the same power and authority
as the Trustees to the extent of the Trust

Section 8.04 Right of Appeal

A Participant or Beneficiary whose application for benefits under the Plan has been denied, in
whole or in part, is to be provided with adequate notice in writing setting forth the specific reasons for
such denial, and shall have the right tpegl the decision by filing a written request with the Trustees
within 180 days after receipt of such notice. The appeal shall be considered by the Trustees or by a
person or committee designated by the Trustees. The decision shall be final and mddamglbbe
communicated to the claimant. No action at law or equity may be commenced against the Plan or
Trustees (or any committee or person designated by the Trustees) with respect to a claim for benefits
unl ess the <cl ai mant preceds.aAnsadtien attladwer eBuityaagainst the Plgn era |
Trustees (or any committee or person designated by the Trustees) with respect to a claim for benefits
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must be fied before the earlier of1) the 9% day after the claim is denied, or is deemebealenied, by
the Trustees or the person or committee designated by the Trustees; or (2) the expiration of any other
applicable limitations period.

Section 8.05 Benefit Payments Generally

(a) (1) A Participant who is eligible to receive benefits from tan and who makes
application in accordance with the rules of the Plan Document, shall be entitled
upon retirement to receive the benefits provided for under the provisions of the
Plan Document. Benefit payments shall be payable commencing with thaafirs
of the month following the month in which the Participant has fulfilled all of the
conditions for entitlement to benefits, including the filing of an application in
accordance with the requirements of Section 8.01; such first day of such month is
wha i s meant by the fAEffective Date of
the Plan Document (as the context so |
also shall apply to the commencement of Disability Benefits). If a Participant duly
elects an Effecte Date of Pension, which precedes the date notice is provided
under Section 6.02(b), the Participant shall receive a payment of benefits
retroactive to Effective Date of Pension in the form of a lump sum, with simple
interest at rate determined by theadBd of Trustees. Monthly payments made
subsequent to the lump sum payment shall be in the amount that would have been
paid to the Participant had payment s
Effective Date of Pension. A Participant will not be deertetiave satisfied the
conditions for entitlement to benefits if he has failed to complete and return all
necessary forms to the Plan within the time prescribed by the Trustees. Further, no
payment of benefits may commence if the notice under Sectior(bp.O&s
provided more than 90 days before such date, unless the delay is due solely to an
administrative delay (or for such other reasons as the Internal Revenue Service
may establish from time-time)For pur poses of this Sect
ace on the first day of a month is considered to be the same as his age ofi the 15
day of that month.

(2) Unless the Participant elects otherwise, the payment of benefits will begin not later
than the 6 day after the later of the close of the Calendar Year in which:

(A) the Participant attains Normal Retirement Age, or
(B) the Participant terminates all employment with an Employer.

Subject to Section 8.12, below, a Participant may elect in writing Wil the
Trustees to receive his pension beginn
to file an application to commence benefits shall be deemed an election to
postpone payments to a date no later than the date determined under Section 8.12.

3) For Effective Dates of Pension that are on or after June 1, 2003, subject to Section
8.06 below, a Participant who retires within the meaning of Section 5.01 after his
attainment of Normal Retirement Age shall have his benefit actuarially adjusted in
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accadance with this Section 8.05(a)(3) upon the commencement of payment of his
benefits. The actuarial adjustment shall be 1% for each month after the later of the
date specified in Section 8.05(a)(2) above or the month he retires until the month
in which tre Participant reaches age 70, and 1¥2% for each month thereafter.

(4)  Except as otherwise provided in the Plan Document, pension payments to the
Pensioner shall end with the payment for the calendar month in which the death of
the Pensioner occurs.

(5) Notwithstanding any other provision of the Plan Document, the Trustees may, in
their sole discretion, recoup, by offset, actuarial adjustment or other reasonable
arrangement, any amounts that are paid from the Plan to a Participant, Pensioner or
Beneficiary, n excess of the correct amount due, as permitted by Treas. Reg.
81.401(a)13(c)(2)(iii).

(b) Lump-Sum Distribution

(1) Automatic CaskOut. Effective March 1, 2005, and notwithstanding any provision
to the contrary, if, at the time a monthly benefit becompayable to a Participant
or Beneficiary, the Actuari al Equi val e
pension benefit under the Plan does not exceed $1,000, the benefit will be paid in
the form of a single lumygum in an amount equal to the Actuarajuivalent
present value of the benefit under the Plan. Such payment shall be in lieu of the
monthly benefit otherwise payable under the Plan.

(2)  Optional CastOut. (i) Effective March 1, 2005, if, at the time a monthly benefit
becomes payable to a Haipant or Beneficiary, the Actuarial Equivalent of such
Participantds or Beneficiaryds pension
does not exceed $10,000, the Participant or Beneficiary may elect to have the
benefit paid to the Participant or Béiec@ary in the form of a single lumpum in
an amount equal to the Actuarial Equivalent present value of the benefit under the
Plan, subject to the restrictions imposed upon plans in endangered or critical status
(as such terms are defined in ERISA andGoele). Such payment shall be in lieu
of the monthly benefit otherwise payable under the Plan.

(i) Effective March 1, 2008, the Plan will not pay any optional lump sum benefit
(cash outs) to Participants (or the Beneficiaries of Participants) whe oetibr
after that dat e, due to the certificat
Year (initial critical year).

Section 8.06 Suspension of Benefits

A Participant receiving an IndustRelated Disability Benefit who isinder age 55, and a
Participant receiving a FuDisability Benefit who is under Normal Retirement Age, will be subject to
the continued eligibility and termination provisions of Article 16 before application of the provisions
found in this Section 8.06.In all other respects, the provisions of this Section 8.06 will apply to a
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Participant receiving monthly Disability Benefits in the same manner as any other Pensioner who is
receiving monthly benefits from the Plan.

(@)

(b)

Before Normal Retirement Age in Geral

(1)

(2)

(3)

(4)

Except as provided in Section 8.06(b), a Pensioner who entered Disqualifying
Employment before July 1, 2003 shall have his monthly benefit suspended for each
month prior to Normal Retirement Age in which the Pensioner is employed in
Disqualifying Employment and for an additional three (3) months after the
Pensioner ceases working in Disqualifying Employment.

Except as provided in Section 8.06(b), a Pensioner who enters Disqualifying
Employment on or after July 1, 2003 shall have his monthly desiedpended for

the greater of (a) the number of months prior to Normal Retirement Age in which
the Pensioner is employed in Disqualifying Employment, or (b) three (3) months.

If the Pensioner has either (1) failed to notify the Fund Office within tyvene

(21) days of returning to employment that may be Disqualifying Employment in
accordance with the notification requiments of subsection (e), or (®)llfully
misrepresented to the Fund Office with respect to Disqualifying Employment, the
monthly benefit shall be suspended for an additional period of three (3) months.
This three (3) month suspension rule shall not apply to Pensioners who enter
Disqualifying Employment on or after July 1, 2003.

In addition to any period of suspension provide&acttion 8.06(a)(1), the monthly
benefit shall be suspended for six (6) consecutive months for every calendar
guarter in which the Pensioner was engaged in Disqualifying Employment of the
type described in Section 8.06(d)(1)(E).

Notwithstanding the foigoing, the provisions of this subsection (a) shall not result
in the suspension of the benefit for any month after the Pensioner has attained
Normal Retirement Age.

Before Normal Retirement Age for Certain Types of Disqualifying Employment

(1)

(2)

Effective August 1, 1999, if a Pensioner who has attained age 62 works in
Disqualifying Employment before he attains Normal Retirement Age and such
work is either (i) covered by a Collective Bargaining Agreement between the
Union and t he Penij pedamneed forsa R&Eateg Orgapieation o r
or a joint apprenticeship training committee that is affiliated with the Union, his
monthly benefit will be suspended under Section 8.06(a) only for any month in
which he performs, or is paid for, more than 40 hadisuch work.

Effective January 1, 2001, if a Pensioner who has not yet attained age 62 works in
Disqualifying Employment and such work is performed for a joint apprenticeship
training committee that is affiliated with the Union, his monthly beneiit be
suspended under Section 8.06(a) only for any month in which he performs, or is
paid for, more than 40 hours of such work.
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3) Effective September 1, 2001, if a Pensioner who has not yet attained Normal
Retirement Age works in Disqualifying Employnteand such work is performed
for the SMWIA, his monthly benefit will be suspended under Section 8.06(a) only
for any month in which he performs, or is paid for, more than 40 hours of such
work.

(4)  Effective August 1, 2003, if a Pensioner who has not y&iined Normal
Retirement Age works in Disqualifying Employment and such work is performed
for the Pension Fund, his monthly benefit will be suspended under Section 8.06(a)
only for any month in which he performs, or is paid for, more than 40 hours.

(5) Effective January 1, 2001, if a Pensioner who has not yet attained Normal
Retirement Age works in Disqualifying Employment and such work is performed
as a picketer for the Union or as worker for the Union on elections for officials
within the Union, his motily benefit will be suspended under Section 8.06(a)
only for any month in which he performs more than 40 hours of such work.

(6) Notwithstanding the foregoing, the rules described in paragraphs (1), (2), and (3)
above shall not apply to any Pensioner whoseefit has already been suspended
pursuant to Section 8.06(a)(3), unless his benefit has resumed in accordance with
Section 8.06(g)(3), and the suspension rules under Section 8.06(a) shall continue to
apply to work performed by the Pensioner in Disqyadd Employment that is not
described in (1), (2) or (3) above, until such time as the Pensioner attains Normal
Retirement Age.

(c) After Normal Retirement Age

Effective March 1, 2000, if a Pensioner has attained Normal Retirement Age, his monthly
benefitshall be suspended for any month in which he worked or was paid for more than
40 hours in Disqualifying Employment as defined below.

Before March 1, 2000, if a Pensioner has attained Normal Retirement Age, his monthly
benefit shall be suspended for angnth in which he worked or was paid for 40 hours or
more in Disqualifying Employment as defined below.

(d) Definition of Disqualifying Employment

(1) When used in Section 8.06(a) and 8. 06 (
means:

(A)  employmentith any Contributing Employer;

(B) employment with any employer in the same or related business as any
Contributing Employer;

(C) selfemployment in the same or related business as a Contributing
Employer;
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(D) employment or selémployment in any businesshich is under the
jurisdiction of the Union; or

(E) employment in the Sheet Metal Industry that is not covered by a collective
bargaining agreement between the Union and the employer.

2 When wused in Section 8.06(c), medme ¢t er
employment or selemployment that is (A) in an industry covered by the Plan
when t he Participant 06s pensi on paymen
covered by the Plan when the Participa
craft in which tle Participant worked at any time under the Plan.

B3 When used el sewhere in this Section 8.
shall have the meaning given such term in paragraph (1) or (2) above, as the
context so requires.

Notices

(1) Upon commecement of pension payments, the Trustees shall notify the Pensioner
of the Plan Document rules governing suspension of benefits, including identity of
the industries and area covered by the Plan. If benefits have been suspended and
payment resumed, new ftifecation shall, upon resumption, be given to the
Participant, if there has been any material change in the suspension rules or the
identity of the industries or area covered by the Plan.

(2) A Pensioner shall notify the Fund Office in writing within 2ayd after starting
any work of a type that is or may be Disqualifying Employment under the
provisions of the Plan Document and without regard to the number of hours of
such work. If a Pensioner has worked in Disqualifying Employment in any month
and hasdiled to give timely notice to the Fund Office of such employment, the
Trustees shall presume that he worked for more than 40 hours in such month and
any subsequent month before the Participant gives notice that he has ceased
Disqualifying Employment. Thearticipant shall have the right to overcome such
presumption by establishing to the satisfaction of the Trustees that his work was
not in fact an appropriate basis, under the Plan Document, for suspension of
benefits.

If a Pensioner has worked in Disqifijghg Employment for any number of hours

for a contractor at a building or construction site and he has failed to give timely
notice to the Fund Office of such employment, the Trustees shall presume that he
has engaged in such work for as long as theraotr has been and remains
actively engaged at that site. The Participant shall have the right to overcome such
presumption by establishing to the satisfaction of the Trustees that his work was
not in fact an appropriate basis, under the Plan Documentsuspension of
benefits.

(3) A Pensioner whose pension has been suspended shall notify the Fund Office when
Disqualifying Employment has ended.
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(4) A Participant may ask the Fund Office whether a particular employment will be
disqualifying. The Fund flice shall provide the Participant with its determination
in a timely manner.

(5) The Plan shall inform a Participant of any suspension of his benefits by notice given
by personal delivery or firstlass mail during the first calendar month in which his
benefits are withheld. Such notice shall include a description of the specific reasons
for the suspension, copy of the relevant provisions of the Plan Document, reference
to the applicable regulation of the U.S. Department of Labor, and a statement of the
procedure for securing a review of the suspension. In addition, the notice shall
describe the procedure for the Participant to notify the Plan when his Disqualifying
Employment ends.

)] Review

A Participant shall be entitled to a review of a determimasospending his benefits by
written request filed with the Trustees within 180 days of the notice of suspension.

(@) Resumption of Benefit Payments

1) Benefits will resume beginning with the first month after the last month for which
benefits weresuspended, with payments beginning no later than the third month
after the | ast calendar month for whi
provided the Participant has complied with the notification requirements of
paragraph (e)(2) and (3) above. Wihstanding the foregoing, effective January
1, 2003, an Employee or Participant who returns to Covered Employment after
working in Disqualifying Employment shall not have his benefits suspended
pursuant to Section 8.06(a)(2) or 8.06(a)(3) provided hetdéiminates any
Disqualifying Employment under Section 8.06(d)(1HE); (2) returns to Covered
Employment between January 1, 2002 and December 31, 2004; and (3) thereafter
earns at least twelve (12) months of Future Service Credit.

(2)  Overpayments attvutable to payments made for any month or months for which
the Participant had Disqualifying Employment shall be deducted from pension
payments otherwise paid or payable subsequent to the period of suspension. A
deduction from a monthly benefit for a mbanafter the Participant attained a
Normal Retirement Age shall not exceed 25 percent of the pension amount (before
deduction), except for the first pension payment made upon resumption after a
suspension. If a Pensioner dies before recoupment of overpesyinas been
completed, deductions shall be made from the benefits payable to his Beneficiary,
subject to the 25 percent limitation on the rate of deduction.

(3) In the event that a monthly benefit is suspended pursuant to Section 8.06(a)(3), the
six-monthsuspension periods provided for therein shall be waived if the Pensioner
returns to Covered Employment and earns a number of months of Pension Credit,
equal to the number of months during which he was formerly engaged for at least
one (1) hour in Disqudling Employment of the type described in Section
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(h)

8.06(d)(1)(E). If such equal time is not achieved, the suspension shall be
decreased on a pro rata basis determined by dividing the number of months of
Pension Credit subsequently worked in Covered Empdoynby the number of
months during which the individual previously worked at least one (1) hour in the
Sheet Metal Industry in a position not covered by a collective bargaining
agreement between the Union and the employer. Such percentage shall not be
greater than 100%.

A Participant or Employeeb6s right to w:
in the preceding paragraph shall be limited to his first return to Covered
Employment after being employed for at least one (1) hour in the Sheet Metal
Indudry in a position not covered by a collective bargaining agreement between

the Union and the employer. If the Participant or Employee then leaves Covered
Employment again and is again employed at least one (1) hour in the Sheet Metal
Industry in a positin not covered by a collective bargaining agreement between

the Union and an employer, a subsequent return to Covered Employment shall not
qualify for the remedial provisions set forth in the preceding paragraph.

Amount of Benefit on Resumption of Paynte

The monthly amount of pension when resumed after suspension shall be redetermined in
accordance with paragraphs (1) through (5) if applicable.

(1)

(2)

Except as provided in paragraph (3) or (5) below, upon resumption of benefits
after a suspension of bertefbefore Normal Retirement Age, the monthly amount

of the original benefit shall be r ecomj
benefits are resumed reduced by the number of months for which he had
previously received benefits.

A Pensioner whaeturns to Covered Employment shall be entitled to have his
original benefit, as adjusted in accordance with paragraph (1) above, increased by
the amount of benefit that he accrued during his period of reemployment;
provided, however, that in the evenatlihe Pensioner incurs a O¥iear Break in
Service prior to his return to Covered Employment, no benefit shall accrue until
the Pensioner has completed a Year of Service following his return to Covered
Employment. As soon as practicable following eaahdaar vy 1, t he Pe
benefit shall be redetermined, taking into account his additional Contribution
Hours earned since the later of the preceding January lor his Effective Date of
Pension, and such redetermined amount shall be payable each month of the
ensuing year, retroactive to Januargf such year. If a Pensioner works or is paid

for Disqualifying Employment, as defined in Section 8.06(d), during a year, then
the additional benefit described in the preceding sentence shall be reduced (but not
belbw zero) by the Actuarial Equivalent of the total distributions made to the
Pensioner by the close of the Plan Year. If the Pensioner has not attained Normal
Retirement Age, the additional benefit shall be reduced in accordance with Section
5.04(c) or 5.6(b) to reflect his actual age when benefits are resumed.
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3

(4)

(5)

A Pensioner who returns to Covered Employment and earns at least 5 years of
Future Service Credit shall be entitled to a complete recomputation of his benefit
amount in accordance with Sectibrl5 as though he had not previously received
any benefits.

A Joint and Survivor Annuity in effect immediately prior to suspension of benefits
shall remain effective if t he Pensi one
suspension. Notwithstandjrthe foregoing, if a Pensioner has returned to Covered
Employment and his Effective Date of Pension was before Normal Retirement
Age, and if the Pensionero6s death occu
if the Pensioner is not married to the sapeuse on his date of death as he was on
his Effective Date of Pension, then the additional benefits that the Pensioner
accrued following his return to Covered Employment shall be paid pursuant to the
terms of Section 6.03 if the Pensioner was marriedfdke date of his death, or
pursuant to the terms of Section 7.01 if the Pensioner was not married as of the
date of his death. Any additional benefits that are payable as described in the
preceding sentence shall not be taken into account in deterntimndgenefit
payable under Section 6.07 or 6.09. If a Pensioner has returned to Covered
Employment, and his Effective Date of Pension was on or after Normal Retirement
Age, he shall not be entitled to a new election as to the form of his pension
paymentaunder Article 6 when his benefits are resumed unless he is entitled to a
complete recomputation of his benefits in accordance with Section 5.15. If a
Pensioner has returned to Covered Employment and his Effective Date of Pension
was before Normal RetiremeAge, he shall be entitled to a new election as to the
Joint and Survivor Annuity (or, in the case of an unmarried Participant, as to the
Lifetime Pension), but only with respect to such additional benefits the Pensioner
accrued following his return to dvered Employment, unless he is entitled to a
complete recomputation of his benefit in accordance with Section 5.15, in which
case he shall be entitled to a new election as to the form of his pension payments
under Article 6.

Subject to paragraph (3bave, a Pensioner who had elected a Level Income
Option under Section 6.10 prior to suspension of benefits who recommences
benefits before the date his pension amount would have decreased under the
original level Income Option election, shall have his imad) benefit recomputed,

after offset of the Actuarial Equivalent of the benefits received before suspension,
under a Level Income Option based on his age at the time benefits recommence
and the original estimated Social Security Amount.

If the Pensioneracommences benefits after the date his pension amount would
have decreased under the original Level Income Option election, then his original
benefit is recomputed based on the Normal Retirement Benefit accrued at his
Effective Date of Pension, adjustedradlect any early retirement reduction based

on his age when benefits recommence, and offset by the Actuarial Equivalent of
the benefits received before suspension. Any reduction for a Joint and Survivor
Annuity originally elected shall be applied to tieeomputed benefit.
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Section 8.07 Vested Status (Nonforfeitability)

(@)

(b)

(c)

ERISA and the Code require that Participants acquire a nonforfeitable interest in their
Accrued Benefit and Normal Retirement Benefit in accordance with certain prescribed
standards.

AVested Statusodo is attained when a Part.i
Normal Retirement Benefit or a nonforfeitable right to 100 percent of his Accrued Benefit
in accordance with subsection (c) below.

A Participant shall attaiWested Status as follows:

(1) Not withstanding subsection (c)(2) or (
Normal Retirement Benefit shall become nonforfeitable upon attainment of
Normal Retirement Age.

(2) If a Participant has one or more Hours of WankCovered Employment or
Continuous NorCovered Employment on or after January 1, 1997, he shall
acquire a no+forfeitable right to 100 percent (100%) of his Accrued Benefit upon
completion of five (5) Years of Service.

(3) Effective for Plan Years begiimg on or after January 1, 1989, except as provided
in subsection (c)(2) above:

A I f a Participantdés participation i
Bargaining Agreement, he shall acquire a -fanfieitable right to 100
percent (100%) of his AccrudBlenefit upon completion of ten (10) Years
of Service.

@) I f a Participantds participation in
Bargaining Agreement, he shall acquire a -fanfieitable right to 100
percent (100%) of his Accrued Benefit upon complewf five (5) Years of
Service; provided, that such Participant has one or more Hours of Work in
Covered Employment or Continuous N@overed Employment on or after
January 1, 1989.

(4) Effective September 1, 1999, each employee of B8keith Sheet Mela Inc.
(ABakmeirt ho) , who was covered under t he
National Pension Fundés Standard Form
that have Agreed to Contribute on Behalf of their MBawgaining Unit
Employees, dated Mar@i, 1990 and effective March 1, 1990, between the Sheet
Met al Wor kersé Nationa3miRens(itome FuSpme c
Participation Agreemento), shall have ¢
her Accrued Benefit which is based oanBion Credit earned through September
1, 1999, as a result of service that was covered under the Special Class
Participation Agreement; provided, that such Employee was a Participant as of
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(d)

(e)

()

September 1, 1999 and was not covered by B8keri t h 0 s-Me@bgn e r
Registration Statement as in effect prior to January 1, 2002.

(5) The preceding provisions are the sole rules for attaining Vested Status, and a
Participant who has not attained Vested Status in accordance with the preceding
provisions shall not attaiWested Status by satisfying the eligibility rules for a
StandarcEarly Retirement Pensiaor Disability Benefits.

Al'l of a Participantods Years of Service w
counted in deter mini nuundentbis FectipnI8.07Aercepd s Ve st

(1) Years of Service during a period for which a Contributing Employer did not
maintain this Plan or a predecessor plan; and

(2)  Years of Service which are disregarded under Section 4.13 (relating to Breaks in
Service).

ERISA and the Code provide certain limitations on any Plan Document amendment that
may change the Planbdés vesting schedul e.
Pl anbs vesting schedule is amended lat t he
directly or indirectly affects the comput
in his Accrued Benefit, or if the Plan Document is deemed amended by an automatic
change to or from the Minimum Vesting Schedule in Section 13.05 (relatingitd a p
Heavy Pl ano), each Participant with at | e
reasonable period after adoption of the amendment, deemed amendment or change, to
have his nonforfeitable interest in his Accrued Benefit determined undePldre
Document without regard to such amendment, deemed amendment or change. If this Plan
becomes a Top Heavy Plan and then ceases to be a Top Heavy Plan, each Participant with
not less than three years of service must be permitted to elect, within aatdastme

after the schedule in (b) above reverts to the vesting schedule otherwise applicable, to
have his nonforfeitable percentage computed under Section 13.05(b).

The period during which the election may be made shall commence with the date the
amendnent, deemed amendment or change is adopted or deemed to be made and shall end
on the latest of:

(1) 60 days after the amendment is adopted;
(2) 60 days after the amendment becomes effective; or

(3) 60 days after the Employee is issued written notice of tlemdment by his
Employer or the Plan.

No amendment to the Plan Document (including a change in the actuarial basis for
determining optional or early retirement benefits) shall be effective to the extent that it has
the effect of decreasing a Partiaiph 6 s Accrued Benefit. Not v
sentence, a Participantdés Accrued Benefit
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Section 412(c)(8) of the Code or otherwise pursuant to Treasury Regulations. For
purposes of this subsection (f),Pdan Document amendment that has the effect of (1)
eliminating or reducing an early retirement benefit or a retireityge subsidy or (2)
eliminating an optional form of benefit (as determined under applicable Treasury
Regulations), with respect to beitefattributable to service before the amendment shall be
treated as reducing Accrued Benefits. In the case of a retirggpentsubsidy, the
preceding sentence shall apply only with respect to a Participant who satisfies (either
before or after the ameneknt) the preamendment conditions for the subsidy. In general,

a retirementype subsidy is a subsidy that continues after retirement, but does not include
a qualified disability benefit (within the meaning of Section 411(a)(9) of the Code), a
medical baefit, a social security supplement, or a death benefit (including life insurance).
Further, if the vesting schedule of the Plan is amended, in the case of an Employee who is
a Participant as of the later of the date such amendment is adopted or tihdeztenes
effective, the nonforfeitable percentage
Accrued Benefit will not be less than the percentage computed under the Plan without
regard to such amendment.

Section 8.08 Incompetence or Incapacity of aPensioner

In the event it is determined that any Pensioner is unable to care for his affairs because of mental
or physical incapacity, the Trustees may pay the benefits due such Pensioner to his legal guardian,
committee, or legal representative; orthe absence of them, to any relative by blood or connection by
marriage who is deemed by the Trustees to be equitably entitled thereto. Payment by the Trustees to such
legal representative or relative of the Pensioner shall operate to discharge thesTrosteany liability
to such Pensioner or to anyone representing him or his interest.

Section 8.09 Non-Assignment of Benefits

It is hereby expressly provided that no Participant, Pensioner or Beneficiary shall have the right to
assign, alienate, tramsf sell, hypothecate, mortgage, encumber, pledge or anticipate any retirement
payments or portions thereof and any such assignment, alienation, transfer, sale, hypothecation,
mortgage, encumbrance, pledge or anticipation shall be void and of no effdsbewa unless such
action is in compliance with Treasury Regulation Section 1.4a13@))(1) or any successor regulation
t hat all ows payment of a benefit or a portion
authorization of such paymeis revocable at any time and if the third party acknowledges to the Plan
Administrator that it has no enforcement right in or to a benefit payment or portion thereof and provided
that the Trustees, in their discretion (which discretion shall be exelinisedondiscriminatory manner)
allow such action.

So that such retirement payments or portions thereof shall not in any way be subject to any legal
process, execution, attachment or garnishment or be used for the payment of any claim against any
Partidpant, Pensioner or Beneficiary, or be subject to the jurisdiction of any bankruptcy court or
insolvency proceedings by operation of law or otherwise, the Trustees shall have the right to terminate or
postpone any pension payments to a Pensioner.

Notwithstanding the foregoing or any other provision of the Plan Document to the contrary: (a)
benefits shall be paid in accordance with the applicable requirements of any "qualified domestic relations
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ordero as defined by Sect inotalienatidoréréstigtigns et footh in tRilR1 S A
section shal/l not apply to any offset of a Par
against an amount that the Participant or Pensioner is ordered or required to pay to the Plan ifohe orde
requirement to pay arises under a judgment, order, decree, or settlement agreement in connection with the
Plan or ERISA, as described in section 401(a)(13)(C) of the Code.

Any qualified domestic relations order that refers to the divisiomdfenef it s, 0 Ap
Apension benefitso or similar formulations shall

Section 8.10 No Right to Trust Assets

Except as specifically provided in this Plan Document, no person other than the Trustees of the
Fund shall have any right, title or interest in any of the income, or property of any character received or
held by or for the account of the Fund, and no person shall have any right to benefits provided by the
Fund nor shall any employee be entitled to payment or other equity in the assets of the Fund except
as expressly provided herein. All contributions made to the Fund shall be held in trust for the exclusive
benefit of Participants who qualify for pensions under the Plan Document and their Beisfici

No employee, group of employees, Local or Employer, ceasing to maintain his or its status as a
Participant, Local or Contributing Employer shall have any right to any of the assets of the Fund nor may
any contributions to the Fund on behalf of atiipant be transferred to any other pension fund, local
union, or Employer (except as provided for in Articles 10 and 11 of the Plan Document), or be paid to
any employee except in the form of pension benefits as provided for in the Plan Document.

Secion 8.11 Limitations on Benefits

This Section, which was amended effective January 1, 2008, implements the requirements of Section 415
of the Code, which limits the annual benefits that may be paid to a Participant from a defined benefit
pension plan. Té terms of Section 415 of the Code and the Treasury Regulations promulgated
thereunder (as amended from time to time) will govern and are incorporated by reference herein, in the
event of any conflicts with the termé$this Section 8.11.

(@) In addition b other limitations set forth in thelan Documentand notwithstanding any
other provision of thePlan Documentthe Annual Benefit otherwise payable to a
Participant at any time shall not exceed the maximum permissible amount set forth in
subsection (dpelow. If the benefit the Participant would otherwise accrue in a Plan Year
would produce an Annual Benefit in excess of the maximum permissible amount, the rate
of accrual will be reduced so that the Annual Benefit will equal the maximum permissible
amouwnt under subsection (d) below. The rules for determining the maximum Annual
Benefit payable to a Participant for limitation years prior to January 1, 2002 are set forth
in Appendix A.

(b) In determining the maximum permissible amount of Annual Benpdii@ble undethe
Plan if a Participant has Pension Credit attributable to work performed for more than one
Employer, his Annual Beneffiayableunder thePlan and the limitations thereon, shall be
determined separately with respect to each Employer. Afheal Benefitpayableunder
the Plan attributable to a particular Employer shall be equal to the total Annual Benefit
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(c)

(d)

(e)

payableunder thePlan multiplied by the ratio of Pension Credit attributable to such
Employer to total Pension Credit.

If the Annud Benefit payable to a Participant is not more than $1,000 multiplied by the
Participantdéds number of Years of Service
the Employer, and the Employer has not maintained a defined contribution plan, a welfare
benefit plan, or an individual medical account in which such Participant participated, then
the limitation in subsection (a) above shall not apply.

Maximum Permissible Benefit

(1) The maximum permissible benefit shall be shall be $160,000 (as adjasted
accordance with (2) below).

(2)  As of each January, the dollar limitation specified in paragraph (1), above, will be
automatically adjusted by multiplying such limit by the eoktiving adjustment
prescribed by the Secretary of Treasury pursua®etdion 415(d) of the Code in
such a manner as the Secretary shall prescribe. The new limitation will apply to
Plan Years in which the date of adjustment occurs and to Plan Years thereafter.

(3) If the Participant has less than 10 Years of Participatibh thke Employer, the
dollar limitation specified in paragraph (1), above, is reduced bytemtia for each
Year of Participation (or part thereof) less than 10.

(4) If the Annual Benefit of a Participant commences prior to age 62, the dollar
limitation specified in paragraph (1) above (after reduction in (3), above, if
necessary), shall be the actuarial equivalent of an Annual Benefit beginning at age
62, reduced for each month by which benefits commence before the month in
which the Participant attainage 62. To determine actuarial equivalence for
purposes of this subsection, the interest rate assumption is the greater of the rate
for determining an Actuarially Equivalent lurgum distribution under Section
8.05(b) or 5 percent and the mortality taidethe applicable mortality table (as
defined in Section 1.01A). Any decrease in the dollar limitation determined in
accordance with this paragraph (4) shall not reflect the mortality decrement to the
extent that benefits will not be forfeited upon thettes the Participant.

(5) If the Annual Benefit of a Participant commences after age 65, the dollar limitation
specified in paragraph (1), above, (after reduction in (3), above, if necessary) shall
be adjusted so that it is the actuarial equivalent diramual Benefit of such dollar
limitation beginning at age 65. To determine actuarial equivalence, under this
subsection, the interest rate assumption used is the lesser of the rate for
determining an Actuarially Equivalent lurgum distribution under Seoh
8.05(b) or 5 percent and the mortality table is the applicable mortality table (as
defined in Section 1.01A).

This subsection (e) shall apply to any Participant who is covered, or has ever been
covered, by another plan maintained by an Emploifea. Participant is, or has ever been,
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(f)

covered under more than one defined benefit plan maintained by an Employer, the sum of

t he

Participant s Annual Benefits from al

maximum permissible amount under submect(d). For this purpose, all qualified
defined benefit plans (without regard to whether a plan has been terminated) maintained

by an

Employer will be treated as one defined benefit plan, except that multiemployer

plans (as defined in Section 414(f) bétCode), such as the Plan, shall not be aggregated
with other multiemployer plans.

Special Definitions

For purposes of this Section 8.11, the following special definitions shall apply even to the
extent that a different definition is provided in Afid:

(1)

AANnNnual Benefito s hal |l fromethenPlan whi¢h isr et i r

payable annually in the form of a straight life annuity. Except as provided below,
a benefit payable in a form other than a straight life annuity must be adjusted to an
actuarially equivalent straight life annuity before applying the limitatiminghis
Section 8.11. The actuarial equivalent straight life annuity shall be computed
using whichever of the following produces the greater annual amount: (A) the
interest rate and the mortality table (or other tabular factor) specified iRlane
Documentfor adjusting benefits in the same form; and (B) a 5 percent interest rate
and the applicable mortality table (as defined in Section 1.01A ofPiha
Documen}. The Annual Benefit does not include any assets transferred from a
gualified plan that wanot maintained by an Employer. No actuarial adjustment to
the benefit is required for (i) the value of a qualified joint and survivor annuity, (ii)
the value of benefits that are not directly related to retirement benefits (such as the
qualified disabiity benefit, preretirement death benefits, and postirement
medical benefits), and (iii) the value of paestirement cosbf-living increases
made in accordance with Section 415(d) of the Code and Treasury Regulation
Section 1.415(bYL(c)(5).

For puposes of adjusting the retirement benefit to a straight life annuity in the case
of a benefit that is subject to Code Section 417(e)(3), effective for distributions in
Plan Years beginning in 2004 and 2005, the actuarial equivalent of such other
form of benefit is determined as the greater of: (A) the benefit computed using
the Plan interest rate and Plan mortality table (or tabular factor) specified in the
Plan Documentor actuarial equivalence for the particular form of benefit payable;
and (B) the beefit computed using a 5 % percent interest rate and the applicable
mortality table (as defined in Section 1.01A of flan Document Effective for
distributions in Plan Years beginning after 206t actuarial equivalent of such
other form of benefiis determined as the greatest of: (i) the benefit computed
using the Plan interest rate and mortality table (or other tabular factor) specified in
the Plan Documentfor actuarial equivalence for the particular form of benefit
payable; (i) the benefit coputed using a 5 Y percent interest rate and the
applicable mortality table; and (iii) the benefit computed using the interest rate
used to determine the amount of a lusym distribution (as specified in Section
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1.01A of thePlan Documentand the applidale mortality table (as defined in
Section 1.01A of th®lan Document divided by 1.05.

2 AEmMployero shall me an: A Contributir
controlled group of corporations (as defined in Section 414(b) of the Code, as
modified by Section 415(h) of the Code), all commonly controlled trades and
businesses (as defined in Section 414(c) of the Code, as modified by Section
415(h) of the Code), or affiliated service groups (as defined in Section 414(m) of
the Code) of which the Contribng Employer is a part, and any other entity
required to be aggregated with the Contributing Employer pursuant to Section
414(0) of the Code.

3) AYear of Participationodo shall me an: T
of Participation (computetb fractional parts of a year) for each Calendar Year in
which (1) he is credited with at least one month of Future Service Credit under
Article 4, and (2) the Participant is included as a Participant under the Article 3 of
the Plan Document for at leastone day of the Calendar Year. If these two
conditions are met, the portion of a Year of Participation credited to the Participant
shall equal the amount of Future Service Credit credited to the Participant for such
Calendar Year. A Participant who is pemently and totally disabled within the
meaning of Section 415(c)(3)(C)(i) of the Code for a Calendar Year shall receive a
Year of Participation with respect to that Calendar Year. In addition, for a
Participant to receive a Year of Participation (ot paereof) for a Calendar Year,
the Plan must be established no later than the last day of such Calendar Year. In
no event will more than one Year of Paipation be credited for any drBonth
period.

(9) Miscellaneous

For purposes of applying the requmments of Section 415 of the Code, the
limitation year under the Plan shall be the Plan Year. All other qualified plans maintained
by an Employer must use the same limitation year as this Plan.

(h) Limitation Years after December 31, 2007. Effectiveliimitation years beginning after
December 31, 2007, the following rules shall apply for purposes of applying the
limitations of this Section:

(D) In no event shall the anal amount of benefits accruedpayableéromthe Plan in
a limitation year beginng on or after January 1, 2008 exceed the annual limit
determined in accordance with Code Section 415. If the benefit otherwise accrued
or payable in a limitation year would exceed the maximum permissible benefit, the
benefit shall be limited (or the ratd accrual reduced) to a benefit that does not
exceed the maximum permissible benefit.

(2)  The application of the provisions of this subsection shall not cause the maximum

permissible benefit that is accrued or payable for any Participant to be lesisehan
Participantés accrued benefit as of De
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Section 8.12

(@)

3)

(4)

()

Plan Documenthat were both adopted and in effect before Aprie007, to the
extent permitted by law.

For the purpose of this subsection, in aggregating the bepafi@ble fromthis

Plan with any plan that is not a multiemployer plan maintained by any Employer,
only the benefitpayable fronthis Plan that are provided by such Employer shall

be treated as benefits provided under a plan maintained by the Emptoyiee, t
maximum extent permitted by law. In the event that the benefits accrued in any
Plan Year by a Participant exceed the limits under Code Section 415 as a result of
the mandatory aggregation of this Plan with the benefits under another plan
maintainedby an Employer, the benefits of such other plan shall be reduced to the
extent necessary to comply with Code Section 415.

The automatic annual adjustment of the defined benefit dollar limitation under
Section 415(d) of the Code, as provided in Sectiof2jdabove, shall apply to
Participants who have had a separation from Covered Employment.

The maximum permissible benefit adjustments under subsections (d)(4), for
benefits commencing prior to age 62, and (d)(5), for benefits commencing after
age 65, shalbe based on a 5 percent interest assumption and the applicable
mortality table (as defined in Section 1.01A).

Required Minimum Distributions

General Applicability

Subject to the requirements of Article 6, the requirements oBSiaision 8.12 shall apply

t o

any distribution of a Participantos i

options and rules under the Plan Document which are inconsistent with the requirements
of this Section. Except as otherwise provided beltw,provisions of Section 8.12 shall
apply to Calendar Years beginning on or after January 1, 1985.

Notwithstanding any provision in this Section 8.12 to the contrary, except that the required
beginning date of distributions shall be as specified in Se®id2(b), distributions
required under this Section 8.12 shall be determined and made in accordance with the
rules of Section 401(a)(9) of the Code and the regulations thereunder (whether proposed
or final), including the minimum distribution incidentatefit requirements of Proposed
Treasury Regulation Section 1.401(aj@)
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(b)

(c)

Required Beginning Date of Distributions

Regardless of whether a Participant has applied for a distribution or has elected to receive
his pension beginning on a later date, #mire interest of a Participant must be
distributed or begin to be distributed no
Dat e. For purposes of this Section 8.12,
the first day of April of the Aandar Year following the Calendar Year in which the
Participant attains age seventy and-oaé (70-1/2).

Limitations on Period of Distribution

(1) As of the first Distribution Calendar Year (as defined in paragraph (2) below),
distributions may onlybe made over one of the following periods (or a
combination thereof), unless made in the form of a hsonm:

(A) the life of the Participant;
(B) the life of the Participant and a Designated Beneficiary;

(C) aperiod certain not extending beyond thedikpectancy of the Participant;
or

(D) aperiod certain not extending beyond the joint and last survivor expectancy
of the Participant and a Designated Beneficiary.

(2) For purposes of this Section 8.12 the following special definitions shall apply:

(A) Theterm fADistribution Calendar Year o
which a minimum distribution is required. For distributions beginning
before the Participantds deat h, t he
Calendar Year immediately preceding the édalar Year which contains
the Participantds Required Beginnin
after the Participantés deat h, t he
Calendar Year in which distributions are required to begin pursuant to
subsectiond) below.

B The term fnADesignated Beneficiaryo
designated as the Beneficiary under the Plan in accordance with Section
401(a)(9) of the Code and the regulations thereunder.

(©) The terms dALife Exptetpectarxy(or jomtraad I m
last survivor expectancy) calculated using the attained age of the
Participant (or Designat ed Benefic

Designated Beneficiaryds) birthday
this purpphkiecalblhe @al endar Year o sh.
Calendar Year, or if annuity payments commence before the Required
Beginning Dat e, the nAapplicable Cal
payments commence. Life expectancy and joint and last survivo
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expectancy shall be computed by use of the expected return multiples in
Tables V and VI of Treasury Regulation Section 1972

(d) Determination of amount required to be distributed each year

(1) For purposes of meeting the requirements of Section 49} @f)the Code and the
regulations thereunder, when the Parti:
form of an annuity distribution, the following requirements shall apply:

(A) the distribution must be paid in periodic payments at interval®o ohore
than one year in length;

(B) the period of distribution must be over a life (or lives) or over a period
certain not longer than a life expectancy (or joint life and last survivor
expectancy) described in Section 401(a)(9)(a)(i) or Section
401(a)(9§B)(ii)) of the Code, whichever is applicable;

(C) the life expectancy (or joint life and last survivor expectancy) for purposes
of determining the period certain shall be determined without recalculation
of life expectancy;

(D) once payments have begureowa period certain, the period certain may not
be lengthened, even if the period certain is shorter than the maximum
permitted,;

(E) payments must either be nrarcreasing or increase only as follows:

(i) with any percentage increase in a specified anergdy costof-
living index;

(i) to the extent of the reduction
payments to provide for a survivor benefit upon death, but only if
the Beneficiary whose life was being used to determine the
distribution period describeth subsection (b) above dies and the
payments continue otherwise in accordance with that subsection
over the life of the Participant (e.g., a pop);

(i)  because of an increase in benefits under the Plan.

(F) If the distribution is the form of a lifereauity (or a life annuity with a
period certain not exceeding 20 years), the amount which must be
distributed on or before the Partic
the case of distributions after the
are required to begin pursuant to subsection (e) below) shall be the
payment which is required for one payment interval. The second payment
need not be made until the end of the next payment interval even if that
payment interval ends in the next CalendaaryePayment intervals are the
periods for which payments are received, (e.g., monthly or annually).
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(e)

2)

3)

(4)

If the form of distribution is an annuity made in accordance with this subsection,
any additional benefits accruing to the Participant after his RedjiBeginning

Date shall be distributed as a separate and identifiable component of the annuity
beginning with the first payment interval ending in the Calendar Year in which
such amount accrues.

I f any part of a Parti aifopraatherdttan asmmn er e
annuity, it shall be distributed in a manner that satisfies the requirements of the
Section 401(a)(9) of the Code and the regulations thereunder.

For purposes of determining the minimum required distribution that shall be made

to a Participant who has not filed an application for benefits, it shall be assumed
that the benefit is to be paid in the form of the Joint and Survivor Annuity, and that
the Participant is 3 years older than his or her spoéAsParticipant who files an
application for benefits under Section 8.01 after benefits commence under this
subsection will have his or her benefit effective as of the first day of the month
following the date of the Trusteesdo re
requredboy t he Participantodos benefit electdi

Death Distribution Provisions

(1)

(2)

Distributions beginning before Particif

If a Participant dies after distribution of his interest has begun, the remaining
portion of such interest will continue to bestributed at least as rapidly as under
the method of distribution being used |

Distributions beginning after Particips:a

If a Participant dies before distribution of his interest begins, distribution of the

Pat i ci pant 6s entire interest shall be
Year containing the fith® anni versary of the Parti
extent that an election is made to receive distributions in accordance with (A) or

(B) below:

A i f any portion of t he Participantd
Beneficiary, distributions may be made over the life or over a period
certain not greater than the life expectancy of the Designated Beneficiary
commencing on or before Decembdr'®f the Calendar Year immediately
following the Calendar Year in which the Participant died;

B if the Designated Beneficiary is th
distributions are required to begin in accordance with (A) above shall not
be earlier than the later of (i) December 31 of the Calendar Year
immediately following the Calendar Year in which the Participant died and
(i) December 31 of the Calendar Year in which the Participant would have
attained age seventy and emaf (70-1/2).
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If the Participant has not made an election pursuant to this subsection (2) by the
time of his death, the Participantds D
of distribution no later than the earlier of (i) December 31 of the Calendar Year in
which dstributions would be required to begin under this subsection, or (ii)
December 31 of the Calendar Year which contains the fifh4Bniversary of the

date of death of the Participant. If the Participant has no Designated Beneficiary,

or if the Designeed Beneficiary does not elect a method of distribution,
distribution of the Participantds enti
of the Calendar Year containing the fith™j5 anni ver sary of t |
death.

3) For purposes of (2) abey if the surviving spouse dies after the Participant, but
before payments to such spouse begin, the provisions of (2) above, with the
exception of paragraph (B), shall be applied as if the surviving spouse were the
Participant.

(4) For purposes of this $8on 8.12(e), any amount paid to a child of the Participant
wi || be treated as if it had been pai
amount becomes payable to the surviving spouse when the child reaches the age of
majority.

(5) Alsoforpurpose of this Section 12(e ), di st
considered to begin on the Participant
i's applicable, the date dlstrlbution P
spouse pursuaro (2) above. If a distribution in the form of an annuity described
in Section 8.12(e) above irrevocably commences to the Participant before the
Required Beginning Date, the date distribution is considered to begin is the date
distribution actually comences.

Section 8.13 Eligible Rollover Distributions
@) Election

Notwithstanding any provision of the Plan Document to the contrary that would otherwise
|l imit a Distributeebds election under this
the mamer prescribed by the Trustees, to have any portion of an Eligible Rollover
Distribution paid directly to an Eligible Retirement Plan specified by the Distributee in a
direct rollover.

(b) Special Definitions
For purposes of this Section 8.13, thlowing definitions shall apply:
(D) AEl i gi bl e Rollover Distributiond shal.l
the balance to the credit of the Distributee, except that an Eligible Rollover

Distribution does not include (1) any distributidghat is one of a series of
substantially equal periodic payments (not less frequently than annually) made for
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the life (or life expectancy) of the Distributee or the joint lives (or joint life
expectancies) of the Di st red Bandfigaey, oand t
for a specified period of ten years or more; (2) any distribution to the extent such
distribution is required under Section 401(a)(9) of the Code; and (3) distributions
that are made to correct a failed nondiscrimination test or betsgadimitations

on certain contributions were exceeded.

2 AEl igible Retirement Plano shall me an
in Section 408(a) of the Code, an individual retirement annuity described in
Section 408(b) of the Code, an aityplan described in Section 403(a) of the
Code, a tax sheltered annuity contract described in Section 403(b) of the Code, a
deferred compensation plan described in Section 457(b) of the Code which is
maintained by a state, political subdivision of a estabr any agency or
instrumentality of a state or political subdivision of a state and which agrees to
separately account for amounts transferred into such plan from the Plan, or a
qualified trust described in Section 401(a) of the Code that accepts the
Distributeebds EIligible Rollover Distrib
Eligible Rollover Distribution that is not includible in gross income, however, an
Eligible Retirement Plan includes only an individual retirement account or annuity
describedn section 408(a) or 408(b) of the Internal Revenue Code or a defined
contribution plan described in section 401(a) or 403(b) of the Internal Revenue
Code that separately accounts for such Eligible Rollover Distribution, including
accounting separately fahe portion not includible in gross income. Effective
January 1, 2008, the definition of Eligible Rollover Distribution also includes a
Roth IRA to the extent described in Section 402(c)(8) of the Code. The definition
of Eligible Retirement Plan shall alsmpply in the case of a distribution to an
Empl oyeeds or for mer Empl oyeeds surviwv
spouse who is the Alternate Payee under a Qualified Domestic Relations Order, as
defined in Section 414(p) of the Code. Also, effectigauary 1, 2010, a nen
spousal Beneficiary may elect a direct rollover into an inherited IRA.

(3) ADi stributeed shal/l include an Employe
Employeeds or former Employeebds survi vi
Empd oyeebébs spouse or former spouse who |
Domestic Relations Order, as defined in Section 414(p) of the Code, are
Distributees with regard to the interest of the spouse or former spouse.

(4) ADiIi rect Rol | oaymentdy tlkelPian td thenkégible Regirement Plan
specified by the Distributee.

Section 8.14 Mergers

In the case of any merger or consolidation with, or transfer of assets or liabilities to, any other
plan each Participant shall (if the plan then teated) receive a benefit immediately after the merger,
consolidation or transfer which is equal to or greater than the benefit he would have been entitled to
receive immediately before the merger, consolidation, or transfer (as if this Plan had thenadjmina
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Section 8.15 Restrictions for Highly Compensated Employees

Notwithstanding any provision to the contrary, the following restrictions shall apply for Plan
Years beginning on or after January 1, 1994.

(@)

(b)

(©)

(d)

Restriction of Benefits upon Plan Termimati In the event that the Plan is terminated,
the benefit of any Highly Compensated Employee (and any Former Highly Compensated
Employee) shall be limited to a benefit that is nondiscriminatory under Section 401(a)(4)
of the Code.

Restrictions on dtsibutions. Except as provided in (c) below, in any Plan Year, the
payment of benefits to or on behalf of a Restricted Employee shall not exceed an amount
equal to the payments that would be made to or on behalf of the Restricted Employee in
that Plan Yeaunder: (i)a straight life annuity that is the Actuarial Equivalent of the
Accrued Benefit and other benefits to which the Restricted Employee is entitled under the
Plan (other than a social security supplement); and (ii) a social security suppléewnt, i

that the Restricted Employee is entitled to receive.

The restrictions of (b) above shall not apply if any one of the following requirements is
satisfied:

(1)  After taking into account payment to or on behalf of the Restricted Employee of all
benefits payable to or on behalf of that Restricted Employee under the Plan, the
value of the Plands assets must equal
Pl andés current liabilities, as defined

(2)  The value of théenefits payable to or on behalf of the Restricted Employee must
be | ess than one percent (1%) of the
distribution; or

(3) The value of the benefits payable to or on behalf of the restricted employee must
not exceed the amount described in Section 411(a)(11)(A) of the Code.

For purposes of the foregoing, the Plan may use any reasonable and consistent method for
determining the value of the Plands currer

The following definitions shall apply for purposes of this Section 8.15:

1) The term AHighly Compensated Employeeo
such term in Section 414(q) of the Code.

2) The term AFor mer Highly Co mpnenBnpldyeed E mj
who is treated as a Highly Compensated Employee under Section 414(q) of the
Code.

B The term fARestricted Empl oyeebo gener a
Employee or Former Highly Compensated Employee. However, a Highly

84



Compensated Emplogeor Former Highly Compensated Employee will not be
treated as a Restricted Employee in the current Plan Year if the Highly
Compensated Employee or Former Highly Compensated Employee is not one of
the 25 nonexcludable employees (as such term is deifin€ckasury Regulation
Section 1.401(a)(4)12) and former Employees with the largest amount of
compensation in the current or any prior Plan Year.

(e)  This Section shall be construed in a manner consistent with Treasury Regulation Section
1.401(a)(4)5(b).

ARTICLE 9. NPF COLA Benefit
Section 9.01 Effective Date

The provisions of this Article 9 shall generally be effective January 1, 1991, except to the extent
that a different effective date is provided below. Effective February 1, 2008, the NPF Béiehit is
subject to the terms of the Fundds Rehabilitatic

Section 9.02 NPF COLA Benefit

The NPF COLA Benefit is an annual supplement to the monthly pension benefits provided by the
Plan. The NPF COLA Befit shall be payable on any Allocation Date to Participants and Beneficiaries
who meet the eligibility rules of Section 9.03 of Appendix A. Effective February 1, 2008, the NPF
COLA Benefit increases described herein were adjusted in accordance withethiems of t he
Rehabilitation Plan and Schedules, subject to the applicable notice requirements of ERISA.

Section 9.03 Eligibility Rules for the NPF COLA Benefit

A Participant shall be eligible to receive the NPF COLA Benefit only if the Panticipaets the
requirements specified in Section 9.03 of the Appendix.

Section 9.04 Calculation of NPF COLA Benefit

(@) Subject to subsection (b), (c) and (d) below, Section 9.05 and the limitations set forth in
Section 8.11 (relating to the limitationspsed by Section 415 of the Code), the amount
of the NPF COLA Benefit payable to an eligible Participant or Beneficiary shall be equal
to the product of:

(1) the amount of pension benefits, exclusive of benefits payable under this Article,
received by theligible Participant or Beneficiary for the twelve (12) consecutive
month period ending on the Allocation Date, multiplied by;

(2)  two percent (2%), multiplied by;

(3) the number of whole years, measured from the Allocation Date, for which the
Participantor Beneficiary has received a pension benefit from the Plan; provided
that:
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(b)

(€)

(d)

(e)

(A) years in excess of 15 shall not be taken into account, and

(B)  for purposes of determining the amount payable to a Beneficiary, the years
for which benefits were paid to the rBeipant from whom the
Beneficiaryodos benefits derive shall

Effective for any Allocation Date before October 31, 1996, in the event that the applicable
Contribution Rates of the Contri bhebefi;mig Em
are based have not been increased by at least the Required Pension Fund Increase, or that
only a portion of the Required COLA Fund Contribution Rate is applicable to such
Contributing Employers, as of such Allocation Date, then the amount dRReCOLA

Benefit payable to an eligible Participant or Beneficiary on such Allocation Date shall be
equal to the product of:

(1) the amount determined under subsection (a) above, multiplied by;

(2)  a fraction, the numerator of which is the sum of pwetion of the Required
Pension Fund Increase that has been made and the portion of the Required COLA
Fund Contribution Rate that is applicable, and the denominator of which is the sum
of the Required Pension Fund Increase and the Required COLA FundobGooiri
Rate.

Effective for any Allocation Date on or after October 31, 1996, in the event that the
applicable Contribution Rates of the Cont
benefits are based have not been increased by at least theeRdRgnsion Fund Increase

as of such Allocation Date, then the amount of the NPF COLA Benefit payable to an
eligible Participant or Beneficiary on such Allocation Date shall be equal to the product

of:

(1) the amount determined under subsection (a) almowttiplied by;

(2) a fraction, the numerator of which is the portion of the Required Pension Fund
Increase that has been made, and the denominator of which is the Required
Pension Fund Increase.

For purposes of this Section 9.04, the amount of penb&mefits received by the
Participant or Beneficiary for the twelve consecutive month period ending on the
Allocation Date (i.e., the amount of annual pension benefits) shall be based on the amount
he is receiving in accordance with the form of benefit paynelected by the Participant
under the Plan, except that in the case of a Participant who has elected the Level Income
Option, the amount of annual pension benefits shall be calculated by determining the
annual benefit to which he was entitled beforeleeted said Level Income Option.

The following definitions shall apply for purposes of this Section 9.04, or whenever such
defined terms are used elsewhere in this Article 9:

1) The term fARequired Pension Funtdeern(lpcr ea
the amount of the Employerds fADecember
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times thirteen cents ($0.13) and (ii)
December 31, 1990.

2) The term fAnDecember 31, 1990 Conheri but
Empl oyer6s Contribution Rate as of Dec
($0.12).

B The term fiRequired COLA Fund Contribu
reqguired to be contributed to the Shee
the Contributig Employers upon which the benefits payable to the Participant
under the Sheet Metal Workersd National

)] Notwithstanding the othegorovisionsof this Section 9.04effective August 1, 2001he
amount of any NPF COLA Benefit, sigmined under this Article 9, payable to an eligible
Participant who retires on a 55/30 Pension, or payable to an eligible Beneficiary with
respect to a Participant who retired on a 55/30 Pension, shall be determined as if the
amount of t hbenefiPveas determingdaumder Ghe Special Early Retirement
Pension as described in Section 5.05 of the Plan Document, rather than under the
provisions of Section 5.06.

Section 9.05 NPF COLA Benefit After June 30, 1995

Effective July 1, 1995, notwithstaimdj any provision in the Plan Document to the contrapy,
NPF COLA Benefit shall be payable with respect to any pension benefits accrued after June 30, 1995. In
calculating the amount of the NPF COLA Benefit payable under Section 9.04, only the amount of
pension benefits (exclusive of benefits payable under this Article) which accrued prior to July 1, 1995
(i.e., the amount of such pension benefits that is determined on the basis of Pension Credit credited on or
before June 30, 1995) shall be taken intooaint. For purposes of determining the NPF COLA Benefit
under this Article 9, each Participantds pensio
under the Plan shall be frozen as of June 30, 1995, and the amount of the NPF COLApBgabkli to
an eligible Participant or Beneficiary on any Allocation Date commencing after July 1, 1995 shall be
calculated only on the basis of such frozen pension benefit (i.e., the portion of the pension benefit, other
than benefits payable in accordaneith this Article 9, which accrued prior to July 1, 1995). Pension
benefits accrued after June 30, 1995 shall not be taken into account for purposes of calculating an eligible
Participantdés or Beneficiaryds NPF COLA Benefit

Section 9.06 Ad Hoc COLA
(@) Generally

Effective for Plan Years beginning on or after January 1, 1995, from time to time, the
Trustees may, but need not, provide an Ad Hoc COLA payment for a Plan Year to
designated Participants and Beneficiaries by amegnitiis Section 9.06 to provide an Ad

Hoc COLA for such Plan Year; provided, that any such Ad Hoc COLA shall be payable
only with respect to Participants who separated from Covered Employment before January
1, 1991 (as determined under Article 5). Whettes Section 9.06 will be amended to
provide an Ad Hoc COLA payment for any particular Plan Year, and the amount and
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(b)

terms of any such Ad Hoc COLA payment, shall be determined by the Trustees in their
sole discretion.

Any Ad Hoc COLA paid for a Plan Yeahall be a gratuitous supplement to a benefit
already accrued, and shall not be treated as part of the pension benefit received by the
Participant or Beneficiary for such Plan Year (except to the extent required by Section 415
of the Code). Given the nati of an Ad Hoc COLA payment, no Participant or
Beneficiary should have any expectation of receiving an Ad Hoc COLA payment during
any particular Plan Year. Further, if this Section 9.06 is amended in substantially
consecutive Plan Years to provide an Hdc COLA payment for such Plan Years, it
should not give rise to an expectation by an Participant or Beneficiary that the Plan
Document will be amended in any subsequent Plan Year to provide an Ad Hoc COLA
payment. Any Ad Hoc COLA paid pursuant to thiscan 9.06 is not part of a
Participantdéds or Beneficiaryds annual pen
Age, nor is it a part of any pension or retirement benefit to which a Participant or
Beneficiary may be entitled to under the Plan. Therefany Ad Hoc COLA payment

mad e under t his Section 9.06 shal/l not
Beneficiaryds Accrued Benefit, as -gpe ear |
subsidy (as described in Code Section 411(d)(6)(B)(i)) armional form of benefit (as
described in Code Section 411(d)(6)(B)(ii)).

Sections 9.06(b), et. seq. of Appendix A describe Ad Hoc COLA payments for Plan Year
1995 and thereatter.

ARTICLE 10. Reciprocity 1 Pro Rata Pensions

Section 10.01Purpose

Pro Rata Pensions are provided under this Plan for Employees who would otherwise lack
sufficient credit to be eligible for any pension because their years of employment were divided between
pension plans or, if eligible for a pension, whose pension woellte$s because of such division of

employment.

Section 10.02dentification of the Home Fund

(@)

(b)

For the purposes of this Article 10, t he
pension fund which has executed the International Reciprocal AgreéoneStieet Metall

Wor kers6 Pension Funds and which was est al
represented an Employee for the purpose of collective bargaining.

The designation of a Home Fund may be changed:
(D) by an Employee if he tranggeto another Local Union which provides a Related

Plan by giving notice both to his former Home Fund and to his new Home Fund;
or
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(2) by any other Employee if he has earned at least one pension credit in the
jurisdiction of a Local Union which participaten a Related Plan by giving notice
to his former and new Home Funds.

Section 10.03Related Pensions

The Trustees recognize as a Related Plan or Plans, one or more other plans of pension funds
which have executed the International Reciprocal Agreentent f Sh e et Met al Wor ker
(AReciprocal Agreemento) including the adoption

Section 10.04Related Pension Credits

Related Pension Credits earned under a Related Plan shall be determined in acedtiddhee
rules and regulations of the Related Plan. Such Related Pension Credit, including pension credit earned
before the effective date of this Plan, to the extent creditable under a Related Plan, shall be recognized as
Related Pension Credits. Theu$tees of the Related Plan shall certify to this Plan the amount of such
Related Pension Credits which have been earned and credited under the Related Plan.

Section 10.05Combined Pension Credit

The tot al of any Empl oy e eabdsRel&tead iPensian ICredd togethert  u
comprises the employeebds Combined Pension Credi
Credit shall be counted in any Plan Year.

Nothing in this Article shall be construed to grant duplicate pension credit tndeor more
Related Plans for the same period of covered employment. Therefore, no Related Pension Credits shall
be credited to an Employee in the case of pension credits earned simultaneously for covered employment
in a local union jurisdiction for wbh contributions are made to both another pension fund and the Plan.
In this case, such service shall not be considered to be Related Pension Credits as defined herein.

Section 10.06Eligibility

An Employee shall be eligible for a Pro Rata Pension wtide Plan if he satisfies all of the
following requirements:

@) He would be eligible for any type of pension under this Plan (other than a Pro Rata
Pension) if his Combined Pension Credit were treated as Pension Credit under this Plan.

(b) In additionto other requirements necessary to be eligible under (a), he has, under this
Plan, at least one year of Pension Credit based on hours of employment for which
contributions were payable to this Fund.

(c) He is found to be eligible for a Pro Rata Pensiomftbis Plan and at least one Related
Plan.
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Section 10.07Breaks in Service

In applying the rules of this Plan with respect to cancellation of service credit, any period in
which an employee has earned Related Pension Credit shall not be countednimohetevhether there
has been a period of no covered employment sufficient to constitute a break in service.

Section 10.08Election of Pro Rata Pension

In order to receive a Pro Rata Pension from this Plan an Employee must irrevocably elect to
receivehis benefit in this form rather than any other form of benefit under the Plan.

Section 10.09Pro Rata Pension Amount

The amount of the Pro Rata Pension payable by each plan signatory to the Reciprocal Agreement
and under which an Employee qualifies #orpension shall be based on years of pension credit and
benefit levels earned under each such plan.

Section 10.10Payment of Pro Rata Pensions

The payment of a Pro Rata Pension shall be subject to all of the conditions contained in this Plan
applicableto all other types of pensions, including, but not limited to, retirement as herein defined and
timely application. Pro Rata Pension payments subject to this Article shall be limited to monthly pension
payments to a Pensioner or to monthly pension paysterihe survivor of a Pensioner.

Section 10.11Applicability to Pension Benefits Only

This Article applies to pension benefits only. It shall not apply to death benefits and any other
form of ancillary benefit.

Section 10.12Limited Transfer of Contr ibutions

No contributions shall be transferred between funds that are signatory only to Exhibit A of the
Reciprocal Agreement except as set forth herein. If an Employee whose Home Fund has adopted Exhibit
A of the Reciprocal Agreement only, or both BxhiA and Exhibit B, works in the jurisdiction of a fund
signatory only to Exhibit A and earns less than one year of pension credit in said fund, then all
contributions made on his behalf to said fund may be transferred to his Home Fund within a reasonable
period of time after he has returned to covered employment (or been available therefore) in the
jurisdiction of his Home Fund. Such transfer of contributions shall only be made upon such conditions as
the Trustees deem appropriate or under such congliiemrmay be found in the Reciprocal Agreement to
the extent not inconsistent with this Plan or applicable law.
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ARTICLE 11. Transfer of Contributions Between Pension Plans

Section 11.01Purpose

A pension is provided under this Plan for employees wholdvotherwise lack sufficient pension
credit to be eligible for any pension because their years of employment were divided between Pension
Plans or, if eligible for a pension, whose pension would be less because of such division of employment.
For these@asons, it is appropriate in some circumstances to permit the transfer of contributions between
certain pension plans covering Employees.

Effective September 1, 200%he Fund may enter into any other reciprocity arrangement or
agreements that it deemppaopriate, which may supersede all or a portion of tlevipions in this
Article 11. In the event Article 11 is superseded in whole or in part, the terms of any new reciprocity
arrangement or agreement will be attached as Appdhdaxthe Plan, to thextent applicable, and any
such provisions will be incorporated by reference in this Article 11.

Section 11.02dentification of the Home Fund and Home Local Union

€) For the purposes of this Article 11lfyndt he I
which has executed the I nternational Reci
Pension Funds and which has adopted Exhibit B of the Reciprocal Agreement, and which
was established in part by the Local Union in which an Employee holds membership o
which first represented the Employee for
Local Uniono) .

(b)  The designation of a Home Fund may be changed:

1) by an Employee if he transfers to another Local Union which provides a
Cooperating Pension Fury giving notice both to his former Home Fund and to
his new Home Fund; or

(2) by any other Employee if he has earned at least one pension credit in the
jurisdiction of a Local Union which provides a Cooperating Pension Fund by
giving notice to his formeand new Home Funds.

(c) Upon request of an Employee designating a new Home Fund, a lump sum transfer from
the former Home Fund to the new Home Fund may be made, provided the terms and
conditions of such a transfer are agreed to by the Trustees of botfusdsh Nothing
contained herein will limit the applicability of reciprocal pension credits under Article 10
or the Reciprocal Agreement.

Section 11.03Cooperating Pension Funds
By resolution duly adopted, the Trustees recognize all other pensionvilnicts have executed

the Reciprocal Agreement and which have adopted Exhibit B of such Reciprocal Agreement as a
Cooperating Pension Fund.
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Section 11.04Transfer of Contributions

Each Cooperating Pension Fund shall collect and forward contributiontstoav el i ng E mp |
Home Fund, at least quarterly, in accordance with the following:

(&  All contributions required to be paid into this Fund on behalf of any traveling Employee
working within its territorial jurisdiction unless it is determined tha&t thedit given by the
Home Fund of said Employee does not reflect the difference, if any, by which the
contribution rate of this Fund is greater than the contribution in the Home Fund. If such a
determination is made, this Fund shall forward to the Houmel an amount based on the
lesser of the contribution rate of this Fund or the Home Fund.

(b) Contributions shal/l only be forwarded to
authorized by the Employee in writing on a form provided for that purpose.

(©) The Cooperating Fund shall at the same time provide to the Home Fund the traveling
Empl oyeeds empl oyment records. I n ma k i |
Cooperating Fund will act solely as the agent of the Home Fund and the Employee will
continte to remain subject to the rules of eligibility of such Home Fund.

(d)  Additional conditions for the purposes of this section:

1) I n the event an Employeeds Home Local
requires contributions only to the Home Fundd ahe Employee works under the
collective bargaining agreement of another local union jurisdiction that provides
contributions to a local pension fund and this Plan, then the local pension fund
shall transfer to the Emplcantyibateodrate iflo me
effect in the Home Fund or the local pension fund. In the event that the local
pension fund of the jurisdiction in which he is working has a higher contribution
rate than his Home Fund, then the difference shall be transferred @etiggn
Fund.

(2) Il n the event an Employeeds Home Local
requires contributions to the Home Fund and this Pension Fund, and the member
works under a collective bargaining agreement in another local union jurisdiction
which provides contributions to both a local pension plan and this Pension Fund,
then the local pension plan shall transfer to the Home Fund the lesser of the
contribution rate in effect in the Home Local Pension Plan or the local pension
plan. Inthe e&nt the contribution rate in effect in the Home Local Pension Plan is
less than the contribution rate of the local pension fund of the jurisdiction in which
he is working, then the difference shall be transferred to this Pension Fund.

Section 11.05Eligibi lity for Benefits and Service Credit
Upon transfer of contributions by a Cooperating Pension Fund, an employee shall receive credit

in his Home Fund for any time worked under a collective bargaining agreement requiring contributions to
the Cooperating Pension Fund as if such time were wonkind jurisdiction of the Home Fund. For the
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purpose of computing a break in service, time worked for which contributions were due a Cooperating
Pension Fund shall be considered to be time worked for credit under the Homepfavidied that
contributiors for such time worked are transferred.

Section 11.06Credit for Contributions

In determining the benefits payable under the Home Fund, credit shall be given for contributions
forwarded to said fund by any Cooperating Pension Funds as well as thageutions received by the
Home Fund directly.

Section 11.07Payment of Pension

The payment of the pension shal/l be subject
regulations.

ARTICLE 12. Termination of Employer and Employee Participation

Section 12.01General Scope

This Article sets forth the basis for termin
effect of such termination on the Participants who are employed by such Employer.

In no event shall the termination of any poyer under this Article 12 result in an impermissible
reduction or forfeiture of Accrued Benefits under Section 411 of the Code or 204 of ERISA and the
regulations thereunder. Furthermore, notwithstanding any provision to the contrary, nothing in this
Article 12 shal/l be construed to I|imit or mo d |
contributions to the Plan prior to an Employer 6:
the Plan of one or more classes of Employees, 6mibor modify any liability of the Employer under
Title 1V, Subtitle E, Part 1 of ERISA.

Section 12.02Termination and Modification of Contribution Obligations
@) Introduction
The financing of benefits provided by the Plan is based on the continn&ibations of
Employers, as required by the Collective Bargaining Agreements or other similar
agreements, as well as the Plan Document and Trust Document. Therefore, the failure of
an Employer to make required contributions to the Plan, as well asncettiar events,
may jeopardize the actuarial soundness of the Plan.

(b)  Termination of Status as a Contributing Employer

The Trust ees may, I n their sol e di scret
Contributing Employer in the event that:
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(€)

(1) aContributing Employer ceases to make contributions to the Fund at any time after
its Contribution Date in violation of its Collective Bargaining Agreement, other
agreement and/or the terms of the Plan Document and Trust Document;

(2)  the number of Employseemployed by the Contributing Employer at any time
shall be less than 50 percent of the number of Employees employed by the
Contributing Employer on its Contribution Date;

(3) the Contributing Employer enters into a Collective Bargaining Agreement ar othe
agreement requiring contributions to the Fund, and then fails to renew such
agreement, or enters into a Collective Bargaining Agreement or other agreement
which does not require the continuation of contributions to the Fund, or requires
contributions at reduced Contribution Rate; or

(4)  the Contributing Employer fails to contribute at such minimum Contribution Rate
as the Trustees may impose in order to preserve the actuarial soundness of the
Fund and to adequately fund benefits provided under the Plan.

(5) the Contributing Employer fails to make any increase in contributions as the
Trustees may require in order to preserve the actuarial soundness of the Fund and
to fund adequately benefits provided under the Plan.

Effect of Termination

1) Intheeent t hat an Employerdés status as a
then:

(A)  notwithstanding any provision to the contrary in any Collective Bargaining
Agreement or other similar agreement to which the Employer is a party, the
Employer shall cease tmaintain the Plan and shall cease to have any
obligation to contribute under the Plan for work performed after the date of
the Employerds termination as a Cont

(B) any person employed by such former Employer shall cease to be a Covered
Employee and shall cease to accrue any Pension Credit under Article 4 of
the Plan Document with respect to work performed for the former
Employer after the former Employer 0:¢

(C) all Hours of Work and Contribution Hours with the forniemployer after
the former Employerés termination d:z¢

Not withstanding any provision to the cont
be any less than it was on the date immediately preceding the date on which the former
Emplbyer was terminated as a Contributing Employer.

(2) In the event it is determined by a court of competent jurisdiction, or other forum of
competent jurisdiction, such as the American Arbitration Association, that an

A

Empl oyer 6s obl i garthe glam has mot ceaseal,tthen: but e unc«
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(d)

(A)

(B)

(©)

(D)

the Employerdéds status as Contribut

reinstated (as of the termination date or such later date specified by the
court, federal agency or other forum of competent jurisdiction);

any Rension Credit that would otherwise have been credited to a Participant
pursuant to Article 4 of the Plan Document had the Employer not been
terminated shall be retroactively credited to the Participant as of the
reinstatement date;

any Hours of Work ash Contribution Hours that were disregarded pursuant
to subsection (c)(1) above shall be retroactively credited to a Participant (as
of the reinstatement date) in accordance with the terms of the Plan
Document, except to the extent that Years of Service leagtisregarded
pursuant to Section 411(a)(4)(G)(i)(l) of the Code; and

the Employer shall make any contributions it was obligated to make during
its termination period, plus interest (determined by using the rate prescribed
under Section 6621 of tf@ode).

Termination of Coverage of One or More Classes of Employees

(1)

(2)

3

The Trustees may, in their sole discretion, terminate the coverage under the Plan of

one

or more classes of Employees, i n

ContributingEmployer, upon the occurrence of any event described in subsection
(b) above.

In the event that the coverage under the Plan of one or more classes of Employees
terminated, then the Employeroés obl

i s

class o classes of Employees shall cease with respect to work performed by such
class or classes of Employees after their termination of coverage under the Plan,
but the Employer shall remain obligated to contribute under the Plan for such other
class or classesf Employees who continue to be covered under the Plan. Any

person included in such terminated class or classes of Employees shall cease to be

a Covered Employee, and any work performed for an Employer by such an
employee after coverage under the Plas baen terminated shall be treated as

work performed in NorCovered Employment. Therefore, no Pension Credit shall

be granted under Artickk of the Plan Document for any work performed by a
class of employees whose coverage under the Plan has beeratedminrAny
Hours of Work in Continuous Ne@overed Employment shall be taken into
account in accordance with the terms of the Plan Document, except that Years of
Service may be disregarded for vesting purposes pursuant to Section

411(a)(4)(G)()(Il) of theCode.

Not withstanding any provision to the
shall not be any less than it was on the date immediately preceding the date on

which his coverage under the Plan was terminated.
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(4) If it is determined by a courtf@ompetent jurisdiction, or other appropriate forum
t hat the employero6s obligation to <cont
Employees has not ceased, the coverage under the Plan of such class of Employees
shall be retroactively restored, alongwény Pension Credit that would have been
credited to a Participant had his coverage under the Plan not been terminated, and
the Employer shall be obligated to make retroactive contributions on behalf of the
class of Employees for any work performed durihg termination period, plus
interest (determined by using the rate prescribed under Section 6621 of the Code).

Section 12.03Termination Due to Noncompliance with the Code, ERISA or Participation Rules

€) In the event that a Contributing Employer faits comply with any requirements of the
Code, ERISA, or participation rules established by the Trustees, and the Employer fails to
correct such nogompliance to the full satisfaction of the Trustees, the Trustees may, in
their sole discretion, terminatée coverage under the Plan of one or more classes of
Employees, if the nenompliance only relates to such class or classes of Employees.

(b) I f the Employerdés status as a Ceomplancdut i n
the Employer shall ceage maintain the Plan and shall cease to have any obligation to
contribute under the Plan for work perfor
as a Contributing Employer, and the provisions of Section 12.02(c) shall apply to the
Employer and th@articipants employed by such Employer.

(c) If the coverage under the Plan of one or more classes of Employees is terminated pursuant
to this Section 12.03, the Employerdés obl i
or classes of Employees shakase with respect to work performed by such class or
classes of Employees after their termination of coverage under the Plan, but the Employer
shall remain obligated to contribute under the Plan for such other class or classes of
Employees who continue tbe covered under the Plan. In such event, the provisions of
Sections 12.02(d)(2), (3) and (4) shall apply to the Employer and any person included in
the class of Employees whose coverage under the Plan has been terminated pursuant to
this Section 12.03.

Section 12.04Withdrawal of Employer

Not withstanding any other provision to the
Employer shall automatically terminate whenever the Employer has a complete withdrawal (within the
meaning of Section 4203f &ERISA), whether or not such complete withdrawal results from the
Employerds termination as a Contributing Empl oye
complete or partial withdrawal, the Employer shall be liable to the Plan for the awbwithdrawal
liability determined under Title IV, Subtitle E, Part 1 of ERISA, subject to the terms and conditions set
forth in the document that is approved by the Trustees and that specifies the procedure for determining
such withdrawal liability, wheh document is incorporated by reference herein and forms a part of the

Plan.
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ARTICLE 13. Top-Heavy Provisions

Section 13.01General Considerations

If the Plan is or becomes a Téfeavy Plan, as defined in section 13.03, in any Plan Year
beginning akr December 31, 1983, the provisions of Sections 13.04 and 13.05 will supersede any
conflicting provisions in this Plan Document.

Section 13.02Definitions and Special Rules Applicable to this Article 13

All definitions and special rules and tleenstruction in this Article 13 shall be construed and
applied in conjunction with Section 416 of the Code.

(@)

(b)

AKeeympl oyeeo shall mean any Participant or
Participant) who, at any time during the Plan Year theludes the determination date
was:

(1) an officer of an Employer having annual compensation greater than $130,000 (as
adjusted under Section 416(i)(1) of the Code for Plan Years beginning after
December 31, 2002),

(2) a5percent owner of an Employen; o

(3) a Ipercent owner of an Employer having an annual compensation of more than
$150,000.

For purposes of subsection (a)(1) and (a)(3), annual compensation means compensation
within the meaning of Section 415(c)(3) of the Code.

For purposes of subsecti@a)(1), no more than 50 Employees (or, if lesser, the greater of
10 percent or 3 of the Employees) shall be treated as officers.

For the purposes of subsectpiearcental)Whleran:
percent owner 0 nyepsrpoa whoiowns oy is comsieleaed asaowning
within the meaning of Section 318 of the Code) more than five percent, or one percent, of
the outstanding stock of the Employer corporation, or stock possessing more than five
percent, or one percent, of thetal combined voting power of all stock of the Employer
corporation. I f the Employer i s not a cor
percent ownero respectively, mean any pe
percent, or more than onengent, in the Employer.

The determination of who is a Key Employee will be made in accordance with Section
416(i)(1) and the applicable regulations and other guidance of general applicability issued
thereunder.

ADet er mi nat i on D a tlag of the grexdding Phae ear, ot witle respests t
to a new Patrticipant, the last day of the first Plan Year in which he was a Participant.
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(€)

(d)

(e)

AAggregation Groupo shall me an:

(1) in the case of required aggregation, a group of plans consisting of eaaf plan
Employer (as determined in accordance with the provisions of Sections 414(b),
414(c), 414(m) and 415(h) of the Code) in which a Key Employee is a participant,
and will include any other plan of such Employer which enables the Plan to meet
the requirenents of Section 401(a)(4) and 410 of the Code;

(2) inthe case of permissive aggregation, an Employer may treat any plan not required
to be included in an Aggregation Group as being a part of such group if such group
would continue to meet the requirememf Sections 401(a)(4) and 410 of the
Code with such plan being taken into account.

AVal uation Dated shall me a nHeavy Ratio, Januaryplo s e s
of each Plan Year.

ATeHpeavy Rati oo shall mean:

(1) If an Employer maintain®ne or more defined benefit pension plans and the
Employer has not maintained any defined contribution plans (including any
Simplified Employee Pension Plan) which during the-gear period ending on
the Determination Date(s) has or has had account dedathe TogHeavy Ratio
for this Plan alone or for any Aggregation Group is a fraction, the numerator of
which is the sum of the present values of accrued benefits of all Key Employees as
of the Determination Date(s) (including any part of any accruedfietistributed
in the oneyear period ending on the Determination Date(s)), and the denominator
of which is the sum of all accrued benefits (including any part of any accrued
benefit distributed in the ongear period ending on the Determination Date(s))
Not withstanding the -Yy@argpéengodad hehalhlr
for the plrasgefoowmed in the preceding
made for a reason other than separation from service, dedibability.

(2) If an Employer maintains one or more defined benefit plans and it maintains or has
maintained one or more defined contribution plans (including any Simplified
Employee Pension Plan) which during the -oryear period ending on the
Determination Date(s) has or hiagd any account balances, the Fégavy Ratio
for any Aggregation Group is a fraction, the numerator of which is the sum of the
present value of accrued benefits under the aggregated defined benefit plan or
plans for all Key Employees, determined in aczoce with (1) above, and the
sum of account balances under the aggregated defined contribution plan or plans
for all Key Employees as of the Determination Date(s), and the denominator of
which is the sum of the present values of accrued benefits undagghegated
defined benefit plan or plans, determined in accordance with (1) above, for all
Participants and the sum of the account balances under the aggregated defined
contribution plan or plans for all Participants as of the Determination Date(s). The
account balances under a defined contribution plan in both numerator and
denominator of the Topleavy Ratio are adjusted for any distribution of an
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account balance made in the eyegar period ending on the Determination Date(s),
except that in the case afdistribution made for a reason other than separation
from service, death, or disability, this provision shall be applied by substituting the
phrasgef@fri periodo Hyemart perplbhdaoe fAone

3) For purposes of (1) and (2) above, the valueagbant balances and the present
value of accrued benefits will be determined as of the most recent Valuation Date
that falls within, or ends with, the 12 month period ending on the Determination
Date, except as provided in Section 416 of the Code, fdiirtheand second plan
years of a defined benefit plan. The account balances and accrued benefits of a
Participant (1) who is not a Key Employee but who was a Key Employee in a prior
year, or (2) who has not performed any service for any Employer mangédime
Plan at any time during the oiyear period ending on the Determination Date will
be disregarded. The calculation of the Frdgavy Ratio, and the extent to which
distributions, rollovers, and transfers are taken into account will be made in
accordace with Section 416 of the Code. When aggregating plans, the value of
account balances and accrued benefits will be calculated with reference to the
Determination Date(s) that fall within the same calendar year.

Section 13.03|dentification of Top-Heavy Plan

For any Plan Year beginning af tHeravhe Pd mmer i 3
the following conditions exist:

€) If the TopHeavy Ratio for this Plan exceeds 60 percent and this Plan is not part of any
required Aggregation Group permissive Aggregation Group;

(b) If this Plan is part of a required Aggregation Group (but which is not part of a permissive
Aggregation Group) and the Tdfeavy Ratio for the Aggregation Group exceeds 60
percent; or

(c) If this Plan is part of a requd Aggregation Group and part of a permissive Aggregation
Group and the Topleavy Ratio for the permissive Aggregation Group exceeds 60
percent.

Section 13.04Provisions of this Plan, if TopHeavy

Notwithstanding any other provision of the Plan Documfamtany Plan Year in which this Plan
is determined to be a Teyeavy Plan:

(@) Each Participant who is not a Key Employee and who has completed 870 Hours of Service
shall accrue a benefit expressed as a life annuity commencing at Normal Retirement Age
of not less than 2% of his highest average Compensation for the period of consecutive
years not exceeding five for which the Participant had the highest compensation.

(b) No additional benefit accruals shall be provided pursuant to (a) to the extent ttwathe
accruals on behalf of the Participant attributable to Employer contributions will provide a
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(c)

(d)

benefit expressed as a life annuity commencing at Normal Retirement Age that equals or
exceeds 20% of the Participant 0 periodh ofghest
consecutive years not exceeding five for which the Participant had the highest
Compensation.

For purposes of determining the period of consecutive years not exceeding five for which
the Participant had the highest Compensation, a year shtabbentaken into account if

such year ends in a Plan Year beginning before January 1, 1984 or such year begins after
the close of the last year in which the Plan was aHeavy Plan.

The provisions of (a) above shall not apply to any Participant éoeitent that the
Participant is covered by any other plan or plans of an Employer under which the
minimum allocation or benefit requirements applicable to thisHlepvy Plan will be met

in the other plan or plans.

Section 13.05Minimum Vesting Schedule br the Top-Heavy Plan

(@)

(b)

For any Plan Year in which this Plan is a fildpavy Plan, the minimum vesting schedule

set forth in (b) below shall apply to all benefits within the meaning of Section 411(a)(7) of

the Code. No reduction in vested benefits meguo in the event the Plan ceases to be a
Top-Heavy Plan in a subsequent Plan Year. Notwithstanding the foregoing, this Section
does not apply to the accrued benefits of any Participant who does not have an Hour of
Service after the Plan initially becomasTopHe avy Pl an. Such Par
benefits will be determined without regard to this Section.

For any Plan Year in which this Plan is a fldpavy Plan, the nonforfeitable interest of
each Participant in employelerived, accrued benefitbal be determined on the basis of
the following:

I Years of Service Percentage Vesting I

0-2 0%

2-3 20%
34 40%
4-5 60%

5-6 80%
6 or more 100%

If this Plan becomes a Tefeavy Plan and then ceases to be a-Hepvy Plan, each Participant
with not less than five years of service, must be permitted to elect, within a reasonable time after the
above schedule reverts to the vesting schedule otheapydieable, to have his nonforfeitable percentage
computed under the above schedule.

Section 13.06Basis of Application of TopHeavy Rules
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Each Employer shall be considered to maintain the Plan for the purposes of this Article. The
determination of Tp-Heavy status under this Article shall be applied on an Employ&mployer
basis.

ARTICLE 14. Amendment, Termination and General Provisions
Section 14.01Amendment

The Plan Document may be amended at any time by the Trustees, consistent witlvithengr
of the TrustDocument However, no amendment shall be effective if it is deemed to decrease the
accrued benefit (within the meaning of ERISA) of any Participant, except:

(@) as necessary to establish or maintain the qualification of the Ptae drust Fund under
the Code and to maintain compliance of the Plan with the requirements of ERISA to the
extent permitted by the Internal Revenue Service, 0

(b) if the amendment meets the requirements of Section 302(c)(8) of ERISA and Section
412(c)(8)of the Code, and the Secretary of Labor has been notified of such amendment
and has either approved it or, within 90 days after the date on which such notice was filed,
the Secretary fails to disapprove; or

(c) to the extent permitted under Section 30EBISA.

Section 14.02Non-Reversion

In no event shall any of the corpus or assets of the Fund revert to the Employers or be subject to
any claims of any kind or nature by the Employers, except for the return of erroneous contributions
within the timelimits prescribed by law and to the extent such return is approved by the Trustees.
Nothing in this provision shall be construed to create an obligation on the part of the Fund, or right on the
part of the Employer, to the return of erroneous contribation

Section 14.03Limitation of Liability

The Plan has been established on the basis of an actuarial calculation which has established, to the
extent possible, that the contributions will, if continued, be sufficient to maintain the Plan on a permanent
basis, fulfilling the funding requirements of ERISA. Except for liabilities which may result from
provisions of ERISA and the Code, nothing in this Plan shall be construed to impose any obligation
beyond the obligation of the Employer to make contributasistipulated in its Collective Bargaining
Agreement with the Union.

There shall be no liability upon the Trustees individually, or collectively, or upon the Union to
provide the benefits established by this Plan, if the Fund lacks the assets to chapaysuents.

Section 14.04Administrative Interpretations

The Trustees may adopt such administrative interpretations of this Plan as they consider necessary
to carry out the intent and purpose of the Plan, and provide for effective administratiof thereo
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Section 14.05Termination

(a) Right to Terminaté The Trustees are empowered to discontinue or terminate this Plan in
whole or in part. The rights of all affected Participants to benefits accrued to the date of
termination, partial termination, onsgontinuance, to the extent funded as of such date
shall be nonforfeitable.

(b)  Allocation i In the event of termination, the assets then remaining in the Plan after
providing for any administrative expenses, shall be allocated among the Pensioners,
Beneficiaries, and Participants in accordance with the provisions of ERISA and related
regulations.

ARTICLE 15. Health Benefits for Pensioners and Beneficiaries
Section 15.01Retiree Health Benefits

The Plan offers certain limited retiree health benefits. These retiree health benefits are ancillary
benefits and do not in any way constitute a part oAesrued Benefit and can be terminatadmodified
at any time. Retiree health benefits are sulboedit e t o t he Pl ands r etshal e men
the amount of contributions by Contributing Employers for health benefits plus any death benefit
protection exceed 25% of the aggregate contributions made after such date other than contabutions
fund PastService Credit. The retiree health benefits payable orbeforeDecember 31, 2009ncluding
eligibility for such benefits, are described in a separate document available from the Fund Office.

Effective January 1, 2010 the eligibilityles in effectare as follows:

(a) Benefit

Provided that an Eligible Provider charges a Payee for Medicare supplemental coverage
(unless such charge was not required before January 1, 2010), the Plan shall pay a monthly
benefit on behalf of each eligibRayee toward the cost of Medicare supplemental coverage
actually obtained by the Payee from an Eligible Provider. The amount of the monthly benefit
shall be the lesser of $31 or the total monthly premium actually payable to the Eligible
Provider for Mediare supplemental coverage. This amount may be changed or terminated at
any time. For purposes of this Article:

(D) AMedi car e suppl ement al coverageo me a n
supplemental policy, ashat term is defined in 42 USC1895ss(g), pls (B)
coverage under a welfare benefit plan subject to the provisions of Title | of ERISA
which the Trustees, in their sole discretion, have determined is sufficiently similar
in nature to coverage under a Medicare supplemental policy, as so definedt and n
otherwise foreclosed under the provisions of this subsection (c).
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(b)

(©)

2 An AEIigible PrteShdkerto Med alli rnVotedddnytsad H.
multiemployer health plan that is maintained under a collective bargaining
agreement between the Unioand the employer, which offers Medicare
supplemental coverage to the Paged has provided to the Plan any certification,
acknowledgement or information as the Plan may require.

3) i Pay e e®a Parsianer whose last employment in the Sheet Medabktry
was under a collective bargaining agreement or other agreement between an
employerandtheUnioaend t he Pensioner s spouse

Limitations

The Plandés Iliability is expressly I|Iimited
The Planspecifically does not offer or provide Medicare supplemental insurance or any
other type of medical insurance or any other coverage for actual treatment or care. In no
event, will a benefit under this Article be payable on more than two persons. tioraddi

in the event that this benefit is overpaid, for any reason, it may be recouped from any
future benefit payments.

Eligibility -

1) For a Payee who becomes eligible to receive the retiree medical benefit provided
i n this Ar tiligibile shaltcbnemereeaon ¢he firss day of the first
month on which all of the following conditions have been satisfied:

(A) the Payee is enrolled in Medicare Parts A and B;

(B) the Pensionehas beenfrom thelater of his Efective Date of Pension or
January 1, 2002a member in good standing with the Union, or in the event
the Participant dies prior to retirement was a member in good standing as of
his date of death;

(C) the Pensioner worked 3,500 Hours of Work in Covered
Employment during the f& consecutive Calendar Years immediately
preceding the Calendar Year of his Effective Date of Pension in a job
classification under a Collective Bargaining Agreement or other agreement
that provides that théourly Contribution Rate on behalf of Wiger jdb
classification or bargaining unit is at least:
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(2)

Effective Date

January 1, 2002

September 1, 2004
September 1, 2005
September 1, 2006
September 1, 2007
September 1, 2008
September 1, 2009
Septembed, 2010

September 1, 2011
September 1, 2012
September 1, 2013
September 1, 2014
September 1, 2015
September 1, 2@GL

September 1, 2017

Construction Work

$0.72 $0.36
$1.00 $0.50
$1.10 $0.55
$1.21 $0.61
$1.34 $0.67
$1.48 $0.74
$1.63 $0.82
$1.80 $0.90
$1.85 $0.95
$1.90 $1.00
$1.95 $1.05
$2.00 $1.10
$2.05 $1.15
$2.10 $1.20
$2.15 $1.25

Non-Construction Work

The Contribution Rates listed above may be changed at any time.

(D)

(E)

A

the Effective Date of Pension in subsection (C) rs¢la@ Effective Date of

Pension under the Plan, or, if earlier, the date on whidhensionebegan

to receive pension benefits under another multiemployer defined benefit
pension plan that is, on the date the Participant detireler the Plan, a

party tothe International Reciprocal Agreement for Sheet Metal Workers'
Pension Funds or the Sheet Met al \
Master Reciprocal Agreement;

the Participant hagot performed at least one hour of employment on or

after Septembet, 1988, in the Sheet Metal Industry that is not covered by

a collective bargaining agreement between the Union and the employer.
This provision can be obviated if he terminates the -cmrered
employment and earns a number of months of Pension Credit, as
determined under Article 4, equal to the number of months during which he
was previously employed for at least one (1) hour in the-cowered

empl oyment . A Participantds or Em
eligibility for this retiree medical benéfwill be limited to his first return to
Covered Employment; and

the Payee has made application floe retiree medical benefit on a form
provided by the Fund and has presensetisfactory evidence that the
foregoing conditions are satisfied.

A Payeé sligibility for retiree medical benefits ceases on the day on which one or
more of the preceding conditions are no longer met or such other conditions as the
Plan may impose.
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(d) Additional Provisions forTerminating Eligibilty - Any P ay @ity for retireei g
medical benefits ceases:

1) in the event of the Pensioneros failur.
from the laterof his Effective Date of Pension or January 1, 2002 uthté
P e n s i dateefrdéath; or

(2) (i) intheevent the Contribution Rate for the job classification last worked by the
Pensioner befer his Effective Date of Pensidails to reach the required minimum
Contribution Rate as shown above (or such other rates as ther@danhes)ihe
Payeeds medialt benette will terminate effective January 1 of the
subsequent Calendar Year.

(i1) this subsection will not apply to a Pensioner who was most recently employed
in Non-Construction and the failure to pay the required Contribution Rate is the
resultof the last Contributing Employer ceasing affiliation with the Union, or has
gone out of business. Nothing in this provision limits the force and effect of
subsections (c)(1)(E) or (d)(4); or

3) in the event that theeRsioner ceases to qualify for anp®n, or in the event of
deat h, the Pensioner s spousgris not el

(4) if, after the Pensionerodos Effective Dat e
employment on or after September 1, 1988, in the Sheet Metatigdhat is not
covered by a collective bargaining agreement between the Union and the
employer. This provision can be obviated if he terminates thecooered
employment and earns a number of months of Pension Credit, as determined under
Article 4, equa to the number of months during which he was previously
employed for at least one (1) hour in the 1wmvered employment.

(5) In the event that any Payee is terminated, withdraws or otherwise loses eligibility
for benefits under this Article 15, he/she magt reenroll or again receive this
benefit, absent Board of Trustees approval. In the event that the Trustees approve
reenrollment, they may condition it, and continued participation, on any terms
deemed appropriate.

(e Transition Rule for Spousal glbility 7 Effective January 1, 2002, notwithstanding any
provision of this Article 15 to the contrary, in the event thdayeds eligible for, and
receiving (except for death), retiree health coverage under Article 15 before his or her
spouse, thenitial eligibility rules in effect at the time of the earlier application will be
applied.

Section 15.02Contribution Rate

The contributions required to support the retiree health bemetisés Article shall be determined
by multiplying the number of individuals who are receiving the retiree health benefit by the amount of
the subsidy, dividing that number by the average monthly income received by the Fund as determined no
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less than bannually, andromdi ng up to the next hi ghest whol e
receipt of the contributions, such contributions shall be allocated to a separate account.

Section 15.03Separate Account

All amounts determined under Section 15.02 and the earrtiegedn shall be maintained in a
separate account. The assets in the separate account may not be used for or diverted to any purpose othe
than to provide the benefits in this Article. Similarly, no assets accumulated to provide retirement
benefits may beised for or diverted to provide the retiree health benefits. Any reserves accumulated in
the separate account may be invested to the extent permitted in the Trust Document. The separate
account shall be maintained in accordance ®itkdeSection 401(h).

Section 15.04Termination

In the event of termination of the retiree health benefits provided under this Article, the following
rules will apply:

€) No Payee whos&ffective Date of Pensiors subsequent to the termination date will
receive or be eiited to any retiree health benefits.

(b)  The assets accumulated in the separate account established to maintain the retiree health
benefits, if any, shall be used to continue benefits to Payees who were eligible for them
before the termination date so loag any assets remain. However, if after the satisfaction
of all benefits provided herein there remain any assets, such remainder shall be distributed
in accordance with the requirements of Code Section 401(h).

Section 15.05Forfeitures
In the event anyi ndi vi dual ds i nterest in the retiree

termination of the Plan an amount equal to the amount of the forfeiture will be applied as soon as
possible to reduce Employer contributions to fund the retiree health benefits.

ARTICLE 16. Disability Benefits
Section 16.01General

This Article 16 subsumes and replaces sections 5.07 through 5.12 of the Plan Document in effect
before November 1, 2004, and al s o togeceive Disakilitya P a
Benefits that were awarded under any prior edition of the Plan Document. The provisions of this Article
16 are subject to, and may be superseded by, any rehabilitation plan, funding improvement plan, or any
schedules thereto.

Secton 16.02Types of Disability Benefits Payable

(a) The only type of Disability Benefit that may be applied for after November 30, 2007 is the
Full Disability Benefit described herein. Except as provided in Section 16.08, the monthly
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amount of a Full Disability Benefit that becomes effective under Section 16.05 on or after
January 1, 2008 is equal to the monthly amount of the form of early retireresiop

that the Participant would have been eligible to receive if he had attaiee85agnd

retired on the effective date of his Full Disability Benefit. Any Disability Benefit that
became effective before January 1, 2008 will continue to be paid as such, subject to the
terms and conditions of this Article 16, as well as any future dments.

(b)  The monthly amount of a Full Disability Benefit that became effeaiver after January
1, 1994 but before January 1, 2008 (or is treated as such under Sectionsléqd), to
the monthly amount of thdlormal Retirement Pensiothat tre Participant would have
been eligible to receive if he had attained Normal Retirement Age on the effective date of
his Full Disability Benefit.

(c) An Al nRleulsatreyd Di s abi | idesgribédlénnhes Articte 160 as furt
encompasses the benefitokom under the terms of the Plan Document in effect before
November 1, 200Rle |laag ealn Dilsmdu 4 tNa gppliddtemss i 0 n (
for an IndustryRelated Disability Benefit will be accepted after November 30, 2007.
Participants applying foa Disability Benefit after November 30, 2007 must satisfy the
eligibility criteria for a Full Disability under Section 16.03 belowhe monthly amount of
the IndustryRelated Disability Benefit is 10% greater than the monthly amount of the
Standard EarlfRetirement Pensiotiat the Participant would have been eligible to receive
on the effective date of his IndustiRelated Disability Benefit, except that it will be
assumed the Participant had attained age 55 if his actual age on such date was under 55,
or, if applicable, 10% greater than the monthly amount of the Special Early Retirement
Pension that he would have been eligible to receive on the effective date of his industry
Related Disability Benefit. Notwithstanding the foregoing, the monthly amourt of
Par ti ci p a-4Relabed Didalnility Benefit will never exceed the monthly amount
that he would have received as a Full Disability Benefit if he had satisfied the eligibility
requirements for a Full Disability Benefit on the effective date of hdustryRelated
Disability Benefit.

(d) A Disability Benefit that is based on a disability onset date before January 1, 1994 will be
treated asRedmtieldndbuisstarbyi | ity Benefito for
as otherwise provided. Under the terms ofRten Documenin effectbefore November
1, 2004, a Disability Benefit that was based on a disability onset date before January 1,
1994 was known as a ADisability Pension. 0

Section 16.03Eligibility for a Full Disability Benefit

(@) A Participant whoapplies for a Disability Benefit after November 30, 2007 will be
eligible for a Full Disability Benefit that commences after December 31, 2007 if he
satisfies all of the following criteria:

(1) The U.S. Social Security Administration has found him to ahkded for the

purposes of, and he is eligible to receive, Social Security Disability Insurance
benefits, as verified by proof of approval for Social Security Disability Insurance

107



benefits from the U.S. Social Security Administration. In addition, fealllities

that occur on or after January 1, 2007, a finding of full disability under the federal
Railroad Retirement Act will suffice for all purposes under this Article 16 the same
as a finding by the U.S. Social Security Administration;

(2)  He has notttained age 55;

3) He has at least 10 years of Pension Credit, including at least five (5) years of
Future Service Credit;

4) He worked in Covered Employment for at least 435 hours in thed&#h period
that immediately preceded the date that he fwasd to be disabled by the U.S.
Social Security Administration; and

(5) He has not at any time after September 1, 1988 performed any employment in the
Sheet Metal Industry that was not covered by a collective bargaining agreement
between the Union andglemployer.

(b) In the event that a Participant would be ineligible for a Full Disability Benefit pursuant to
Section 16.03(a)(5), his ineligibility may be obviated if he terminates thecowered
employment described in Section 16.03(a)(5), returns to Covered Emplgyandrearns
a number of months of Pension Credit, as determined under Article 4, equal to the number
of months during which he was previously employed for at least one (1) hour in the non
covered employment descri bed liony ele6d.s0 3o(pap)o(r!
to reestablish eligibility for @&ull Disability Benefit under this paragraph will be limited
to his first return to Covered Employment.

(c) If a completed application for a Fllisability Benefit (including all required
documentatiorand information) was received by the Fund before December 1, 2007, his
eligibility will be governed by the terms of the Plan Document in effect at the time the
application was submitted to the Fund.

Section 16.04Eligibility for an Industry -Related Disabilty Benefit

(@) A Participant will be eligible to commence receiving an InduRejated Disability
Benefit if a completed application for an IndusRglated Disability Benefit (including all
required documentation and informatiomjas received by the Fund on or before
November 30, 2007gnd the Trustees determine, in their sole and absolute discretion, that
the Participant became totally and permanently unable to perform work in the Sheet Metal
Industry, after January 1, 199t bdore December 1, 2003s a result of a physical or
mental health impairment, and at a time when:

(D) He has not attained Normal Retirement Age;

(2) He has at least 10 years of Pension Credit, including, for applications received on
or after January 1,004, at least five (5) years of Future Service Credit;
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3) He has worked in Covered Employment for at least 435 hours in tneo@th
period that immediately preceded the date that the Trustees determine he became
totally and permanently unable to perfowork in the Sheet Metal Industry as a
result of a physical or mental health impairment; and

(4) He has not at any time after September 1, 1988 performed any employment in the
Sheet Metal Industry that was not covered by a collective bargaining agreement
between the Union and the employer.

(b) In the event that a Participant was ineligible for an IndeRelated Disability Benefit
pursuant to Section 16.04(a)(4), his ineligibility may be obviated if, he terminated the non
covered employment of the tygkescribed in Section 16.04(a)(4) and then returned to
Covered Employment and earned a number of months of Pension le&fedé December
1, 2007 which is equal to the number of months during which he was previously
employed for at least one (1) hour etnonrcovered employment of the type described in
Section 16.04(a)(4). A Participantds or
an IndustryRelated Disability Benefit pursuant to this paragraph will be limited to his first
return to Covere@&mployment.

(c) Recipients of Disability Benefits who had a disability onset date before January 1, 1994
will be deemed to be receiving IndustRglated Disability Benefits for purposes of this
Article 16, including Section 16.06 (governing the termmratof Disability Benefits),
except that the amount of any such recipie
of a Full Disability Benefit, and the initial eligibility and effective date rules are found
under the terms of the Plan Document ifeeff at the time the Participant separated from
Covered Employment. The Participantds on
governed by this Article 16.

(d) A Participant applying for, or receiving, an IndusRglated Disability Benefit may be
required to submit to such health examinations and/or tests as requested by the Trustees.

(e) No new IndustryRelated Disability Benefits will be awarded after December 31, 2007,
except that the effective date of an Indud®slated Disability Benefit may beftar
December 31, 2007 by reason of themsianth waiting period in Section 16.05(b) below.

Section 16.05Effective Dates of Disability Benefits

(@) Full Disability Benefit Subject to all other applicable Plan Document terms,afoy
Participant who meets the requirements for a Full Disability Benefit, his Full Disability
Benefit will be effective on the later of: (i) the first day of the severith (fonth after
the date upon which the U.S. Social Security Administration fintis disabled as
provided under Section 16.03(a)(1); (i) the first day of the seveffthni@nth after the
last month in which the Participant worked in Covered Employment; or (iii) the first day
of the month after a fully completed application for al Busability Benefit is received.

(b) IndustryRelated Disability Benefit Subject to all other applicabi®dan Documenterms,
for any Participant who meets the requirements for an Ind&stigted Disability Benefit,
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